— D we h City of Reedshurg
— Unngc.t It 134 South Locust Street, P.O. Box 490
Reedsburg, WI 53959
. 608-524-6404 608-524-8458

www.reedshurgwi.gov

COMMON COUNCILAGENDA
May 10, 2021
REEDSBURG CITY HALL COUNCIL CHAMBERS
6:00 PM

DUE TO THE RESTRICTIONS CAUSED BY THE COVID-19 PANDEMIC, SOME VOTING MEMBERS MAY BE PRESENT VIA TELECONFERENCE OR VIDEO CONFERENCE, AS PROVIDED BY THE
RECOMMENDATIONS OF THE WISCONSIN DEPARTMENT OF JUSTICE. HTTPS://WWW.DOJ.STATE.WI.US/NEWS-RELEASES/ OFFICE-OPEN-GOVERNMENT-ADVISORY-CORONAVIRUS-
DISEASE-2019-COVID-19-AND-OPEN-MEETINGS

CALLTO ORDER:
ROLL CALL:
PLEDGE OF ALLEGIANCE:

THE COUNCIL WILL RECEIVE INFORMATION ON NON-AGENDA TOPICS BROUGHT
BEFORE THE COUNCIL BY MEMBERS OF THE PUBLIC. THE COUNCIL WILL NOT DISCUSS THESE TOPICS, AND
WILL NOT TAKE ACTION ON ANY OF THEM AT THIS MEETING.

l. CONSENT AGENDA (ONE MOTION APPROVES ALL ITEMS):

Approve minutes for the meeting held on April 26, 2021

Approve/Deny: Paid bills - April 2021.

Mayoral Proclamation recognizing Police Week 2021

Mayoral Proclamation recognizing EMS Week 2021

Mayoral Proclamation recognizing Professional Municipal Clerks Appreciation Week 2021
Appointment of Samantha Ruiz to Ethics Committee

Appointment of Samantha Ruiz to the Reedsburg Historic Preservation Commission

Appointment of Beth Stoughtenger-DeForge to the Community Development Authority

O 0 N U A W N R

Receive April 2021 Building Permit Report

1. GENERAL BUSINESS:

lll. RECOMMENDATIONS FROM BOARDS, COMMITTEES AND COMMISSIONS:

1. Plan Commission: Approve/Deny: Bid Proposal for the 2022 Comprehensive Plan.
IV. CITY ADMINISTRATOR REPORTS:

1. Annual Review of the Code of Ethics - Chapter 55
V. COMMISSION, COMMITTEE, BOARD AND STAFF REPORTS:

1. 1st Meeting Committees: Reedsburg Area Development, Airport Commission, Room Tax, Plan
Commission, Library Board (any other committees or commissions with report).

The City of Reedsburg does not discriminate on the basis of disability in the admissions or access to, or treatment of or employment in, its
programs or activities. Disability-related aids or services, including printed information in alternate formats, to enable persons with
disabilities to participate in public meetings and programs are available by calling (608) 524-6404. To be able to meet the needs of a
request for a different format contact the City Clerk-Treasurer at 134 S. Locust Street, Reedsburg, WI at least 48 hours prior to the
commencement of the meeting so that any necessary arrangements can be made to accommodate each request.
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VI.  OFFICE OF THE MAYOR:

VII. ADJOURN:

1. After Adjournment: NOTICE OF QUORUM

NOTICE IS HEREBY GIVEN that a quorum of the Common Council for the City of Reedsburg may
be present on Monday, May 10, 2021 after the scheduled Common Council meeting has
adjourned to tour the Public Works/Parks Facility project, 600 S. Wengel Drive. This project area
is sensitive and not open to the public.

The City of Reedsburg does not discriminate on the basis of disability in the admissions or access to, or treatment of or employment in, its
programs or activities. Disability-related aids or services, including printed information in alternate formats, to enable persons with
disabilities to participate in public meetings and programs are available by calling (608) 524-6404. To be able to meet the needs of a
request for a different format contact the City Clerk-Treasurer at 134 S. Locust Street, Reedsburg, WI at least 48 hours prior to the
commencement of the meeting so that any necessary arrangements can be made to accommodate each request.
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City of Reedsburg Meeting of the Common Council

April 26, 2021
Present: Mayor Dave Estes, Alderpersons Darrin Frye, Craig Braunschweig (arrived at 6:04 p.m.), Jason
Schulte, Mike Gargano, Missy Frenz, Phil Peterson, Tom Seamonson, Dave Knudsen, and Adam
Kaney.
Absent: None.

Others Present:  City Administrator Tim Becker, City Clerk-Treasurer/Finance Director Jacob Crosetto, Police
Chief Pat Cummings, City Attorney Derek Horkan, Parks and Recreation Director Matt Scott,
Citizens, Press.

Mayor Dave Estes called the regular session of the Common Council to order at 6:00 p.m. in the Common Council
Chambers.

Approve Consent Agenda: consisting of the minutes from the Common Council meetings held on April 12 and
April 20, 2021; Application for Renewal Alcohol Beverage License for Pizza Hut of Southern Wisconsin, Inc.
located at 1401 E. Main Street - New Agent; Year-to-Date Police Department Activity Reports; Application for
Temporary Class B/Class B Retailer's License for Reedsburg Jaycees for Reedsburg Butter Festival, 1403 Viking
Drive, June 14-20, 2021; and Application for Temporary Class B/Class B Retailer's License for Reedsburg Pirates
Baseball, Nishan Park, 1700 8th Street, May 26 - July 29, 2021

Motion: Gargano, Second: Seamonson to approve the consent agenda. Motion carried 8-0.
GENERAL BUSINESS

A. Public Hearing: Proposed Community Development Block Grant - Public Facilities Funds Application
a.  Kurt Muchow from Vierbicher was at the Council meeting to present on the Public Facilities
Funds Application.
b. A Public Hearing was conducted, with members of the public invited to speak for or against this
application
c. The Public Hearing Agenda was as follows:
i. Identification of total potential funds
ii. Eligible CDBG Activities
iii. Presentation of identified community development needs
iv. Identification of any community development needs by the public
v. Presentation of activated proposed for the CDBG application, including all residential
displacement.
vi. Citizen input regarding proposed and other CDBG activities.
d. A sign-in sheet was circulated, however no one attended the meeting to speak on this topic.

B. Approve/Deny: Resolution 4435-21 Authorizing the application of a CDBG - Public Facilities Grant for the
2022 Oak, Laurel and Third Street Infrastructure Improvements Project.
a. Motion: Knudsen, Second: Braunschweig to approve Resolution 4435-21 as presented.
Motion carried 9-0.

C. Approve/Deny: Resolution 4436-21 Authorizing Matching Funds for the 2022 Oak, Laurel and Third Street
Infrastructure Improvements Program application to CDBG Public Facilities Program.
a. Motion: Peterson, Second: Frye to approve Resolution 4436-21 as presented. Motion carried
9-0.

D. Approve/Deny: Abatement bids; Hazard Mitigation Grant Program
a. Motion: Schulte, Second: Kaney to approve the low bid as presented and award the bid to
Brack Thermal Systems, Inc. Motion carried 9-0.

RECOMMENDATIONS FROM BOARDS, COMMITTEES AND COMMISSIONS

A. Plan Commission: Approve/Deny: Second reading and Public Hearing for Ordinance 1922-21 Chapter 690-
28 Limited Agriculture in Residential Districts.
a. Motion: Gargano, Second: Knudsen to approve Ordinance 1922-21 as presented. Motion
carried 9-0.

B. Plan Commission: Approve/Deny: Second reading and Public Hearing for Ordinance 1920-21 Annexation
of a portion of 030-0627-00000, approximately 14 acres, from the Town of Reedsburg to the City of

Reedsburg.
a. Motion: Seamonson, Second: Fry to approve Ordinance 1920-21 as presented. Motion
carried 9-0.

C. Plan Commission: Approve/Deny: Second reading and Public Hearing for Ordinance 1923-21 Zoning
change for a portion of parcel 030-0627-00000, generally located at E5857 County Road K, to R-3 Multi-
Family Residential.

a. Motion: Kaney, Second: Gargano to approve Ordinance 1923-21 as presented. Motion
carried 9-0.

D. Arts Committee: Approve/Deny: 2021 Public Art Grant - Wormfarm Institute - Disc-over Art Golf
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a. Motion: Peterson, Second: Gargano to approve the Public Art Grant of $1,500.00 to
Wormfarm Institute as presented. Motion carried 9-0.

E. Arts Committee: Approve/Deny: 2021 Public Art Grant - Reedsburg Arts Link - Fluvial North
a. Motion: Peterson, Second: Knudsen to approve the Public Art Grant of $1,200.00 to
Reedsburg ArtsLink as presented. Motion carried 9-0.
CITY ADMINISTRATOR REPORTS
A. Approve/Deny: Absorb Greenwood Cemetery Association into the 2022 general fund.

a. Motion: Knudsen, Second: Schulte to approve absorbing the Greenwood Cemetery
Association into the 2022 General Fund budget. Motion carried 9-0.

Motion: Seamonson, Second: Braunschweig to adjourn.

Motion carried 9-0. Meeting adjourned at 7:10 p.m.

Respectfully submitted,

Jacob Crosetto
City Clerk-Treasurer/Finance Director
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City of Reedsburg

Council Monthly Payments Report
Report dates: 4/1/2021-4/30/2021

Page: 1

May 03, 2021 12:44PM

Vendor No Vendor Name Invoice Number Description Invoice Date Net Invoice Amount ~ Amount Paid Date Paid
10-131630 A/R UTILITY (VISION PREMIUMS)
262196 AMERITAS LIFE INSURANCE C  010-40272-000 VISION PREMIUMS - APRIL 2021 04/14/2021 301.60 301.60 04/22/2021
Total 10-131630 A/R UTILITY (VISION PREMIUMS): 301.60 301.60
10-131650 A/R UTILITY (DENTAL PREMIUMS)
262196 AMERITAS LIFE INSURANCE C  010-40272-000 DENTAL PREMIUMS - APRIL 04/14/2021 2,592.56 2,5692.56 04/22/2021
2021
Total 10-131650 A/R UTILITY (DENTAL PREMIUMS): 2,592.56 2,592.56
10-213610 UNION DUES DEDUCTIONS
231168 WPPA POLICE OFFICERS UNION 04/01/2021 630.00 630.00 04/22/2021
DUES
Total 10-213610 UNION DUES DEDUCTIONS: 630.00 630.00
10-213810 DEFERRED COMPENSATION
263283 NORTH SHORE BANK FSB DEFERREDCO DEFERRED COMP 04/14/2021 50.00 50.00 04/22/2021
263283 NORTH SHORE BANK FSB DEFERREDCO DEFERRED COMP 03/31/2021 50.00 50.00 04/08/2021
Total 10-213810 DEFERRED COMPENSATION: 100.00 100.00
10-213915 VISION PREMIUMS
262196 AMERITAS LIFE INSURANCE C  010-40272-000 VISION PREMIUMS - APRIL 2021 04/14/2021 400.48 400.48 04/22/2021
Total 10-213915 VISION PREMIUMS: 400.48 400.48
10-213925 DENTAL PREMIUMS
262196 AMERITAS LIFE INSURANCE C  010-40272-000 DENTAL PREMIUMS - APRIL 04/14/2021 3,996.80 3,996.80 04/22/2021
2021
Total 10-213925 DENTAL PREMIUMS: 3,996.80 3,996.80
10-213945 AFLAC PREMIUMS
263208 AFLAC AFLAC PREMIUMS 03/30/2021 288.70 288.70 04/08/2021
Total 10-213945 AFLAC PREMIUMS: 288.70 288.70
10-213955 SECURIAN ACC. PREMIUMS
130675 SECURIAN FINANCIAL GROUP I LIFE INS - MAY 04/06/2021 1,609.21 1,609.21  04/08/2021
130675 SECURIAN FINANCIAL GROUP I LIFE INS 04/16/2021 41.72 41.72  04/22/2021
Total 10-213955 SECURIAN ACC. PREMIUMS: 1,650.93 1,650.93
10-217620 MOBILE HOME TAXES-SCHOOL
190962 SCHOOL DIST OF REEDSBURG  MHT#0321 MOBILE HOME TAX - MARCH 04/19/2021 3,891.21 3,891.21 04/22/2021
2021
Total 10-217620 MOBILE HOME TAXES-SCHOOL: 3,891.21 3,891.21
10-433200 DOG & CAT LICENSES
190940 SAUK COUNTY TREASURER 2021 DOG TAGS #5161-5561 03/24/2021 1,908.50 1,908.50 04/08/2021
Total 10-433200 DOG & CAT LICENSES: 1,908.50 1,908.50
10-435100 BUILDING PERMITS
263763 FREY CONSTRUCTION AND HO FC032421 OVERPAID ON BUILDING 03/24/2021 40.00 40.00 04/08/2021

PERMIT
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City of Reedsburg Council Monthly Payments Report Page: 2

