
 

Notice is hereby given that a majority of the members of the Common Council may attend this meeting to gather information about a subject over which the 
Common Council has decision-making responsibility. If a quorum of the Common Council attends this meeting, no action will be taken by the Common Council at 

this meeting. 

Any person who has a qualifying disability as defined by the American with Disabilities Act that requires the meeting or materials at the meeting to be in an 
accessible location or format must contact the City Clerk at 524-6404, 134 S. Locust Street, Reedsburg, WI at least 48 hours prior to the commencement of the 

meeting so that any necessary arrangements can be made to accommodate each request. 

 

The City of Reedsburg does not discriminate on the basis of disability in the admissions or access to, or treatment of or employment in, its programs or 
activities. Disability-related aids or services, including printed information in alternate formats, to enable persons with disabilities to participate in public 
meetings and programs are available by calling (608) 524-6404. To be able to meet the needs of a request for a different format contact the City Clerk-
Treasurer at 134 S. Locust Street, Reedsburg, WI at least 48 hours prior to the commencement of the meeting so that any necessary arrangements can be 
made to accommodate each request. 

 

POLICE & FIRE COMMISSION AGENDA 
Tuesday, July 1, 2025 

 Reedsburg Police Department 
200 South Park Street 

 6:00 PM 
 

  
  
CALL TO ORDER: 
  

ROLL CALL: 

 
 
Meeting has been posted and is in compliance with Wisconsin Open Meetings Law. 
 
THE COMMITTEE WILL RECEIVE INFORMATION ON NON-AGENDA TOPICS BROUGHT BEFORE THE 
COMMITTEE BY MEMBERS OF THE PUBLIC. THE COMMITTEE WILL NOT DISCUSS THESE TOPICS, AND 
WILL NOT TAKE ACTION ON ANY OF THEM AT THIS MEETING. 

  

 
1. CLOSED SESSION: The Police & Fire Commission will enter into closed session, under section 
19.85(1)(c) for the purpose of considering employment, promotion, compensation or 
performance evaluation data of any public employee over which the governmental body has 
jurisdiction or exercises responsibility, specifically the interviewing/hiring of Police Officer (s) 
candidates. 

  

ADJOURN 

 
 
 

 