Report dates: 4/1/2021-4/30/2021 May 03, 2021 12:44PM
Vendor No Vendor Name Invoice Number Description Invoice Date Net Invoice Amount ~ Amount Paid Date Paid
Total 10-435100 BUILDING PERMITS: 40.00 40.00
10-514110-01 LEGISLATIVE SUPPORT - WAGES
263205 ADAM KANEY AK041421 ELECTION WORKER 4/6/2021 04/14/2021 67.50 67.50 04/22/2021
263722 BERNADETTE GREENWOOD BG041421 ELECTION WORKER 4/6/2021 04/14/2021 147.50 147.50 04/22/2021
263815 JEAN BINDL JB041421 ELECTION WORKER 4/6/2021 04/14/2021 70.00 70.00 04/22/2021
263576 JENNIFER L ALBERS JA041421 ELECTION WORKER 4/6/2021 04/14/2021 147.50 147.50 04/22/2021
263777 JOHN ALBERS JA041421 ELECTION WORKER 4/6/2021 04/14/2021 132.50 132.50 04/22/2021
263680 ROBERT W FULLMER RF041421 ELELCTION WORKER 4/6/2021 04/14/2021 77.50 77.50 04/22/2021
263105 WENDY COLLINS WC041421 ELECTION WORKER 4/6/2021 04/14/2021 67.50 67.50 04/22/2021
Total 10-514110-01 LEGISLATIVE SUPPORT - WAGES: 710.00 710.00
10-514110-03 LEGISLATIVE SUPPORT-OPERATING
140729 NEWS PUBLISHING INC 99105839-032 ADS/LEGALS/NOTICES 03/31/2021 295.13 295.13  04/08/2021
Total 10-514110-03 LEGISLATIVE SUPPORT-OPERATING: 295.13 295.13
10-514130-05 ADMIN/GEN MGMT ISF
262165 CITIES & VILLAGES MUTUAL IN  WC-21-1067 2021 WORKER'S 03/15/2021 17,414.00 17,414.00 04/08/2021
COMPENSATION PREMIUMS -
2ND QUARTER
20094 CONCENTRIC INTEGRATION 0221663 POE SWITCH AND PATCH 03/19/2021 778.67 778.67 04/08/2021
CABLES
20094 CONCENTRIC INTEGRATION 0221664 BREAK FIX, IMPROVEMENTS, 03/19/2021 2,924.86 2,924.86 04/08/2021
PARTS & MATERIALS
261269 LENNY'S HEATING & AIR CONDI LHAC040121 MENS LOCKER ROOM GEO 04/01/2021 1,790.00 1,790.00 04/22/2021
COMPRESSOR - PD
261269 LENNY'S HEATING & AIR CONDI LHAC040821 5KW STORAGE ELECTRIC 04/08/2021 1,035.00 1,035.00 04/22/2021
HEATER INSTALLED - PD
263780 MEDIA STREAM PROFESSIONA 2018 VIDEO SERVICES FOR 03/24/2021 200.00 200.00 04/08/2021
COMMON COUNCIL MARCH
2021
130648 MENARDS BARABOO 63093 IRON OUT, CLEANING 04/15/2021 120.12 120.12  04/22/2021
SUPPLIES
160650 PETERSON SANITATION INC 1072-0421 HALL- UTILITIES 04/01/2021 192.00 192.00 04/08/2021
160650 PETERSON SANITATION INC 1072-0421 GARABAGE & REFUSE 04/01/2021 192.00 192.00 04/08/2021
160650 PETERSON SANITATION INC 1072-0421 SHOP 04/01/2021 88.00 88.00 04/08/2021
160650 PETERSON SANITATION INC 1072-0421 RACA 04/01/2021 104.00 104.00 04/08/2021
160650 PETERSON SANITATION INC 1072-0421 PARKS 04/01/2021 112.00 112.00  04/08/2021
160650 PETERSON SANITATION INC 1072-0421 GARBAGE SERVICE 04/01/2021 111.02 111.02  04/08/2021
160650 PETERSON SANITATION INC 1072-0421 RECYCLE TONAGE 04/01/2021 3,062.40 3,062.40 04/08/2021
160760 PITNEY BOWES INC 3313388677 CITY HALL POSTAGE MACHINE 04/17/2021 382.92 382.92 04/22/2021
180890 REEDSBURG TRUE VALUE 800027-0321 SUPPLIES 03/25/2021 121.52 121.52  04/08/2021
262628 RHYME BUSINESS PRODUCTS 28987015 HP DESIGNJET T830 03/22/2021 172.00 172.00 04/08/2021
AGREEMENT FOR PRINTER
262628 RHYME BUSINESS PRODUCTS 29032324 COPIER MACHINES - CITY 03/29/2021 769.00 769.00 04/08/2021
HALL
190957 SCHILLING PAPER COMPANY 816415-00 SMOKE STAND SMOKERS 03/23/2021 400.45 400.45 04/08/2021
OUTPOST
190957 SCHILLING PAPER COMPANY 821301-00 TOWELS, AIR FRESHNERS, 04/15/2021 790.10 790.10 04/22/2021
CLEANING SUPPLIES
261310 TOP TIERLLC 8797 PARTS, REPAIR FOOD PANTRY 04/07/2021 132.92 132.92 04/22/2021
TOILET
Total 10-514130-05 ADMIN/GEN MGMT ISF: 30,892.98 30,892.98
10-514240-03 TRAINING
262630 BMO HARRIS BANK CREDIT CA 5848-0321 MTA CONFERENCE 03/28/2021 99.00 99.00 04/23/2021
REGISTRATION
262630 BMO HARRIS BANK CREDIT CA 5848-0321 MTA DUES 03/28/2021 60.00 60.00 04/23/2021
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City of Reedsburg

Council Monthly Payments Report
Report dates: 4/1/2021-4/30/2021

Page: 3

May 03, 2021 12:44PM

Vendor No Vendor Name Invoice Number Description Invoice Date Net Invoice Amount ~ Amount Paid Date Paid
Total 10-514240-03 TRAINING: 159.00 159.00
10-515110-03 GENERAL MANAGEMENT - OPERATING
262630 BMO HARRIS BANK CREDIT CA 5848-0321 OFFICE SUPPLIES 03/28/2021 9.18 9.18  04/23/2021
262630 BMO HARRIS BANK CREDIT CA 5848-0321 BOR MATERIALS 03/28/2021 115.00 115.00  04/23/2021
30190 CHECKERED FLAG LLC 18818 NAVY/GREY REVERSIBLE 03/26/2021 387.50 387.50 04/08/2021
MASKS - CITY HALL
110551 KRUEGER OFFICE SUPPLIES 88471 CITY OF REEDSBURG 03/19/2021 47.24 47.24  04/08/2021
ADDRESS STAMP
Total 10-515110-03 GENERAL MANAGEMENT - OPERATING: 558.92 558.92
10-515200-03 ASSESSMENT OF PROPERTY
10046 ASSOCIATED APPRAISAL INC. 153677 ASSESSOR SERVICES 04/01/2021 3,804.24 3,804.24  04/08/2021
Total 10-515200-03 ASSESSMENT OF PROPERTY: 3,804.24 3,804.24
10-515510-03 PAYROLL ACCOUNTING - OPERATING
262630 BMO HARRIS BANK CREDIT CA 5848-0321 UATTEND 03/28/2021 85.00 85.00 04/23/2021
Total 10-515510-03 PAYROLL ACCOUNTING - OPERATING: 85.00 85.00
10-515940-03 FLEX PLAN ADMINISTRATION
50315 EMPLOYEE BENEFITS 3227027 BENNY FEE & ADMIN FEE 04/15/2021 148.50 148.50 04/22/2021
Total 10-515940-03 FLEX PLAN ADMINISTRATION: 148.50 148.50
10-516110-03 COUNSEL
120585 LAROWE GERLACH TAGGERTL 5200.00-353 GENERAL BUSINESS 03/31/2021 6,387.18 6,387.18  04/22/2021
120585 LAROWE GERLACH TAGGERTL 5200.004-207  GENERAL BUSINESS - PD 03/31/2021 317.75 317.75 04/22/2021
Total 10-516110-03 COUNSEL: 6,704.93 6,704.93
10-517110-03 HALL-UTILITIES
180906 REEDSBURG UTILITY 23095-0421 TELEPHONE- INTERNET - CITY 04/20/2021 923.76 923.76  04/22/2021
HALL
180906 REEDSBURG UTILITY 78-0421 TELEPHONE- INTERNET - FIRE 04/20/2021 202.62 202.62 04/22/2021
180905 REEDSBURG UTILITY RUC 0321 HALL - UTILITIES 03/24/2021 6,184.55 6,184.55 04/08/2021
Total 10-517110-03 HALL-UTILITIES: 7,310.93 7,310.93
10-521100-03 PD ADMINISTRATION - OPERATING
262630 BMO HARRIS BANK CREDIT CA 3561-0321 PD SUPPLIES 03/28/2021 293.95 293.95 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 3561-0321 TRAINING REGISTRATION 03/28/2021 195.00 195.00 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 3561-0321 CREDIT ON RETURNED ITEM 03/28/2021 8.28- 8.28- 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 5848-0321 PD- TOURNIQUET 03/28/2021 83.85 83.85 04/23/2021
30172 CARQUEST OF REEDSBURG 5150-0321 REAR MIRROR ADHESIVE, 03/31/2021 190.95 190.95 04/08/2021
INTERSTATE MEGATRON PLUS,
WIRE TERMINALS - PD
262483 JOHN DEERE FINANCIAL 11113-06024-0 GAS -PD 04/14/2021 910.43 910.43 04/22/2021
120605 LORRAINES INC 10386447 LIQUID GLASS SCREEN 03/18/2021 359.88 359.88 04/08/2021
PROTECTOR - PD
263817 PHIL CHALMERS PC041921 SRO TRAINING - PUGH - PD 04/19/2021 149.00 149.00 04/22/2021
180795 REEDSBURG AREA AMBULANC RAAS040121 BLOOD DRAWS - MARCH 2021 04/01/2021 105.00 105.00 04/08/2021
261249 REGISTRATION FEE TRUST SQUADO042721 NEW SQUAD REGISTRATION - 04/27/2021 165.50 165.50 04/28/2021
PD
263370 SUNSET LAW ENFORCEMENT 0004943-IN AMMO - PD 04/01/2021 3,734.70 3,734.70  04/08/2021
261914 SUPREME AWARDS 049586 8X10 PLAQUE ENGRAVING - 03/19/2021 59.00 59.00 04/08/2021
FRY - PD
261914 SUPREME AWARDS 049611 2X8 PLASTIC ENGRAVING & 03/25/2021 13.05 13.05 04/08/2021

WALL HOLDER - PD
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City of Reedsburg

Council Monthly Payments Report
Report dates: 4/1/2021-4/30/2021

Page: 4

May 03, 2021 12:44PM

Vendor No Vendor Name Invoice Number Description Invoice Date Net Invoice Amount ~ Amount Paid Date Paid
221074 VIKING EXPRESS MART 64575-0321 ANTIFREEZE - PD 03/31/2021 27.98 27.98 04/08/2021
263104 WHEEL CITY MOTORS INC 002270 LUBE OIL FILTER FOR SQUADS 04/06/2021 56.00 56.00 04/08/2021

#33&34-PD
263104 WHEEL CITY MOTORS INC 0022878 OIL FILTER, TIRE ROTATION 04/16/2021 58.00 58.00 04/22/2021
TAURUS - PD
Total 10-521100-03 PD ADMINISTRATION - OPERATING: 6,394.01 6,394.01
10-521900-03 POLICE UNIFORM ALLOWANCE
30190 CHECKERED FLAG LLC 18741 REFLECTIVE, SEW ON BADGE, 02/15/2021 18.00 18.00 04/08/2021
EMBROIDER - CALI CLOTHING
ALLOWANCE - PD
30190 CHECKERED FLAG LLC 18752 EMBROIDER RPD ON THREE 02/18/2021 24.00 24.00 04/08/2021
SHIRTS - WILLIAMS CLOTHING
ALLOWANCE - PD
30190 CHECKERED FLAG LLC 18859 SHIRTS TO HAVE LOGOS AND 04/08/2021 43.50 43.50 04/22/2021
NAME EMBROIDERED -
MEINHARDT CLOTHING
ALLOWANCE - PD
70345 GALLSINC 017829619 WOMENS BOOT - FRY 03/08/2021 94.99 94.99 04/08/2021
CLOTHING ALLOWANCE - PD
70345 GALLS INC 018004850 POLOS, BELT - MEINHARDT 03/29/2021 84.07 84.07 04/08/2021
CLOTHING ALLOWANCE - PD
Total 10-521900-03 POLICE UNIFORM ALLOWANCE: 264.56 264.56
10-523100-03 FIRE ADMINISTRATION-OPERATING
20120 BEST SERVICE 172406 CLEAN MATS & TOWELS - FIRE 03/30/2021 43.95 43.95 04/22/2021
20120 BEST SERVICE 172619 CLEAN MATS & TOWELS - FIRE 04/13/2021 42.52 42.52 04/22/2021
261336 CONWAY SHIELD 0472062-IN 6" CAPTAIN SHIELD WITH 03/12/2021 48.75 48.75 04/08/2021
PANEL - FIRE
100520 JEFFERSON FIRE & SAFETY IN128068 BLACKINGTON NICKEL 03/31/2021 1,294.29 1,294.29 04/22/2021
CLUTCH, HAT BADGES - FIRE
180855 REEDSBURG AREA MEDICAL RAMC030321 PE EXAM - DEMPSEY- FIRE 04/05/2021 104.00 104.00 04/22/2021
180890 REEDSBURG TRUE VALUE 800195-0321 5V BATTERY, 4 PK AA 03/25/2021 96.30 96.30 04/22/2021
BATTERIES - FIRE
263776 STEVEN DEMPSEY SD-0421 HOTSPOT CHARGE TO RUN 04/01/2021 20.00 20.00 04/08/2021
IPAD FOR INSPECTIONS
263373 UNITED COOPERATIVE 0711865-0321  ROADMASTER GAS - FIRE 03/31/2021 277.16 277.16  04/22/2021
Total 10-523100-03 FIRE ADMINISTRATION-OPERATING: 1,926.97 1,926.97

10-524100-03 BUILDING INSPECTION-OPERATING

262630 BMO HARRIS BANK CREDIT CA 8268-0321 SWWBIA/SWWEIA 03/28/2021 40.00 40.00 04/23/2021
MEMBERSHIP

262630 BMO HARRIS BANK CREDIT CA 8268-0321 TRAINING REGISTRATION 03/28/2021 49.00 49.00 04/23/2021

263808 DOCUMENT SALES AND DISTRI 21-001039 BUILDING PERMIT SEALS 04/05/2021 335.28 335.28 04/08/2021

60321 FEDDERLY CHRYSLER DODGE 08520 VEHICLE INSPECTION - 03/29/2021 35.74 35.74 04/08/2021

BUILDING INSPECTOR

261657 JAMES O. SANDBERG SR JS032321 INSPECTIONS E MAIN & VIKING 03/23/2021 70.00 70.00 04/08/2021
DR 3/23/21

Total 10-524100-03 BUILDING INSPECTION-OPERATING: 530.02 530.02

10-525100-03 EMERGENCY GOVERNMENT

180905 REEDSBURG UTILITY RUC 0321 EMERGENCY GOVERNMENT 03/24/2021 78.14 78.14  04/08/2021
Total 10-525100-03 EMERGENCY GOVERNMENT: 78.14 78.14
10-525600-03 COMMUNICATIONS - OPERATING
261368 ANDREW FOESCH AF032821 LOGITECH WIRELESS MOUSE 03/28/2021 29.98 29.98 04/08/2021
X2 -DISPATCH CENTER - PD
262630 BMO HARRIS BANK CREDIT CA 5848-0321 PD - CDS 03/28/2021 44.64 44.64 04/23/2021
60398 FRONTIER 2094-012403-5 BASIC SERVICE - PD 04/07/2021 58.00 58.00 04/22/2021
60398 FRONTIER 8846-092602-5 BASIC SERVICE - PD 04/10/2021 58.00 58.00 04/22/2021
110551 KRUEGER OFFICE SUPPLIES 88551 TONER, HANGING FOLDERS,
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RECEIPT BOOK - PD 03/31/2021 132.67 132.67 04/08/2021
110552 KRUEGER PRINTING INC 25031 #10 REGULAR ENVELOPES - 04/05/2021 110.00 110.00  04/08/2021
PD
120605 LORRAINES INC 10386667 CABLE - PD 03/26/2021 27.99 27.99 04/08/2021
160760 PITNEY BOWES INC 3313268924 POSTAGE MACHINE - PD 03/26/2021 142.53 142.53 04/08/2021
Total 10-525600-03 COMMUNICATIONS - OPERATING: 603.81 603.81
10-541100-03 FLEET, SHED, & MACH - OPS
10011  AIRGAS 9978293498 CARBON DIOXIDE/OXYGEN 03/31/2021 28.92 28.92 04/22/2021
10024 ALLIANT ENERGY/WP&L 3545528310-0 GAS-NEW SHOP 03/26/2021 1,007.24 1,007.24  04/08/2021
20066 BADGER WELDING SUPPLIES 3643557 OCYGEN / ACETYLENE 03/31/2021 6.20 6.20 04/22/2021
262630 BMO HARRIS BANK CREDIT CA 5848-0321 CITY SHOP ETHERNET WIRE 03/28/2021 168.20 168.20 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 8250-0321 TOOLS 03/28/2021 926.00 926.00 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 8250-0321 SHOP SUPPLIES 03/28/2021 187.21 187.21  04/23/2021
262630 BMO HARRIS BANK CREDIT CA 8250-0321 TV 03/28/2021 409.34 409.34  04/23/2021
20157 BROOKS TRACTOR INC. S09308 CAP, PARTS - SHOP 03/25/2021 28.56 28.56 04/08/2021
30172 CARQUEST OF REEDSBURG 1600-0321 PARTS & SUPPLIES 03/31/2021 1,260.53 1,260.53  04/08/2021
30172 CARQUEST OF REEDSBURG 1600-0321 PARTS & SUPPLIES 03/31/2021 61.58 61.58 04/08/2021
30172 CARQUEST OF REEDSBURG 1600-0321 PARTS & SUPPLIES 03/31/2021 51.08 51.08 04/08/2021
262278 CINTAS CORP 8405071405 EMERGENCY KIT SUPPLIES 03/31/2021 29.60 29.60 04/22/2021
AND ORGRANIZED - SHOP
261734 CLASSIC CABINETRY 529759 TIME CLOCK SHELF, 03/05/2021 187.20 187.20 04/08/2021
BRACKETS, DRYWALL
ANCHORS - SHOP
60270 FASTENAL COMPANY WIBAR226892 PARTS - SHOP 04/02/2021 106.45 106.45 04/22/2021
60320 FEARINGS TV & APPLIANCE 151265 PT25 KIT - SHOP 03/10/2021 18.00 18.00 04/22/2021
70405 GRINDER SHEET METAL 7095 WALL BRACKETS, MATERIALS, 03/01/2021 355.16 355.16  04/08/2021
LABOR - SHOP
80458 HARTJE LUMBER INC MN315969 WEDGE ANCHOR, DRIVE IN, 03/08/2021 208.78 208.78 04/08/2021
PINE, LUMBER - NEW SHOP
80458 HARTJE LUMBER INC MN316149 PINE, BIT, PARTS - SHOP 03/10/2021 80.56 80.56 04/08/2021
80458 HARTJE LUMBER INC MN316188 LUMBER, NAILS - SHOP 03/10/2021 170.44 170.44 04/08/2021
80455 HARTJE TIRE CENTER INC 40-83029 FIREHAWK PURSUIT, 04/13/2021 1,515.60 1,615.60 04/22/2021
FIRESTONE TIRES - SHOP
263816 HELLENBRAND REPAIR LLC 8970 2015 RAM CHASSIS 4500 03/25/2021 536.17 536.17 04/22/2021
WHEEL ALIGNMENT & TIRES -
SHOP
60300 JOHN DEER FINANCIAL 75331-82742-0 PARTS 04/14/2021 96.15 96.15 04/22/2021
60300 JOHN DEER FINANCIAL 75331-82742-0 GAS USAGE - PW 04/14/2021 1,343.73 1,343.73  04/22/2021
261316 KIMBALL MIDWEST 8757579 POWER- TAP - NEW SHOP 03/29/2021 255.30 255.30 04/08/2021
261316 KIMBALL MIDWEST 8769082 WHEEL, EAR PLUG - SHOP 04/01/2021 447.88 447.88 04/08/2021
110551 KRUEGER OFFICE SUPPLIES 88364 LABEL TAPE CASSETTES, 03/03/2021 51.23 51.23 04/08/2021
PENCIL SHARPENER - NEW
SHOP
120400 LA FARGE TRUCK CENTER 03P2373.02 HVAC AIR INLET, FILTER, AIR 04/06/2021 489.98 489.98 04/08/2021
DRYER, FILTERS - SHOP
120400 LA FARGE TRUCK CENTER 03P2380 FUEL, AIR, OIL FILTERS, PARTS 04/06/2021 454.15 454.15 04/08/2021
- SHOP
120400 LA FARGE TRUCK CENTER 03P2393 AIR FILTER, HVAC AIR INLET, 04/07/2021 110.62 110.62  04/22/2021
AIR DRYER CARTRIDGE -
SHOP
120400 LA FARGE TRUCK CENTER 03P2394 AIR FILTER, ASSEMBLY, AIR 04/08/2021 133.75 133.75 04/22/2021
DRYER CARTRIDGE - SHOP
120400 LA FARGE TRUCK CENTER 03P2421 FILTER - SHOP 04/08/2021 52.10 52.10 04/22/2021
261667 LAKES GAS CO. 1001914 33# FORKLIFT CYLINDER - 03/25/2021 27.25 27.25 04/08/2021
SHOP
262949 LAWSON PRODUCTS 9308371343 FLAT WASHERS, HEX CAP 04/13/2021 157.79 157.79  04/22/2021
SCREWS, CABLE TIES - SHOP
120605 LORRAINES INC 10386522 IPH PHONE KINSMAN - SHOP 03/22/2021 49.99 49.99 04/08/2021
130630 MADISON TRUCK EQUIP INC 3-95459 CYLINDER ASSEMBLY - SHOP 03/25/2021 1,425.00 1,425.00 04/08/2021
130648 MENARDS BARABOO 61575 STRUTS, PARTS - SHOP 03/23/2021 210.14 210.14  04/08/2021
130648 MENARDS BARABOO 61576 HEX BOLTS - SHOP 03/23/2021 22.26 22.26 04/08/2021
130655 MEYER OIL COMPANY 100386A LP CYLINDER FILL - SHOP 03/29/2021 19.00 19.00 04/08/2021
130655 MEYER OIL COMPANY 100403A LP CYLINDER FILL - SHOP 03/31/2021 19.00 19.00 04/08/2021
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130655 MEYER OIL COMPANY 100545A LP CYLINDER FILL - SHOP 04/14/2021 19.00 19.00 04/22/2021
130655 MEYER OIL COMPANY 100580A LP CYLINDER FILL - SHOP 04/15/2021 19.00 19.00 04/22/2021
130655 MEYER OIL COMPANY 696481 DIESEL FUEL 03/28/2021 490.83 490.83 04/08/2021
261203 OLSEN SAFETY EQUIPMENT C  0386497-IN GREEN/BLACK CLASS TSHIRTS 03/30/2021 126.67 126.67 04/08/2021
- SHOP
261190 RAY ZOBEL & SONS INC 51592 ORANGE FLAGS - SHOP 04/01/2021 25.00 25.00 04/22/2021
180890 REEDSBURG TRUE VALUE 800027-0321 SUPPLIES 03/25/2021 795.34 795.34 04/08/2021
180906 REEDSBURG UTILITY 20228-0421 TELEPHONE- INTERNET - 04/20/2021 350.96 350.96 04/22/2021
SHOP
180905 REEDSBURG UTILITY RUC 0321 GARAGE 03/24/2021 1,035.10 1,035.10  04/08/2021
263389 SCHMITZ JANITORIAL SUPPLY 6367 GLOVES, BRUSHES - SHOP 03/29/2021 108.70 108.70  04/08/2021
221074 VIKING EXPRESS MART 61050-0321 GAS - SHOP 03/31/2021 444.20 444.20 04/08/2021
231160 WISCONSIN METAL SALES INC 417977 3/8 GRADE 60 REBAR - SHOP 04/19/2021 19.50 19.50 04/22/2021
Total 10-541100-03 FLEET, SHED, & MACH - OPS: 16,142.44 16,142.44
10-542700-03 CITY ENGINEER/PW ADMIN-OPS
262630 BMO HARRIS BANK CREDIT CA 8250-0321 ICLOUD STORAGE 03/28/2021 .99 .99 04/23/2021
Total 10-542700-03 CITY ENGINEER/PW ADMIN-OPS: .99 .99
10-543100-03 STS/TRFC/TREE/BRUSH/SW - OPS
262962 BLACKSTONE TECHNOLOGIES 211547 HIGH PERFORMANCE PATCH 03/29/2021 1,717.35 1,717.35  04/08/2021
MIX
180905 REEDSBURG UTILITY RUC 0321 TRAFFIC CONTROL 03/24/2021 244 .32 244.32  04/08/2021
Total 10-543100-03 STS/TRFC/TREE/BRUSH/SW - OPS: 1,961.67 1,961.67
10-544200-03 STREET LIGHTING
180905 REEDSBURG UTILITY RUC 0321 STREET LIGHTS 03/24/2021 14,000.32 14,000.32  04/08/2021
Total 10-544200-03 STREET LIGHTING: 14,000.32 14,000.32
10-544700-03 FLOOD DAMAGE
263801 AMANDA GRAY AG033021 REEDSBURG HMGP PROJECT - 03/30/2021 94,249.75 94,249.75 04/05/2021
GRAY - FLOOD
263800 BRUCE B MURDOCK BMO033021 REEDSBURG HMGP PROJECT - 03/30/2021 12,703.66 12,703.66  04/05/2021
MURDOCK
263814 ENVIRONMENTAL MANAGEME 11374 ASBESTOS PRE DEMO 04/13/2021 9,590.00 9,590.00 04/22/2021
INSPECTION AT VARIOUS
PROPERTIES FOR FEMA
HAZARD MITIGATION 12
PROPERTIES
263786 G J MIESBAUR & ASSOCIATES | 11574 HAZARD MITIGATION GRANT 04/07/2021 16,530.00 16,530.00 04/22/2021
PROGRAM RESIDENTIAL TITLE
COMMITTMENT FEE FOR 11
PROPERTIES
190940 SAUK COUNTY TREASURER SCT033021 Reedsburg HMGP project/flood 03/30/2021 488.00 488.00 04/05/2021
Total 10-544700-03 FLOOD DAMAGE: 133,561.41 133,561.41
10-545200-03 PARKING LOTS
180905 REEDSBURG UTILITY RUC 0321 PARKING LOTS 03/24/2021 153.08 153.08 04/08/2021
Total 10-545200-03 PARKING LOTS: 153.08 153.08
10-552300-03 SWIMMING POOL - OPERATING
10024 ALLIANT ENERGY/WP&L 2613740000-0 GAS - POOL 03/26/2021 56.71 56.71 04/08/2021
80480 HOLIDAY WHOLESALE INC 9693342 TISSUE - POOL 03/26/2021 214.20 214.20 04/08/2021
180905 REEDSBURG UTILITY RUC 0321 POOL 03/24/2021 131.34 131.34  04/08/2021
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Total 10-552300-03 SWIMMING POOL - OPERATING: 402.25 402.25
10-552500-03 OTHER SUMMER REC - OPERATING
20060 BADGER SPORTING GOODS AARO008732-Al BASKETBALL NETS - PARKS 04/08/2021 93.00 93.00 04/22/2021
Total 10-552500-03 OTHER SUMMER REC - OPERATING: 93.00 93.00
10-553400-03 CELEBRATIONS & ENTERTAINMENT
120593 LIBERTY FLAG & SPECIALTY 04210052 INSTALL FLAGS - ELECTION 04/07/2021 109.95 109.95 04/22/2021
4/06/21
180905 REEDSBURG UTILITY RUC 0321 CELEBRATIONS/ENTERTAINME 03/24/2021 31.10 31.10 04/08/2021
NT
Total 10-553400-03 CELEBRATIONS & ENTERTAINMENT: 141.05 141.05
10-554100-03 PARKS - OPERATING
262630 BMO HARRIS BANK CREDIT CA 2833-0321 POLLINATOR 03/28/2021 798.50 798.50 04/23/2021
262630 BMO HARRIS BANK CREDIT CA 2833-0321 GRASS SEED 03/28/2021 41.85 41.85 04/23/2021
60270 FASTENAL COMPANY WIBAR226795 PARTS - PARKS 03/31/2021 9.48 9.48 04/22/2021
60270 FASTENAL COMPANY WIBAR226893 PARTS - PARKS 04/02/2021 18.96 18.96 04/22/2021
80458 HARTJE LUMBER INC MN315820 LUMBER - PARKS 03/03/2021 94.64 94.64 04/08/2021
80480 HOLIDAY WHOLESALE INC 9693342 TISSUE - PARKS 03/26/2021 995.35 995.35 04/08/2021
60300 JOHN DEER FINANCIAL 75331-82742-0 FERTILIZER, CHAIN SAW, 04/14/2021 465.50 465.50 04/22/2021
SUPPLIES
60300 JOHN DEER FINANCIAL 75331-82742-0 GAS USAGE - PARKS 04/14/2021 596.82 596.82 04/22/2021
261794 MEISTERS FOREST PRODUCT 26732 70 YARDS ASPEN WOOD CHIPS 03/31/2021 1,225.00 1,225.00 04/08/2021
- PARKS
261794 MEISTERS FOREST PRODUCT 26755 30 YARDS OF WOOD CHIPS - 04/01/2021 525.00 525.00 04/08/2021
PARKS
261190 RAY ZOBEL & SONS INC 51592 250# WEAR N TEAR - PARKS 04/01/2021 866.50 866.50 04/22/2021
180890 REEDSBURG TRUE VALUE 800027-0321 SUPPLIES 03/25/2021 96.48 96.48 04/08/2021
180906 REEDSBURG UTILITY 23677-0421 BASIC TELELPHONE- PARKS 04/20/2021 90.60 90.60 04/22/2021
180905 REEDSBURG UTILITY RUC 0321 PARKS 03/24/2021 1,510.21 1,510.21  04/08/2021
261437 REINDERS 2282284-00 TURFACE MVP #50 BAG - 03/24/2021 2,368.10 2,368.10  04/08/2021
PARKS
263389 SCHMITZ JANITORIAL SUPPLY 6368 GLOVES - PARKS 03/29/2021 90.40 90.40 04/08/2021
263597 THE FLOWER SHOP LLP 100004040 18 DOWNTOWN PLANTERS 04/07/2021 1,315.00 1,315.00 04/22/2021
SPRING PLANTING
Total 10-554100-03 PARKS - OPERATING: 11,108.39 11,108.39
10-554500-03 REEDS AREA COMM ARENA (RACA)
10024 ALLIANT ENERGY/WP&L 6077650000-0 GAS- RACA 04/01/2021 1,072.56 1,072.56  04/08/2021
80480 HOLIDAY WHOLESALE INC 9693342 TISSUE - RACA 03/26/2021 214.20 214.20 04/08/2021
180906 REEDSBURG UTILITY 20275-0421 BASIC TELELPHONE- RACA 04/20/2021 31.65 31.65 04/22/2021
180905 REEDSBURG UTILITY RUC 0321 RACA 03/24/2021 3,335.81 3,335.81  04/08/2021
Total 10-554500-03 REEDS AREA COMM ARENA (RACA): 4,654.22 4,654.22
10-561100-03 TREE PLANTING
262290 TIMBERLINE CONSTRUCTION L 328655 13 STUMPS GRINDED, 04/01/2021 2,665.00 2,665.00 04/22/2021
CLEANUP AND DISPOSE
262290 TIMBERLINE CONSTRUCTION L 577148 20 STUMPS GRINDED, 03/16/2021 2,580.00 2,580.00 04/08/2021
CLEANUP
262290 TIMBERLINE CONSTRUCTION L 577150 24 STUMP GRINDED, CLEANUP 03/22/2021 5,240.00 5,240.00 04/08/2021
AND DISPOSAL
Total 10-561100-03 TREE PLANTING: 10,485.00 10,485.00
10-564400-03 INDUSTRIAL DEVELOPMENT
180905 REEDSBURG UTILITY RUC 0321 INDUSTRIAL DEVELOPMENT 03/24/2021 14.47 14.47 04/08/2021
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221070 VIERBICHER ASSOCIATES INC ~ 210040-00003  RIDC- 2021 GENERAL 04/08/2021 6,655.00 6,655.00 04/22/2021
Total 10-564400-03 INDUSTRIAL DEVELOPMENT: 6,669.47 6,669.47
10-564900-03 COMMUNITY DEVELOPMENT AUTHORIT
10024 ALLIANT ENERGY/WP&L 6250757162-0 GAS - EAGLE STREET 03/26/2021 57.73 57.73 04/08/2021
261420 JAMES J & REBECCA J KRUEG CD-042021 INCUBATOR MONTHLY 04/01/2021 300.00 300.00 04/08/2021
PAYMENT - APRIL 2021 - N
WALNUT ST
180906 REEDSBURG UTILITY 23786-0421 TELEPHONE-FOOD PANTRY 04/20/2021 33.60 33.60 04/22/2021
180905 REEDSBURG UTILITY RUC 0321 CDA 03/24/2021 25.18 25.18 04/08/2021
263408 TRAEDER RENTAL LMM-0421 INCUBATOR MONTHLY 04/01/2021 1,000.00 1,000.00 04/08/2021
PAYMENT - APRIL 2021 LUCY'S
263408 TRAEDER RENTAL TH-042021 INCUBATOR MONTHLY 04/01/2021 600.00 600.00 04/08/2021
PAYMENT - APRIL 2021 - 237 E
MAIN
Total 10-564900-03 COMMUNITY DEVELOPMENT AUTHORIT: 2,016.51 2,016.51
11-517110-03 300 VINE ST. UTILITIES
180905 REEDSBURG UTILITY RUC 0321 TIF 6 HARDWARE STORE 03/24/2021 687.47 687.47 04/08/2021
Total 11-517110-03 300 VINE ST. UTILITIES: 687.47 687.47
11-567000-03 ECONOMIC DEVELOPMENT
221070 VIERBICHER ASSOCIATES INC ~ 200018-00015  RIDC- 2020 GENERAL - SOUTH 04/08/2021 240.00 240.00 04/22/2021
SCHOOL
221070 VIERBICHER ASSOCIATES INC ~ 210113-00001  PROFESSIONAL SERVICES - 04/12/2021 2,843.25 2,843.25 04/22/2021
913 4TH STREET
Total 11-567000-03 ECONOMIC DEVELOPMENT: 3,083.25 3,083.25
15-515121-03 STATE FEES - COURT
231139 STATE OF WISCONSIN 56-15663-0321 COURT FEES - MARCH 03/31/2021 8,373.65 8,373.65 04/08/2021
Total 15-515121-03 STATE FEES - COURT: 8,373.65 8,373.65
15-515122-03 COUNTY FEES - COURT
190940 SAUK COUNTY TREASURER CTFEES-0321  COURT FEES - MARCH 03/31/2021 2,622.17 2,622.17 04/08/2021
Total 15-515122-03 COUNTY FEES - COURT: 2,622.17 2,622.17
15-515123-03 RESTITUTION FEES - COURT
263811 BRADLEY BARNHILL REFUNDO03312 REFUND ON CITATION 03/31/2021 56.60 56.60 04/08/2021
262771 DOLLAR GENERAL RESITUTIONO RESTITUTION - CHAVEZ 03/31/2021 3.25 3.25 04/08/2021
261272 GLORY DAYS SPORTS BAR NSF033121 NSF - ALBRECHT 03/31/2021 14.03 14.03  04/08/2021
261319 GOLDEN BUFFET NSF033121 NSF - QUINNELL 03/31/2021 30.82 30.82 04/08/2021
263452 JEFF SCHLUTER RESTITUTION RESTITUTION HELM 03/31/2021 29.97 29.97 04/08/2021
263810 KAYLA M VALDEZ RESTITUTION RESTITUTION ROSAS 03/31/2021 148.55 148.55 04/08/2021
120605 LORRAINES INC NSF033121 NSF - BURCH 03/31/2021 262.81 262.81 04/08/2021
263813 MICHAEL G BROBERG RESTITUTION RESTITUTION 03/31/2021 70.00 70.00 04/08/2021
180844 QUILLIN'S INC NSF033121 NSF PEREZ 03/31/2021 109.80 109.80 04/08/2021
261202 REEDSBURG TRAVEL PLAZA NSF033121 NSF 03/31/2021 55.78 55.78 04/08/2021
180890 REEDSBURG TRUE VALUE RESTITUTION  RESTITUTION - WHEELER 03/31/2021 166.44 166.44  04/08/2021
180890 REEDSBURG TRUE VALUE RESTITUTION  RESTITUTION - DONOHUE 03/31/2021 155.96 155.96  04/08/2021
180890 REEDSBURG TRUE VALUE RESTITUTION RESTITUTION - JANUSIAK 03/31/2021 198.34 198.34  04/08/2021
191007 STEVES AUTO SERVICE INC NSF033121 NSF - BURCH 03/31/2021 85.00 85.00 04/08/2021
263374 TEDS & FREDS NSF03312021  NSF - JUNGET 03/31/2021 39.61 39.61 04/08/2021
263374 TEDS & FREDS NSF033121 NSF - CLARK, RAJCHEL 03/31/2021 89.39 89.39  04/08/2021
221076 VIKING VILLAGE RESTITUTION RESTITUTION - LEE 03/31/2021 11.88 11.88  04/08/2021
263812 ZACHARY HALE RESTITUTION RESTITUTION FUNMAKER 03/31/2021 45.02 45.02 04/08/2021
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Total 15-515123-03 RESTITUTION FEES - COURT: 1,5673.25 1,673.25
15-516110-03 PROSECUTION - REEDSBURG
120585 LAROWE GERLACH TAGGERTL 5200.005-294 PD- PROSECUTIONS/CODE 03/31/2021 46.74 46.74 04/22/2021
ENFORCEMENT/PRPERTY MTN
- MATERIALS
120585 LAROWE GERLACH TAGGERT L 5200.005-294 PD- PROSECUTIONS/CODE 03/31/2021 2,883.00 2,883.00 04/22/2021
ENFORCEMENT/PRPERTY MTN
- SERVICES
261327 RICHARDS-BRIA LAW OFFICE L 113856 REVIEW PROSECUTION, 03/31/2021 280.65 280.65 04/08/2021
MATERIALS
Total 15-516110-03 PROSECUTION - REEDSBURG: 3,210.39 3,210.39
15-516120-03 PROSECUTION - LA VALLE
120585 LAROWE GERLACH TAGGERTL 5200.018-37 TOWN OF LAVALLE 03/31/2021 77.50 77.50 04/22/2021
PROSECUTION - SERVICES
120585 LAROWE GERLACH TAGGERTL 5200.018-37 TOWN OF LAVALLE 03/31/2021 3.09 3.09 04/22/2021
PROSECUTION - MATERIALS
Total 15-516120-03 PROSECUTION - LA VALLE: 80.59 80.59
20-511000-03 LABORATORY
262117 ENVIRONMENTAL RESOURCE 969075 CHEMICALS - WWTP 04/12/2021 506.59 506.59 04/22/2021
140718 NCL OF WISCONSIN INC 452395 BUFFER SOLUTION, AMMONIA- 03/25/2021 679.96 679.96 04/08/2021
WWTP
261946 TOTAL WATER OF BARABOO LL 0323645 DEMINERALIZED WATER - 03/10/2021 129.30 129.30 04/22/2021
WWTP
Total 20-511000-03 LABORATORY: 1,315.85 1,315.85
20-512000-03 OUTSIDE TESTING
30160 CT LABORATORIES 160897 SLUDGE TESTING - WWTP 03/24/2021 653.00 653.00 04/08/2021
30160 CT LABORATORIES 160899 SUB MERCURY LL/ULL 03/29/2021 485.00 485.00 04/08/2021
30160 CT LABORATORIES 161324 MERCURY - WWTP 03/29/2021 275.00 275.00 04/08/2021
30160 CT LABORATORIES 161447 SUB MERCURY LL/ULL 04/14/2021 440.00 440.00 04/22/2021
Total 20-512000-03 OUTSIDE TESTING: 1,853.00 1,853.00
20-521000-03 GEN TREATMENT/SOLIDS - OPS
261600 ANDRITZ SEPARATION INC. 8480104793 LABOR/TRAVEL INSPECTION 03/29/2021 6,114.54 6,114.54  04/22/2021
OF MACHINE - WWTP
261465 CEM CORPORATION 661188 DRYING PADS - WWTP 03/31/2021 624.93 624.93 04/22/2021
262278 CINTAS CORP 8405071403 EMERGENCY KIT SUPPLIES & 03/31/2021 20.35 20.35 04/22/2021
ORGRANIZED - WWTP
80435 HACH COMPANY 12390837 PEEK SALT BRIDGE - WWTP 03/31/2021 173.22 173.22  04/22/2021
263298 HEARTLAND ENVIRONMENTAL 104645 LARGE BLACK CASE NITRILE 04/05/2021 391.87 391.87 04/22/2021
GLOVES - SHOP
262345 SCHWING BIOSET INC 61426131 SLUDGE EQUIPMENT - WWTP 03/23/2021 1,157.10 1,157.10  04/08/2021
262345 SCHWING BIOSET INC 61426230 PARTS - WWTP 04/06/2021 5,539.51 5,539.51 04/22/2021
262345 SCHWING BIOSET INC 61426276 OEM CARTRIDGE PULSE JET 04/13/2021 3,883.55 3,883.55 04/22/2021
DUST COLLECTOR - WWTP
261466 SLAMA'S LAWN & SPORT 225604 OIL, MOWER BLADE, OIL 03/31/2021 85.83 85.83 04/22/2021
FILTER - WWTP
261809 VACUUM PUMP & COMPRESS  103244-00 AEON PD SYNTHETIC OIL 04/05/2021 300.88 300.88 04/22/2021
CASE - WWTP
90520 XYLEM INC. 3556B66595 ROTOR UNIT, KIT REPAIR, 03/31/2021 4,185.00 4,185.00 04/08/2021
SMALL PUMPS LABOR - WWTP
Total 20-521000-03 GEN TREATMENT/SOLIDS - OPS: 22,476.78 22,476.78
20-522000-03 LIME
150255 OMNI MATERIALS INC 345818 70/30 FINES - WWTP 03/07/2021 3,599.34 3,599.34  04/08/2021
150255 OMNI MATERIALS INC 345886 70/30 FINES - WWTP 03/14/2021 7,214.31 7,214.31  04/08/2021
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150255 OMNI MATERIALS INC 345929 70/30 FINES - WWTP 03/28/2021 3,623.51 3,623.51 04/22/2021
150255 OMNI MATERIALS INC 345980 80/20 BLEND - WWTP 03/28/2021 6,628.97 6,628.97  04/22/2021

Total 20-522000-03 LIME: 21,066.13 21,066.13
20-524000-03 POLYMER
261758 AQUACHEM OF AMERICA INC 6103AQ POLYMER - WWTP 04/01/2021 10,759.86 10,759.86  04/22/2021
Total 20-524000-03 POLYMER: 10,759.86 10,759.86
20-526000-03 UTILITIES - BIO-SOLIDS
10024 ALLIANT ENERGY/WP&L 6808940000-0 GAS- WWTP 03/19/2021 580.29 580.29 04/08/2021
180905 REEDSBURG UTILITY 000616113-032 UTILITIES - TREATMENT PLANT 03/31/2021 7,017.47 7,017.47 04/08/2021
#70
180905 REEDSBURG UTILITY RUC 0321 UTILITIES - TREATMENT PLANT 03/24/2021 2,437.34 2,437.34  04/08/2021
#70
Total 20-526000-03 UTILITIES - BIO-SOLIDS: 10,035.10 10,035.10

20-531000-03 COLLECTION SYSTEM

261365 COUNTY MATERIALS CORPOR  3556532-00 CASE JT SEALS 1/2X 21 - 04/09/2021 1,152.00 1,152.00 04/22/2021
WWTP

40276 DIGGERS HOTLINE INC 210 3 99501 NOTICES- MARCH 03/31/2021 276.61 276.61 04/08/2021

263717 FLOW-RITE PIPE & SEWER SER 10437 MAIN LINE SEWER CAMERA TO 04/14/2021 1,218.85 1,218.85 04/22/2021
INSPECT SEWER PIPES

261310 TOP TIER LLC 8786 TELEVISE MAIN SEWER 03/30/2021 225.00 225.00 04/08/2021
MANHOLE IN CULVERT
BORLAND CT

Total 20-531000-03 COLLECTION SYSTEM: 2,872.46 2,872.46
20-531000-04 REPLACEMENT FUND (INTERNAL)
60330 FIRST SUPPLY MADISON 12659980-00 PVC GASKET PIPES, PARTS - 04/06/2021 6,558.84 6,558.84  04/22/2021
SHOP
130612 MSA PROFESSIONAL SERVICE R02068027.0-5 SOUTH GOLF COURSE RD 04/15/2021 1,001.00 1,001.00 04/22/2021
SANITARY SEWER EXTENSION
Total 20-531000-04 REPLACEMENT FUND (INTERNAL): 7,559.84 7,559.84
20-533000-03 UTILITIES - COLLECTION SYSTEM
10024 ALLIANT ENERGY/WP&L 5239740000-0 GAS- WWTP 03/18/2021 91.91 91.91 04/08/2021
180905 REEDSBURG UTILITY RUC 0321 UTILITIES - LIFT STATION 03/24/2021 825.74 825.74 04/08/2021
Total 20-533000-03 UTILITIES - COLLECTION SYSTEM: 917.65 917.65

20-541000-03 GENERAL ADMIN/TRAINING - OPS

110551 KRUEGER OFFICE SUPPLIES 88537 CASE COPY PAPER - WWTP 03/30/2021 40.80 40.80 04/08/2021
Total 20-541000-03 GENERAL ADMIN/TRAINING - OPS: 40.80 40.80

20-541300-03 TRANSPORTATION EXPENSE

261321 INTERSTATE BATTERY 190510101646 12V 8AH FASTON & 3.6V 02/24/2021 302.40 302.40 04/08/2021
BATTERY
Total 20-541300-03 TRANSPORTATION EXPENSE: 302.40 302.40

20-547000-03 TRAINING

261262 WI DEPT. OF NATURAL RESOU BENTONO03182 OPERATOR CERTIFICATION 03/18/2021 45.00 45.00 04/08/2021
TRAINING - BENTON - WWTP
Total 20-547000-03 TRAINING: 45.00 45.00
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20-548000-03 INDEPENDENT AUDITING
20072 BAKERTILLY US, LLP BT1788592. AUDITING SERVICES 03/31/2021 4,650.00 4,650.00 04/22/2021
Total 20-548000-03 INDEPENDENT AUDITING: 4,650.00 4,650.00
20-551000-03 BLDGS/GROUNDS MAINTENANCE
263792 BATZNER PEST CONTROL INC 3104658 RODENT CONTROL - WWTP 03/19/2021 79.00 79.00 04/08/2021
263792 BATZNER PEST CONTROL INC 3104659 RODENT CONTROL - WWTP 03/25/2021 79.00 79.00 04/08/2021
263792 BATZNER PEST CONTROL INC 3104660 RODENT CONTROL - WWTP 04/01/2021 79.00 79.00 04/08/2021
263324 O'REILLY STORE 2341 2341-107612 PARTS - WWTP 04/06/2021 11.69 11.69  04/08/2021
261526 PLANT & FLANGED EQUIPMEN  0078776-IN WASHER SET - WWTP 03/24/2021 181.69 181.69 04/08/2021
180890 REEDSBURG TRUE VALUE 800027-0321 SUPPLIES 03/25/2021 165.93 165.93  04/08/2021
231160 WISCONSIN METAL SALES INC 416569 OXY REGULATOR - WWTP 03/25/2021 110.00 110.00  04/08/2021
Total 20-551000-03 BLDGS/GROUNDS MAINTENANCE: 706.31 706.31
20-551500-03 BERM UPGRADE
263792 BATZNER PEST CONTROL INC 3113702 PEST CONTROL - WWTP 04/16/2021 79.00 79.00 04/22/2021
Total 20-551500-03 BERM UPGRADE: 79.00 79.00
20-562000-03 UTILITIES - BLDGS/GROUNDS MAIN
10024 ALLIANT ENERGY/WP&L 7723830000-0 GAS- WWTP 03/19/2021 699.90 699.90 04/08/2021
180905 REEDSBURG UTILITY 000616113-032 UTILITIES - TREATMENT PLANT 03/31/2021 4,678.31 4,678.31 04/08/2021
180906 REEDSBURG UTILITY 20524-0421 TELEPHONE- INTERNET - 04/20/2021 687.57 687.57 04/22/2021
WWTP
180905 REEDSBURG UTILITY RUC 0321 UTILITIES - TREATMENT PLANT 03/24/2021 3,567.95 3,567.95 04/08/2021
Total 20-562000-03 UTILITIES - BLDGS/GROUNDS MAIN: 9,633.73 9,633.73
20-591100-03 PRINCIPAL ON DEBT
263002 WI ENVIRONMENTAL IMPROVE 18255 ENVIRONMENTAL 03/11/2021 1,187,816.31 1,187,816.31  04/08/2021
IMPROVEMENT FUND -
PRINCIPAL
Total 20-591100-03 PRINCIPAL ON DEBT: 1,187,816.31 1,187,816.31
20-592100-03 INTEREST ON DEBT
263002 WI ENVIRONMENTAL IMPROVE 18255 ENVIRONMENTAL 03/11/2021 109,173.75 109,173.75 04/08/2021
IMPROVEMENT FUND -
INTEREST
Total 20-592100-03 INTEREST ON DEBT: 109,173.75 109,173.75
21-435580 GARBAGE/RECYCLING REVENUE
263803 HOLLY RUIZ HR032921 GARBAGE STICKER REFUND 03/29/2021 40.00 40.00 04/08/2021
Total 21-435580 GARBAGE/RECYCLING REVENUE: 40.00 40.00
21-546100-03 CONTRACT SERVICES
160650 PETERSON SANITATION INC 1072-0421 CONTRACT SERVICES 04/01/2021 32,104.50 32,104.50 04/08/2021
Total 21-546100-03 CONTRACT SERVICES: 32,104.50 32,104.50
21-546300-03 OPERATING EXPENSES
190987 SHRED-IT USALLC 8181684230 RECYCLING - SHREDDING- 03/22/2021 90.27 90.27  04/08/2021
CITY HALL
190987 SHRED-IT USALLC 8181684560 RECYCLE/SHREDDING - PD 03/22/2021 83.01 83.01 04/08/2021
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Total 21-546300-03 OPERATING EXPENSES: 173.28 173.28
21-547100-03 GARBAGE & REFUSE (STICKERS)
160650 PETERSON SANITATION INC 1072-0421 GARABAGE & REFUSE - 04/01/2021 1,660.00 1,660.00 04/08/2021
STICKERS
Total 21-547100-03 GARBAGE & REFUSE (STICKERS): 1,660.00 1,660.00
23-541100-03 EQUIPMENT REPLACEMENT
263489 MACQUEEN EQUIPMENT P18747 HEAVY DUTY TUBE & TUBE 03/23/2021 1,167.14 1,167.14  04/08/2021
BROOM, PARTS -SHOP
Total 23-541100-03 EQUIPMENT REPLACEMENT: 1,167.14 1,167.14
23-544500-03 STORM SEWER REPAIRS
60300 JOHN DEER FINANCIAL 75331-82742-0 GAS USAGE - PW 04/14/2021 44791 447.91  04/22/2021
130655 MEYER OIL COMPANY 696481 DIESEL FUEL 03/28/2021 163.61 163.61 04/08/2021
Total 23-544500-03 STORM SEWER REPAIRS: 611.52 611.52
23-544800-04 STORM SEWER PROJECTS (CIP)
221070 VIERBICHER ASSOCIATES INC ~ 200359-00006 CDBG & STREET & UTILITY 04/08/2021 1,141.75 1,141.75  04/22/2021
RECONSTRUCTION
Total 23-544800-04 STORM SEWER PROJECTS (CIP): 1,141.75 1,141.75
41-542600-03 TAXI CAB EXPENSES
263508 RUNNING INC 24152 PUNCH CARDS TAXI 03/31/2021 805.00 805.00 04/08/2021
263508 RUNNING INC 24208 CAB MONTHLY EXPENSES - 04/06/2021 12,127.39 12,127.39  04/08/2021
MARCH 2021
Total 41-542600-03 TAXI CAB EXPENSES: 12,932.39 12,932.39
42-516110-03 ATTORNEY FEES
120585 LAROWE GERLACH TAGGERT L 5200.00-353 SKYDIVING - AIRPORT 03/31/2021 465.00 465.00 04/22/2021
Total 42-516110-03 ATTORNEY FEES: 465.00 465.00
42-517110-03 AIRPORT UTILITIES, CELL PHONES
10024 ALLIANT ENERGY/WP&L 1266040000-0 GAS- AIRPORT 04/12/2021 15.17 15.17  04/22/2021
10024 ALLIANT ENERGY/WP&L 4079272914-0 GAS- AIRPORT 03/26/2021 29.40 29.40 04/08/2021
10024 ALLIANT ENERGY/WP&L 5765710000-0 GAS- AIRPORT 03/24/2021 17.74 17.74  04/08/2021
180906 REEDSBURG UTILITY 28015-0421 BASIC TELELPHONE- AWOS 04/20/2021 32.25 32.25 04/22/2021
STATION - AIRPORT
180906 REEDSBURG UTILITY 52183-0421 INTERNET-DOT GPS STAT 04/20/2021 79.07 79.07 04/22/2021
180906 REEDSBURG UTILITY 9678-0421 TELEPHONE- INTERNET - 04/20/2021 113.47 113.47  04/22/2021
AIRPORT
Total 42-517110-03 AIRPORT UTILITIES, CELL PHONES: 287.10 287.10
42-545300-03 AIRPORT OPERATING (FBO)
262918 REEDSBURG AVIATION LLC RA-0421 AIRPORT MANAGEMENT 04/01/2021 3,700.00 3,700.00 04/08/2021
180905 REEDSBURG UTILITY RUC 0321 AIRPORT 03/24/2021 1,068.49 1,068.49 04/08/2021
Total 42-545300-03 AIRPORT OPERATING (FBO): 4,768.49 4,768.49
42-545300-04 AIRPORT OUTLAY
130612 MSA PROFESSIONAL SERVICE R02068020.0-1 VFW AIRPORT LAND RELEASE 04/07/2021 1,381.65 1,381.65 04/22/2021
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Total 42-545300-04 AIRPORT OUTLAY: 1,381.65 1,381.65
43-461600 PARK DEDICATION FEES
263299 BOLT FENCING LLC BF04142021 INSTALL BLACK VINYL FENCE 04/14/2021 5,677.00 5,677.00 04/22/2021
MATERIALS
263299 BOLT FENCING LLC BF04142021 INSTALL BLACK VINYL FENCE 04/14/2021 2,650.00 2,650.00 04/22/2021
LABOR
262598 HENKE SIGNS 1515 SAUEY PARK SANDBLASTED 04/05/2021 2,190.00 2,190.00 04/08/2021
CEDAR SIGN
Total 43-461600 PARK DEDICATION FEES: 10,517.00 10,517.00
48-554500-03 Disconsin Disc Golf Expenses
262744 NICHOLAS BAUER 000002 EQUIPMENT, FUEL FOR 04/16/2021 111.78 111.78  04/22/2021
COURSE MAINTENANCE AT
HALF-MOON LAGOON COURSE
Total 48-554500-03 Disconsin Disc Golf Expenses: 111.78 111.78
56-517110-03 UTILITIES, CELL PHONES
180905 REEDSBURG UTILITY RUC 0321 LIBRARY UTILITIES 03/24/2021 938.79 938.79 04/08/2021
Total 56-517110-03 UTILITIES, CELL PHONES: 938.79 938.79
56-551300-03 LIBRARY OPERATING
263804 ANDREA JAQUISH 202104JAQUIS MULTILINGUAL MONDAYS 4/5 & 04/01/2021 100.00 100.00 04/08/2021
5/3/2021
20070 BAKER & TAYLOR 2035823530 Books 03/05/2021 33.91 33.91 04/08/2021
20070 BAKER & TAYLOR 2035829315 Books 03/09/2021 47.19 47.19 04/08/2021
20070 BAKER & TAYLOR 2035831116 Books 03/09/2021 348.94 348.94 04/08/2021
20070 BAKER & TAYLOR 2035849709 Books 03/18/2021 321.96 321.96 04/08/2021
20070 BAKER & TAYLOR 2035852422 Books 03/19/2021 106.25 106.25 04/08/2021
263742 BLACKSTONE PUBLISHING 1212410 AUDIO BOOKS ON CD 03/17/2021 178.39 178.39  04/08/2021
263742 BLACKSTONE PUBLISHING 1214264 AUDIO BOOKS ON CD 03/29/2021 81.39 81.39 04/08/2021
262630 BMO HARRIS BANK CREDIT CA 8318-0321 BOOKS & SUPPLIES 03/28/2021 233.99 233.99 04/23/2021
30174 CENTER POINT LARGE PRINT 1836955 Large Print Books 04/01/2021 272.64 272.64 04/08/2021
30204 CHILDS WORLD 149842 CHILDREN'S NF BOOKS 04/01/2021 191.55 191.55 04/08/2021
MARIS
263110 CHRISTOPHER CHAMBERS 202104CHAMB §-|ONOR)ARIUM- VIRTUAL 03/19/2021 300.00 300.00 04/08/2021
POETRY WORKSHOP 4/17/2021
40400 DWD-UNEMPLOYMENT INSURA 000010728537 UNEMPLOYMENT 04/14/2021 36.87 36.87 04/22/2021
70300 GALE 73989298 LARGE PRINT BOOKS 03/17/2021 39.73 39.73  04/08/2021
90510 INGRAM 51764502 Books 03/08/2021 167.02 167.02 04/08/2021
90510 INGRAM 51782577 Books 03/09/2021 923.11 923.11  04/08/2021
90510 INGRAM 51970943 Books 03/18/2021 215.58 215.58 04/08/2021
90510 INGRAM 52145729 Books 03/29/2021 231.24 231.24 04/08/2021
263805 MEGAN CAIN 202104CAIN THE CREATIVE VEGETABLE 03/24/2021 250.00 250.00 04/08/2021
GARDENER WORKSHOP -
4/22/21
262620 MIDWEST TAPE 500168384 AUDIO BOOKS ON CD 03/15/2021 109.98 109.98 04/08/2021
262620 MIDWEST TAPE 500205543 AUDIO BOOKS ON CD 03/23/2021 154.96 154.96  04/08/2021
262620 MIDWEST TAPE 500235129 AUDIO BOOKS ON CD 03/29/2021 49.98 49.98 04/08/2021
262620 MIDWEST TAPE 500252204 HOOPLA USAGE 03/31/2021 462.19 462.19 04/08/2021
180844 QUILLIN'S INC 01310618 TAKE/HOME, TEEN TIME, ASBC 02/08/2021 14.15 14.15 04/08/2021
180844 QUILLIN'S INC 01321636 TAKE/HOME 03/11/2021 5.58 5.58 04/08/2021
180804 REEDSBURG AREA CHAMBER 202104RCC CHAMBER GC - PRIZE & 04/01/2021 100.00 100.00 04/08/2021
PRESENTERS CERTS
180906 REEDSBURG UTILITY 20304-0421 TELEPHONE - LIBRARY 04/20/2021 290.74 290.74 04/22/2021
180906 REEDSBURG UTILITY 20304-0421 TELEVISION - LIBRARY 04/20/2021 26.87 26.87 04/22/2021
180906 REEDSBURG UTILITY 20304-0421 INTERNET - LIBRARY 04/20/2021 309.95 309.95 04/22/2021
263806 SAUK COUNTY HISTORICAL SO 202104SCHS HONORARIUM - IRISH IN SAUK 03/15/2021 100.00 100.00 04/08/2021

COUNTY ONLINE PROGRAM
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190987 SHRED-IT USALLC 8181684559 SHREDDING - LIBRARY 03/22/2021 71.46 71.46 04/08/2021
263807 STATE BAR OF WISCONSIN 202104WIBAR  WISCONSIN LANDLORD & 04/06/2021 204.00 204.00 04/08/2021
TENANT MANUAL
70374 SYNCHRONY BANK/AMAZON 436474894753 TAGS, GLUESTICKS, 03/20/2021 37.41 37.41 04/08/2021
TIMECLOCK RIBBONS
70374 SYNCHRONY BANK/AMAZON 457697465835 PRINTER FILAMENT/RFID TAG 03/05/2021 39.87 39.87 04/08/2021
HOLDER
70374 SYNCHRONY BANK/AMAZON 467485576488 DVDS 03/29/2021 50.88 50.88 04/08/2021
70374 SYNCHRONY BANK/AMAZON 467777975586 DVDS 03/14/2021 10.49 10.49  04/08/2021
70374 SYNCHRONY BANK/AMAZON 586899789585 DVDS 03/04/2021 23.95 23.95 04/08/2021
70374 SYNCHRONY BANK/AMAZON 634453497735 DVDS 03/05/2021 125.77 125.77  04/08/2021
70374 SYNCHRONY BANK/AMAZON 67347683799 DVDS 03/22/2021 19.99 19.99 04/08/2021
70374 SYNCHRONY BANK/AMAZON 786498696556 DVDS 03/04/2021 19.96 19.96 04/08/2021
70374 SYNCHRONY BANK/AMAZON 863349856693 DVDS 03/21/2021 40.92 40.92 04/08/2021
263033 TURNER WATERCARE 8120-0321 WATER SERVICE 3/04, 3/18 04/01/2021 16.50 16.50 04/08/2021
262163 ULINE 131020774 DISINFECTING WIPES/REFILLS 03/08/2021 312.40 312.40 04/08/2021
& STEEL DOLLY FOR GREEN
BINS - COVID
261590 WISCONSIN LIBRARY ASSOCIA 11459 KUCHER - WLA ANNUAL 03/23/2021 104.00 104.00 04/08/2021
MEMBERSHIP
261245 WISCONSIN LIBRARY SERVICE 494273 SPACES - ROOM 03/23/2021 967.77 967.77 04/08/2021
MANAGEMENT SOFTWARE
6/2/21-5/31/22
Total 56-551300-03 LIBRARY OPERATING: 7,749.53 7,749.53
66-513500-03 ADMINISTRATIVE COSTS
221070 VIERBICHER ASSOCIATES INC 210026-00002  RIDC- 2021 GENERAL 04/12/2021 3,825.00 3,825.00 04/22/2021
Total 66-513500-03 ADMINISTRATIVE COSTS: 3,825.00 3,825.00
66-516110-03 LEGAL FEES
120585 LAROWE GERLACH TAGGERTL 5200.00-353 WALNUT FLATS TIF 6 03/31/2021 620.00 620.00 04/22/2021
Total 66-516110-03 LEGAL FEES: 620.00 620.00
69-513500-03 Administration Costs
263026 HOTELR&DLLC #RD03262021  WISCONSIN MOTEL MARKET 03/26/2021 1,250.00 1,250.00 04/08/2021
STUDY UPDATE RETAINER
FOR MARKET ANALYSIS
Total 69-513500-03 Administration Costs: 1,250.00 1,250.00
69-543100-03 STREET - DESIGN/SIGNALS/ROW
80458 HARTJE LUMBER INC MN317770 LUMBER FOR MOVIE THEATER 03/31/2021 111.46 111.46  04/08/2021
SIGN
Total 69-543100-03 STREET - DESIGN/SIGNALS/ROW: 111.46 111.46
70-521100-03 POLICE EQUIPMENT
261326 WATCHGUARD VIDEO ACCINV00300 NEW SQUAD EQUIPMENT - 03/31/2021 57.00 57.00 04/22/2021
ANTENNA - PD
261326 WATCHGUARD VIDEO ACCINV00301 NEW SQUAD EQUIPMENT WIFI 04/02/2021 130.00 130.00 04/22/2021
RADIO - PD
Total 70-521100-03 POLICE EQUIPMENT: 187.00 187.00
70-541100-03 PUBLIC WORKS EQUIPMENT
263809 YES EQUIPMENT & SERVICES | EQ21794 LIFT TRUCK SERIAL #2519M 03/31/2021 16,900.30 16,900.30  04/08/2021
Total 70-541100-03 PUBLIC WORKS EQUIPMENT: 16,900.30 16,900.30
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75-525200-03 COVID-19 SMALL BUSINESS LOANS
120585 LAROWE GERLACH TAGGERTL 5200.019-14 EMERGENCY FUND LOANS - 03/31/2021 209.25 209.25 04/22/2021
SERVICES
Total 75-525200-03 COVID-19 SMALL BUSINESS LOANS: 209.25 209.25
75-543100-03 STREET RECONSTRUCTION
263146 ARCHITECURAL DESIGN CONS 14696 PROFESSIONAL SERVICES - 03/31/2021 77.94 77.94 04/22/2021
PUBLIC WORKS FACILITY
261764 NEENAH FOUNDRY COMPANY 407807 INET FRAMES, GRATES, CURB 04/06/2021 17,260.36 17,260.36  04/22/2021
BOXES
263764 STRAND ASSOCIATES INC 0170756 K STREET - PROFESSIONAL 04/13/2021 11,632.08 11,632.08  04/22/2021
SERVICES
231140 WI DEPT OF TRANS BBS 395-000021159 PRELIMINARY - PROJECT 04/01/2021 1,077.13 1,077.13  04/08/2021
#39552070069 K STREET
Total 75-543100-03 STREET RECONSTRUCTION: 30,047.51 30,047.51
75-551200-03 PUBLIC WORKS SHOP
262630 BMO HARRIS BANK CREDIT CA 2833-0321 RACK & CABINET 03/28/2021 419.98 419.98 04/23/2021
263223 EMMONS BUSINESS INTERIOR 205161 10 NEW CHAIRS - NEW SHOP 03/22/2021 3,549.40 3,549.40 04/08/2021
60345 FRIEDE & ASSOCIATES LLC 20-802-PMT11  PAYMENT 11 - PUBLIC WORKS 04/07/2021 104,575.80 104,575.80 04/22/2021
FACILITY
180906 REEDSBURG UTILITY 1793 POLY VVX 311 BUSINESS 04/02/2021 609.46 609.46 04/22/2021
MEDIA PHONES, STATION,
HEADSETS NEW SHOP
263525 THE ALSTAR COMPANY LLC 21523 HEAVY DUTY RETRACTABLE 04/08/2021 4,588.06 4,588.06 04/22/2021
HOSE REEL, WALL MOUNTED
SWING BRACKET - SHOP
Total 75-551200-03 PUBLIC WORKS SHOP: 113,742.70 113,742.70
75-554800-03 PARKS IMPROVEMENTS
263146 ARCHITECURAL DESIGN CONS 14715 CITY PARK TOILET EXPANSION 03/31/2021 1,226.25 1,226.25 04/22/2021
263818 HOLTZ BUILDERS INC 20-041-PMT1 CITY PARK RESTROOMS 04/01/2021 28,310.00 28,310.00 04/27/2021
262071 HOLTZ FARMS LLC 20-041-PMT1 CITY PARK TOILET EXPANSION 04/01/2021 28,310.00 .00 04/26/2021
60300 JOHN DEER FINANCIAL 75331-82742-0 GRASS SEED 04/14/2021 137.50 137.50 04/22/2021
130612 MSA PROFESSIONAL SERVICE R02068026.0-1 PROFESSIONAL SERVICES 03/24/2021 11,558.13 11,558.13  04/08/2021
WEBB PARK SPLASH PAD
Total 75-554800-03 PARKS IMPROVEMENTS: 69,541.88 41,231.88
Grand Totals: 2,001,077.48 1,972,767.48

Dated:

City Administrator:

Dated:

City Clerk-Treasurer:

Dated:

Mayor:
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City of Reedsburg Council Monthly Payments Report Page: 16
Report dates: 4/1/2021-4/30/2021 May 03, 2021 12:44PM

Vendor No Vendor Name Invoice Number Description Invoice Date Net Invoice Amount ~ Amount Paid Date Paid
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PROCLAMATION
DESIGNATING MAY 9 - 15, 2021 AS
NATIONAL POLICE WEEK

In 1962, President Kennedy proclaimed May 15th as National Peace Officers
Memorial Day and the calendar week in which May 15th falls, as National Police
Week; and

WHEREAS, the members of the Reedsburg Police Department play an im-
portant role in safeguarding the rights and freedoms of the citizens of our commu-
nity; and

WHEREAS, it is important that all citizens know and understand the prob-
lems, duties and responsibilities of their police department, and that members of
our department recognize their duty to serve the people by safeguarding life and
property, protecting them against violence or disorder, and protecting the inno-
cent against deception and the weak against oppression or intimidation; and

WHEREAS, our police department has grown to be a modern and scientific
law enforcement agency which unceasingly provides a vital public service;

Now, THEREFORE, BE IT RESOLVED that |, David Estes, Mayor of the City of Reeds-
burg, hereby formally dedicates May 9—15, 2021 as National Police Week in the
City of Reedsburg and publicly salutes the service of the Police Officers in our
community and in communities across the nation.

IN WITNESS THEREOF, | have hereunto set my hand and caused the seal of the City
of Reedsburg to be affixed this 10th day of May in the year 2021.

David Estes

Mayor, City of Reedsburg




PROCLAMATION
DESIGNATING MAY 16—22, 2021 AS
EMERGENCY MEDICAL SERVICES WEEK

WHEREAS, emergency medical services is a vital public service; and

WHEREAS, the members of emergency medical services teams are ready to provide
lifesaving care to those in need 24 hours a day, seven days a week; and

WHEREAS, access to quality emergency care dramatically improves the survival
and recovery rate of those who experience sudden illness or injury; and

WHEREAS, emergency medical services has grown to fill a gap by providing
important, out of hospital care, including preventative medicine, follow-up care, and
access to telemedicine; and

WHEREAS, the emergency medical services system consists of first responders,
emergency medical technicians, paramedics, emergency medical dispatchers,
firefighters, police officers, educators, administrators, pre-hospital nurses,
emergency nurses, emergency physicians, trained members of the public, and other
out of hospital medical care providers; and

WHEREAS, the members of emergency medical services teams, whether career or
volunteer, engage in thousands of hours of specialized training and continuing
education to enhance their lifesaving skills; and

WHEREAS, it is appropriate to recognize the value and the accomplishments of
emergency medical services providers by designating Emergency Medical Services
Week; now

THEREFORE, 1, David G. Estes, Mayor of the City of Reedsburg, in recognition of
this event do hereby proclaim the week of May 16-22, 2021, as EMERGENCY
MEDICAL SERVICES WEEK With the EMS Strong theme, THIS IS EMS:
Caring for Our Communities, I encourage the community to observe this week with
appropriate programs, ceremonies, and activities.

David Estes,
Mayor, City of Reedsburg




Proclamation
Recognizing

May 2 - 8, 2021 as
PROFESSIONAL MUNICIPAL CLERKS
APPRECIATION WEEK

WHEREAS; the office of the Professional Municipal Clerk, a time honored and vital part of local government, exists
throughout the world as the oldest profession among public servants; and

WHEREAS; the municipal clerk provides the professional connections between the citizens, the governing bodies,
and agencies at the local, county, and state levels; and

WHEREAS; municipal clerks have pledged to be ever mindful of their neutrality and impartiality, rendering equal
service to all residents through transparency and accountable government practices; and

WHEREAS; the municipal clerk processes and distributes all agendas and actions of their governing body, serves
as the official record keeper for the municipality, issues licenses and permits, facilitates the annual board of
review and municipal redistricting project, attends various meetings of the municipality, and serves as a resource
center on functions of the local government and the community; and

WHEREAS; the 1,854 professional municipal clerks and 72 county clerks contribute to election administration by
attending required training and dedicating themselves to providing fair, non-biased, non-partisan, accurate, and
responsible elections in Wisconsin; and

WHEREAS; municipal clerks continually strive to improve the administration of the responsibilities of the office of
the professional municipal clerk through participation in education programs, seminars, workshops, focus groups,
and annual conferences across Wisconsin;

IN WITNESS THEREOF, | have hereunto set my hand and caused the official seal of the City of Reedsburg, State of
Wisconsin to be affixed this 10" day of May in the year 2021.

David Estes, Mayor
City of Reedsburg
Wisconsin
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Beth Stoughtenger-DeForge - BIO

| grew up in New Lisbon and graduated high school there. | went to UW-Madison and graduated with an
associate’s degree in Radiography. | worked in healthcare for over 2 decades and moved around to
Minocqua, Charlotte North Carolina, South Carolina and now, Reedsburg. | was a stay at home mom for
a few years and made some great connections and new friends through the mops and library programs
here in town. My husband works for a company based out of Kansas City and fortunately works remote.
Most of my family is still in the Juneau county area and we are happy to live near them again. | currently
am a Realtor with Castle Rock Realty where my sister is the broker and | get to work with her every day. |
recently got involved with Reedsburg Young Professionals and am excited for the things they are doing
in the community.

Hope this helps you know me better and | look forward to meeting you,

Beth
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Connect With

urg

STAFF REPORT

City of Reedsburg
134 South Locust Street, P.O. Box 490
Reedsburg, W1 53959
608-524-6404 608-524-8458
www.reedsburgwi.gov

AGENDA ITEM:

To: Mayor and Common Council

From: Brian Duvalle, Planning and Building

Date of Meeting: May 10, 2021

Subject: Monthly Building Permit Report

BACKGROUND

On a routine basis the building inspector presents to the Common Council the actions of the proceeding

monthly activity.

PERMITS
April 2020 April 2021 Total Change
Zoning 4 10 +6
Building 27 26 -1
VALUE
April 2020 April 2021 Total Change
Zoning $14,200 $64,300 $50,100
Building $7,127,100 $2,162,900 ($4,964,200)

STAFF RECOMMENDATION

Recommend the Monthly Building Permit Report be received and filed by the Common Council.

NOTES

April 2020 had the new city shop permit with $5.24M value.
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== E i h City of Reedsburg
— Onnec.t WIt 134 South Locust Street, P.B. Box 490
Reedsburg, W1 53959
608-524-6404 608-524-8458
Q0O

www.reedsburgwi.gov

STAFF REPORT AGENDA ITEM:

To: Mayor and Common Council
Prepared By: Brian Duvalle
Date of Meeting: May 10, 2021

Subject: 2022-2042 Comprehensive Plan bid proposals

BACKGROUND
The current comprehensive plan was completed in 2002. Therefore the Plan Commission proposes to
begin the planning process for a new 20-year plan to be completed in 2022.

A request for proposal was sent out this winter, and the City received eight responses. The list of eight
was reduced to four, and then again to two finalists (Foth & MSA) through further review. Those two
were then invited by the Plan Commission to give a brief presentation and Q&A. Following the
presentations, the Plan Commission recommends hiring Foth to develop the comprehensive plan.

Section 66.1001 of state statutes contains the requirements for a comprehensive plan. While any of the
eight firms can produce a state-compliant comprehensive plan (e.g. public participation, nine elements,
etc), the Plan Commission looked at additional factors to distinguish firms from each other. Some of
those factors include:

¢ How the public participation plan will be conducted

e Data collection

¢ Plan format

e Use of technology

For these reasons, plus the fact that they would offer a new perspective, Foth was chosen as the top
applicant at the most competitive price. The plan’s development would start in July 2021 and conclude
in September 2022.

FINANCIAL IMPACT
75 551200 03 — $75,000 budgeted for 2021; up to $75,000 intended for 2022

Foth — $90,000
MSA — $79,200+

ATTACHMENTS
Foth and MSA bids
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\ 4 Foth

7044 S. Ballpark Drive, Suite 200 | Franklin, WI 53132 | (414) 336-7900 | www.foth.com

March 2027
Brian Duvalle, City Planner
City of Reedsburg | 143 S. Locust Street | PO Box 490 | Reedsburg, WI 53959

Re: Comprehensive Planning Services

Dear Mr. Duvalle,

Thank you for the opportunity to submit our qualifications for the City of Reedsburg's Comprehensive Plan
2022-2042. The combination of our experience, understanding of Smart Growth State law, and unigue and
technologically focused approaches, lends us to best collaborate with and serve the City.

Reedsburg is a special and rare community. It is not easy to successfully propel development and economic
growth, while still preserving an established, small-town charm culture. The comprehensive plan should

not only take current and future expansion, such as that with industrial and business parks or retail venues,
into consideration, but also maintain the family-oriented character embraced by members within your
community.

Having the ability to draw upon the wide breadth of experience found within our more than 600 members,
provides opportunity to not only solve what is potentially one of your greatest challenges (sufficiently
supporting community growth), but to lead those efforts in a way that incorporates meaningful participation
from the community. Based out of our Milwaukee office, our dynamic project team provides more than 40
years of collective planning experience.

Again, we sincerely appreciate the opportunity to present our qualifications and are genuinely excited to work
with you and your community. Should you have any questions or need any additional information to assist
you in making your decision please do not hesitate to contact me by my cell phone at (414) 916-6465.

Sincerely,

Foth Infrastructure & Environment, LLC

Jeff Muenkel, AICP CeCD EDFP

Project Manager

2 | Reedsburg Comprehensive Plan 2022 - 2042 —@d bcuﬁctm GFoth
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Understanding &

APPROACH

PROJECT UNDERSTANDING

The City of Reedsburg, Wisconsin is seeking an inspired partner to collaborate on

an innovative Comprehensive Plan. The new Plan will exemplify the ambitious and
visionary aspirations of the community in order to inform decision-making and guide
future development over the next 20 years. To achieve true success, the community
needs a consultant with the necessary passion and energy to recapture the
enthusiasm and momentum generated by the 2017 Community Design Charrette.
The hub of this effort will be a digital participation platform that shifts the public
engagement process online. Foth will assist the City in empowering a broad set of
stakeholders including a diverse cross section of residents, property owners, business
leaders, elected officials, City Staff, and City Commissioners. Online engagement

will build capacity, improve trust, assure transparency, and foster ownership of this
catalytic planning effort.

PROJECT APPROACH | OVERARCHING TASKS

Project Orientation and Kickoff

At the onset of the project we will conduct an orientation and kick-off meeting with
City staff, the Plan Commission, Steering Committee, and other client representatives.
Our intent is to confirm the goals of the Comprehensive Plan, review the timeline for
the project, and to identify specific issues the projects will need to address.

Meetings: Deliverables:
One meeting. Summary of the meeting and

any determined revisions to
the services or timeline.
Continuing Coordination

As project manager, Jeff Muenkel, will maintain communication with City staff to
ensure the project is moving forward consistent with the adopted timeline and
resolve any issues that arise during the project.

Meetings: i;
Bi-weekly meetings (Microsoft Teams).

Microsoft Teams

Social Media

Foth will collaborate with City Staff to provide content to be posted to the City's
website and social media. Also, MindMixer has deep integration with the most
popular social media sites allowing participants to share their contributions with their
social following and help expand Reedsburg's audience. In addition, Reedsburg can
integrate MindMixer with the City's existing website.

Deliverables:
Content for posting throughout the duration of the project.

m&ggg gt1I32
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Online Engagement

Foth recommmends using MindMixer as the online engagement platform for Reedsburg's Comprehensive Planning
Process. MindMixer is a Midwest company based in Kansas City, Mo. Leveraging this technology will allow
Reedsburg to provide engagement opportunities that are inclusive, promote community dialogue, and are sensitive

to the status of the COVID-19 pandemic in Wisconsin

MindMixer's platform engagement tools include:

= 9 U

c

@«

mindmixer

Idea Submissions
Invite participants to submit their own, unique ideas, or support other ideas and leave feedback in a
comments field.

Map Community Ideas
Tie community ideas to any location on a map. You can define geographic boundaries using Esri Map
integration.

Instant Polling
Allows participants to select from a list of choices determined and controlled by your site administrators.

Challenge
Get citizen solutions to challenges Reedsburg is facing, then take direct action based on participant’s
votes.

Online Surveys
Offer a comprehensive list of open- or closed-ended questions that participants can answer quickly on a
specific subject.

Photo Share
Create a visual of Reedsburg by asking participants to submit their own photos, or interact to yours in a
visual preference survey.

5 | Reedsburg Comprehensive Plan 2022 - 2042 —@d bcuﬁctm éFOth
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PROJECT APPROACH | THE COMPREHENSIVE PLAN

The Comprehensive Plan will be a guiding document that reflects the
community’s unique character and provides a clear process, together
with specified objectives and policies, of how the City can build upon

its strengths.

Review of Adopted Plans

Based on input from City staff, Foth will complete a review of
adopted planning documents that provides an overall analysis of
past pertinent plans, status of implementation, and impact to the
community. Foth will also evaluate the City's current Zoning and Land
Division Ordinances (Chapters 674 and 690). Discussions will take
place with staff on existing known shortfalls and issues with these
ordinances, resulting in recommendations on how the City can fully
integrate these ordinances with the new Comprehensive Master Plan.
These analyses will provide a basis for starting a dialogue with the
community about new initiatives, policies, recommendations, and
ultimately a vision for the new comprehensive planning effort.

Field Study

The team will complete necessary on-the-ground visual assessments
of the City to fully understand current land uses and development
patterns as the planning process unfolds. It is anticipated that City
staff may take Foth on various tours to assist with this task as
needed.

Deliverables:
Summary of Past Plan Implementation, Community Data,
Trends Impacting Development and Growth.

Community Engagement

Throughout the tasks associated with the comprehensive plan a series of community engagement efforts will take
place ensuring that all stakeholders and interested parties have a voice and a seat at the table in forming the future
vision for Reedsburg. The community engagement techniques proposed for this process are as follows:

«  Monthly meetings with a Steering Committee + Interactive Public Workshop to review Goals,
(Microsoft Teams). Objectives, Trends, and Survey Results. Gather
- Online Engagement via MindMixer's platform. lEnlpm totdwect changes to the Smart Growth
ements.

+ Full day of Stakeholder Interviews — work with
City Staff to identify individuals, organizations,
and businesses to gather input about past and
future land use and development decisions. + Plan Commission and Council Meetings during

the adoption process.

+  Open House to review proposed
recommendations.

Deliverables:
Meetings noted above.

6 | Reedsburg Comprehensive Plan 2022 - 2042 —md Buﬁctm @Foth
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Land Use Fiscal Analysis

Fiscal solvency is lense through which the entire Planning Process, Recommended Policies, and Decision-Making
proecess will be anchored. Foth can provide data and facilitate discussions that will help stakeholders visulaize

how growth and development have a direct relationship on Reedsburg's fiscal health and resiliency. Examples of
such analyses include: street replacement liabilities, revenue and infrastructure cost gap (ex: roads), comparing
population growth and the City's land footprint, comparing the value of development patterns (downtown vs. big
box), comparing appraised value and revenue per acre, forecasting fiscal impacts of development, analyze the fiscal
impact of land use and zoning patterns.

@ Deliverables:
y/ All analysis and associated graphics, and mapping.

Smart Growth Planning

The comprehensive planning effort will utilize the Wisconsin Stats. 66.1007 smart growth planning law as guidance
on the process and updating this content as part of the new Plan for the community. While each of the required

nine (9) elements will have their place during the planning process, there are other additional factors that may be
addressed as stand-alone elements and/or integrated throughout the Plan. Furthermore, areas of focus will include
housing, sustainability, health, creative place making, and growth management. Foth has expertise in these
topics and plans to provide increased leadership in these areas during the planning process.

Revisions, Policies & Implementation Strategies

Meetings: Deliverables:
me@ Monthly Steering Committee direction along All analysis associated with authoring the
-:- with Online Engagement. L// new smart growth elements; associated
graphics and mapping.

7 | Reedsburg Comprehensive Plan 2022 - 2042 Butm GFOth
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An updated vision and direction for the City of Reedsburg will become apparent after the stakeholder involvement,
review of past planning efforts, and analysis of the smart growth elements takes place. Coupled with this vision will
be a set of policies and recommendations for the community to utilize in their daily and long range decisions affecting
future policy and financial decisions.

As part of this task Foth will develop a set of implementation strategies revolving around all aspects of future
planning and growth for Reedsburg. Implementation strategies will include specific improvement or program;
responsible parties; timing and priority; cost estimate if possible. Foth will also provide an analysis of potential funding
mechanisms that can be utilized toward implementing public and economic improvements.

A final deliverable for the City of Reedsburg will consist of a Comprehensive Plan document that has two distinct parts.
The bulk of the document will consist of the analysis as presented in the tasks above while the remainder will be the
“vision" document. The Team sees this vision document standing on its own and presented in a highly graphic format
for easy understanding so current and future elected officials recognize the direction and reasoning that went into the
recommendations originally proposed.

Meetings: Deliverables:
Monthly Steering Committee direction along with All analysis associated; mapping;
Online Engagement and a Public Workshop. implementation strategies, background

document; Vision document.

Final Preparation & Presentation

Upon completion of the planning process, a final draft of the new Comprehensive Plan will be presented to the
Planning Commission and Common Council for formal adoption. Foth will facilitate a presentation before the boards
and incorporate final comments or changes.

Meetings: Deliverables:

Plan Commission and Common Council (1) 20 bound copies of plan, and (2) electronic

final adoption meetings. files (Microsoft Word and PDF) of all related
documents.

Digital Version of Vision Document

As described above, the Comprehensive Plan could consist of the analysis portions and the "Vision and
Recommendations” portion. Foth intends to provide the City with a digital flipbook of the Vision and Recommendations
section of your Plan. This digital flipbook will create an easy viewable and interactive experience for readers from the
City website when complete. An example of how these flipbooks work and present themselves on the web can be
found here: Digital Flipbook Link

8 | Reedsburg Comprehensive Plan 2022 - 2042 —@d bcuﬁctm éFOth
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https://www.foth.com/marketing/publicengagement/

THE FOTH

DIFFERENCE

SANDHILLS NEIGHBORHOOE
B} Vision wap - 2020
v

We've fully reviewed the City's current Comprehensive Plan and we're
confident that our approach will result in a more compelling and thought-
provoking Plan. The National, State, and Sauk County economies have
evolved over the past nine (9) years and so should your Comprehensive
Plan. Here are a number of items we believe will be fresh and different
than the current Comprehensive Plan with the Foth Team at the helm:

Vision: We structure our plans differently. The Vision and
Recommendations will be found in the front of the document and will
include a Vision Map to tell the future 20 year story the community foresees. This
vision map can be a powerful storyteller for the community to market and embracel!

VISION & INTERVENTIONS

New Format: \\Ve intend to provide a much more graphical end product that uses
images, tables, maps, and renderings (2D/3D) to provide the 20 year vision of the
community.

Current Data: A new Plan wouldn't be complete if based on old data and
demographics. Foth intends to utilize forthcoming 2020 Census data and has
subscriptions to ESRI Business Analyst and CoStar Analytics to help paint a true
picture of the future economy. Foth will use the new data to prepare estimates,
projections, and forecasts for five, ten, and twenty-year planning horizons.

Economic Development: \\Ve're proud of our passion for economic development
and it will show true in the development of the new Comprehensive Plan for the City.
We intend to investigate and apply many new economic development

initiatives for the updated plan including:
+ Downtown Revitalization + Grants/Loans i
+ Creative Placemaking + Development/ e
+ Prioritizing Infill Redevelopment ae ()
Development + Marketing :
- Small Development « Business Park
« Beautification Efforts Development
+ TID Opportunities

Recreation: Outdoor Recreation is another specialty for our team. Welll
go beyond the basics to explore topics like active transportation, age-friendly facilities, and changing the built
environment to improve health.

Public Engagement: Plan for the future, at a safe distance! Foth embraces the use of leading edge tools to execute
inclusive and meaningful engagement. After establishing Reedburg's target audience(s) we'll setup an online hub
for resident participation via MindMixer's online engagement platform. We'll provide multiple ways to participate to
accommodate different needs and comfort levels. To ensure technology doesn't become a barrier to involvement,
we can also provide a phone number and email address for comments and mail out comment cards to certain
target audiences.

9 | Reedsburg Comprehensive Plan 2022 - 2042 bcnl:l:tm Foth
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PROJECT BUDGET &

TIMELINE

TIMELINE
Foth anticipates a start date of July 1, 2027 with completion within fourteen (14) months from the start date.
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Overarching Tasks

1.1 Project Orientation and Kickoff ]
1.2 Continuing Coordination " E BE B B E EBE E BE EBE EBE B B H
1.3 Public Participation Plan ]
1.4 Online Engagement H B [ | H B | |
1.5 Social Media Content HE = ] HE = ] ]
Comprehensive Plan
2.1 Review Adopted Plans E =
2.2 Field Study n
2.3 Community Engagement H B ] HE ®E E E E E E =&
2.4 Land Use Fiscal Analysis ]
2.5 Smart Growth Planning H E E E E =&
2.6 Revisions Policies and Implementation Strategies E B =
2.7 Final Preparation and Presentation ]
2.8 Digital Version of Document
BUDGET
Foth proposes a lump sum fee amount of $90,000 to complete the tasks Additional Services
identified in the probable Work Plan presented herein. Foth will hold to this
fee regardless of additional hours required to perform this Work Plan unless Planner: $135/hour
tasks are negotiated with the City that are outside the original scope. This cost
includes all reimbursable expenses and mileage. Mileage: S0.56/mile

City Staff Involvement
City staff communication and involvement will play an important role in the successful completion of this project.
Staff may assist with the following tasks:

Provide background information and past planning documents

- Offer continuous feedback to the - Participate in working sessions with - Serve as a liaison between the
Project Team the Project Team public and consultant

- Consolidate and submit comments - Provide notices and feedback for
on various drafts public meetings

10 | Reedsburg Comprehensive Plan 2022 - 2042 bcm:tm GFoth
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YOUR PROJECT

TEAM

The Foth Team has a wealth of planning experience in the municipal realm. Our team has worked on the public

and private sides of municipal government planning with over seventy-five (75) years of experience collectively. The
project will be led by Jeff Muenkel, AICP, CeCD, EDFPR, with aid from Orrin Sumwalt, AICP throughout the process. Jeff
and Orrin will receive strong graphics and GIS support from Shaun Mularkey as well as engineering support from
Andy Schultz, PE. This strong team of certified individuals is sure to lead the City through a visionary comprehensive
planning process.

Réadsburg

City Council

City Administrator | Timothy Becker
City Planner | Brian Duvalle

Stakeholders

Commissions/Officials
Residents/Businesses
Local Organizations

€ Foth

Project Manager
Community Engagement
Smart Growth Emelemnts

Orrin Sumwalk, AiCP Shaun Mularkey ; Andy Shultz, PE

Community Engagement GIS/Graphics Project Engineer
Economic Development Community Engagement Infrastructure Analysis/ROI
Smart Growth Elements ( Land Use Analysis/ROI
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Jeff Muenkel, AICP CEcD EDFP

Project Manager

Orrin Sumwalt, AicP
Planning Lead

Jeff has 20 years of experience in a wide range of community
planning initiatives in the public sector with a special passion
for leading new economic development tasks for growing
Wisconsin communities. Jeff has led the development

of comprehensive plans as well as many more intricate
neighborhood and corridor planning efforts. Jeff has had the
pleasure to provide unique and innovative public engagement
efforts including interactive planning charrettes and the use of
digital technology (360-degree videos, virtual reality).

Certifications

American Institute of Certified Planners (AICP)
International Economic Development Council (CEcD)
National Development Council (EDFP)

Education
B.A, Urban Studies | University of Wisconsin-Green Bay

Related Project Experience

Sandhills Neighborhood Plan, Richland County, SC
Comprehensive Corridor Plan, Somers, W1

I-94 Comprehensive Corridor Study, Caledonia, WI
Comprehensive Plan, Muskego, W1

Shaun Mularkey

Planner |

Orrin has 13 years of experience serving municipal
governments as a planner and project manager in both the
public and private realms. Orrin provides ongoing planning
services to several communities including comprehensive
plans, outdoor recreation plans, streetscaping enhancement
plans, neighborhood plans, zoning administration, ordinance
creation/revision, and development review. Orrin has
successfully applied National Charrette Institute (NCI)

Tools and Technigues to community planning to achieve
transformative collaboration.

Certifications
American Institute of Certified Planners (AICP)

Education
B.A, Land Use Planning | University of Wisconsin-Stevens
Point

Related Project Experience

Sandhills Neighborhood Plan, Richland County, SC
Streetscaping & Wayfinding Signage Master Plan,
Mukwonago, W

Comprehensive Plan, Franklin, Wi

Andy Schultz, PE
Project Engineer

Shaun has 21 years community planning experience including
a proven history of comprehensive plan development for
Wisconsin Cities, Villages and Towns. Shaun provides
ongoing planning efforts to a variety of communities
including ordinance creation/revision, design guidelines,
comprehensive plans, neighborhood/revitalization/corridor
plans, urban design (2D/3D), streetscaping, site development,
public participation, development review, and geographical
information systems (GIS) analysis and mapping.

Education

Masters of Urban Planning | University of Wisconsin-
Milwaukee

B.S, Architectural Studies | University of Wisconsin-Milwaukee
Leadership Institute | International College-Naples

Related Project Experience

Comprehensive Plan, Vernon, WI

Comprehensive Plan, Waukesha, WI
Comprehensive Plan, Windsor, WI

Comprehensive Plan, Burnett Co, WI

Sandhills Neighborhood Plan, Richland County, SC
Comprehensive Corridor Plan, Somers, WI

I-94 Comprehensive Corridor Study, Caledonia, WI

Andy is a project manager and civil engineer specializing in
municipal infrastructure design and construction. He has
over 15 years of project experience in water distribution,
sewage conveyance, municipal development, roadway
design, and construction management. He has managed
projects from inception through budgeting, design, and
construction. Mr. Schultz handles and resolves Client and
public concerns promptly and maintains positive relations
with all stakeholders.

Andy is exceptionally skilled at infrastructure project
identification and cost analytics (ROI) which will be utilized as
part of this comprehensive planning effort.

Certifications
Professional Engineer - W1 (PE)

Education
B.S., Civil Engineering | University of Wisconsin-Platteville

B.S., Environmental Engineering | University of Wisconsin-
Platteville

Related Project Experience

TID 5/Foxconn Infrastructure Analysis, Mt. Pleasant, WI
TIDs 1-5 Infrastructure Analysis, Caledonia, WI

Four Mile Road Design/Construction, Caledonia, WI

12 | Reedsburg Comprehensive Plan 2022 - 2042
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EXPERIENCE &

REFERENCES

Sandhills Neighborhood Plan .
Richland County, SC REDISCOVGI‘

Sandhills

The Foth Planning Team is currently completing a robust neighborhood

revitalization plan within Richland County, South Carolina. This planning effort A Richland County, SC
. . . . . . Neighborhood Master Plan
is actually a full comprehensive planning effort directed to revitalize a local Adopted 2020

community. The Plan explores issues and opportunities while providing full
analyses on housing, economic development, land use, zoning, transportation,
recreation, infrastructure, and conservation. The Sandhills Plan culminates with
an overall Vision Plan that includes a robust amount of recommendations to
revitalize the area.

The exciting part of this effort is that the comprehensive planning
implementation opportunities are a direct result of an immense amount of
public engagement that is being performed. At the beginning of the planning
effort a Community Engagement Plan (CEP) was adopted in concurrence with the client. The community

engagement efforts have included all the opportunities below providing the public in-person and online technigques
to let their voice be heard (See examples of all efforts on the following pages). Foth intends to utilize many of the

same methods from this Sandhills planning effort for the City of Altoona!

Project Reference: Brian Crooks - Plan Director; Crooks.Brian@richlandcountysc.gov, 803-576-2198

Community Engagement Efforts

prOJeCt WebS\te : SANDHILLS NEIGHBDRHE][]B
. . VISION MAP - 2020
Social Media .
Facebook
Twitter
Youtube

Online Survey #1

Charrette #1
Presentation
Interactive Preference Survey

Kid Station & Food
Stakeholder Interviews
360-Degree Video Integration

Charrette #2

Presentation

Dot Mapping Exercise
Visual Preference Survey

Kid Station & Food
Online Survey #2 - Validation

Foth
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Community Engagement Efforts Continued:

Draft Plan Web Link:
https:/drive.google.com/file/d/1dirrtb 12529nzg8ce-wemms89uV0oUaH4

e Community Engagement Plan o Social Media o Dot Mapping Exercise

RgNGW Community Engagement Plan (CEF)

Background
Tne Fontise Neghborhood Master lan effor incudes  variety of community engpgement

Jmes ony trly recogized by te people f Pontie, snd bl

™ = N
[S———————
S ey
w 5 e A e e e e o o
ST e

Whot dencid stakehldersand ah desses nPontiacPanning Area

Rehiana
Library Sananis Audionum (763 Fashion Drive) flom 6 10 730 p.m. S10p by

end. The scope f the p and share your deas on the future of the Pontac communty.

o Interactive Preference Material

T = — .
e Charrette Invites (english/spanish) o Visual Preference e

before future housing s allowed
Longer et s it “More fomiy retourons -
Liott Tmig Vocanciesnsoes o Sonchill ~Land limited

) e & oo pemaanneto
ReNew | 3. Business o
eINEW  PLANNING CHARRETTE! : :
WHEN: SEPTEMBER 25 AND 26, 2013 FROM B:DOPM - 7:30PM
WHERE: Richland Library Sandhills Auditarium (2nd Floor)
783 Fashion Drive - Columbia, ST 23223

COME T0 ONE. COME T0 BOTH!

Please o us for an nformal. thought

SAFETY
Smpiana roopos Lo bttt saFETy
ReNew | SESoe pemn SR
Whatis OUR Vision| T NGt FLANNING CHARRETTE! i BT
We will explore topics including hausing, busine CUANDO: SEPTIEMBRE 25 Y 26. 2018 DE 6:00PM - 7:30PM “Souts Notchsy heriff substation

e actiy conter cround  -Hdenttyimoltanonceof ot

DONDE: Richand Libary Sandbils Audtorium (2do.Pisc)
@. h 783 Fashion rive - Golumbia, SC 28223
7 I bt . v

© @Foth ESPERANIS VERLDS AL

o Renderings o Online Survey

What s your overall opinion of the Pontiac Area:

&

- i
I i

o -

-~ ~# Downtown Public Charrette ‘

-~ | Mukwonago, Wisconsin

-l "

o ¢
e o S

SO

1§11
1@

‘\W",_.' Y c v ’ . @ 360-Degree Videos
¢ s oif ! { . = :

T
o |

https:/www.youtube.com
watch?v=0fpzR1GbUMO

= owwe

W w

n'if!Tnu.L;ﬁ:,
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o Nech - 112072010 - 60 Dgrv Video
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https://drive.google.com/file/d/1dirrtb12S29nzg8ce-wemms89uV0UaH4/view?usp=sharing
https://www.youtube.com/watch?v=OfpzR1GbUM0
https://www.youtube.com/watch?v=OfpzR1GbUM0

The Foth Planning Team recently completed the two (2) planning efforts below for local Wisconsin communities.
Both of these plans required full comprehensive planning analyses and community engagement. Each plan resulted
in amending the Village's current Comprehensive Plans with these new updates.

I1-94 Comprehensive Land Use Plan S s
Village of Caledonia, WI

The western half of the Village has begun to experience faster
original Comprehensive Plan anticipated. This is due to interstate
infrastructure extensions, and the overall housing market in
Wisconsin. The Foth Team took on the task of providing a full
Plan update specific an 8+ square mile area along the Interstate
planning effort took a current view approach providing analyses
housing, recreation, economic development, roads, and utilities.
analysis was completed in order to affirm housing and land
future business target industries. Public engagement included
interviews, monthly steering committee meetings, and a set of B
meetings. The resulting effort culminated with a newly adopted
Map and implementation measures shaping the housing,
resources of the area.

LECLHL 4

I TTTT -
[IJ.'T]-\*—; F‘I‘ﬁ AT

Linr

Project Reference: Tom Christensen - Village Administrator, (262) 835-6404 TChristensen@caledonia-wi.gov
Plan Link: https./drive.google.com/file/d/138IMaA9w_g-KhXzeAvg5L U/ CHIxL 6SL a/view?usp=sharing

Comprehensive Land Use Plan
Village of Somers, WI

The Village of Somers shares immediate borders with the Village of Mount
Pleasant, WI where the global technology giant Foxconn is now building. The
sudden changes in the future economy and need for infrastructure to support
future housing and business growth necessitated the need to update the
Comprehensive Plan and take a deep look at all smart growth elements for the
Village. Public engagement aided in building consensus for this Comprehensive
Plan update and a variety of new implementation measures were formed to guide
the future land uses, infrastructure investments, recreational opportunities, and
conservancy efforts for the community.

Project Reference: Jason Peters - Village Administrator; 262-859-2822 jpeters@somers.org
Plan Link: https./drive google com/file/d/11s56rwmzRakFuE 5n-7_eJXKqg3NXcz6d/view?usp=sharing

OFFICE: Racine & Kenosha Counties

Overall Net Absorption (SF)
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https://drive.google.com/file/d/138lMgA9w_q-KhXzeAvg5LU7CfIxL6SLa/view?usp=sharing
https://drive.google.com/file/d/1ls56rwmzRakFuE5n-Z_eJXKqg3NXcz6d/view?usp=sharing

Overall Comprehensive Planning Experience

Foth is proud to have a wide range of Comprehensive Planning experience in the State of Wisconsin including towns,
villages, cities, and county plans. Our plans not only meet the State ‘Smart Growth" legislation requirements, but are
also innovative and customized to each community's values, vision and needs including:

- lllustrated growth scenarios
- Farmland preservation strategies
- Redevelopment and catalyst projects

N

o

N ; )\ B

U THR TR TH W U#bwn X .

Map Explanation

Plans Thru the Years
Cities
« City of Muskego, WI
« City of Franklin, WI

Villages
« Village of Windsor, WI

« Village of Walworth, WI
« Village of Coleman/Town of Pound - Marinette Co., WI
« Village of Egg Harbor - Door Co., W

« Village of Windsor, WI Towns of Amberg/Athelstane/Silver Cliff
- Marinette Co., W1

Counties
« Waupaca Co., WI

« Vilas Co, WI

o Bumett Co., WI
« Calumet Co., WI
Clark Co., WI
Dodge Co., WI

- Before and after development imaging - Susceptibility to change analyses
Land use border strategies

- Sustainability goals and practices

- Overlapping jurisdictions analyses

22054,

‘\./

Towns

Town of Vernon, WI

Town of Waukesha, W

Town of Calumus - Dodge Co., WI
Town of Clayton - Polk Co., WI

Town of Delta - Bayfield Co., WI
Town of Emmet - Dodge Co., WI
Town of Hazelhurst - Oneida Co., WI
Town of Holland, Sheboygan Co., WI
Town of Manitowoc Rapids - Manitowoc Co., WI
Town of Milltown - Polk Co., WI

Town of Nasewaupee - Door Co., WI
Town of Newbold - Oneida Co., WI
Town of Newton - Manitowoc Co., W]
Town of Oxford - Marquette Co., WI
Town of Pine Lake - Oneida Co., WI
Town of Sumner - Jefferson Co., WI
Town of Tainter - Dunn Co., WI
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Photos courtesy of:

https:/reedsburgartslink.org/wp-content/uploads/2018/04/mission:
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PROPOSAL FOR
COMPREHENSIVE PLAN 2022-2042

City of Reedsburg, WI
March 31, 2021
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WE BELIEVE:

Diverse options are essential to healthy, thriving communities, and we believe that local
government plays an important role in planning for and guiding investment.

WE CAN:

Help you understand your market, offer realistic options for local action to meet change
in demand, and facilitate discussions on policy and implementation options in your
community.



Proposal to Provide:
COMPREHENSIVE
PLAN

2022-2042

March 31,2021

Brian Duvalle

City of Reedsburg
134 S. Locust Street
Reedsburg, WI 53959

Steve Tremlett, AICP,
CNU-A
Project Manager

MSA Professional
Services, Inc.

1702 Pankratz Street
Madison, WI 53704

M SA planning + design
studio

Dear Mr. Duvalle,

Reedsburg is a resilient, vibrant community. You have active community organizations, you are attracting private investment in new
housing and commercial uses, and you are making public investments in recreation amenities that complement the driftless region
features around you. With growth and change ongoing, it’s time to get people talking about the City’s next 10-20 years. It’s time for a
Comprehensive Plan update.

MSA Professional Services, Inc. (MSA) is an active partner of the City of Reedsburg through our collaboration on the new splash pad
design and Baraboo River Corridor planning project. We are deeply experienced in comprehensive planning in communities of all
sizes and circumstances, including others like Reedsburg. We understand the challenge of generating public interest in long-range,
community-wide plans, and we bring strategies to make the process relevant to people.

Our proposal suggests a new approach to comprehensive planning for Reedsburg. We will work with you to engage more people in an
effective way. We will help you build consensus toward action on critical topics such housing policy and environmental performance.
And we will hand off for your use a set of documents that are generous with images and frugal with text, so that everyone can more
easily digest the policy contents they contain. Starting from a baseline scope crafted to achieve your updated plan efficiently, we offer
a series of optional tasks that you may select to further enhance the process and products of this plan. One of these options is the
parallel completion of an update to your Comprehensive Outdoor Recreation Plan (CORP), which can be completed more efficiently
by sharing the public engagement process.

We are ready to assist Reedsburg and we are committed to collaborating with you. We have the staffing capacity to be involved
in many different outreach activities in the City. Our proposal includes a specific scope and cost, but our approach also requires
collaboration to finalize the public engagement strategy. We are excited to begin doing that with you. Please do not hesitate to
contact Steve at (608) 242-6621 or stremlett@msa-ps.com.

Sincerely,
MSA Professional Services, Inc.

Steve Tremlett, AICP, CNU-A
Project Manager

Jason Valerius, AICP
Principal in Charge
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MSA PROFESSIONAL SERVICES, INC.
1702 PANKRATZ STREET, MADISON, WI 53704

Contact: Steve Tremlett, AICP, CNU-A
Phone: (608) 242-6621

Email: stremlett@msa-ps.com
Website: WWW.Mmsa-ps.com
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FIRM PROFILE

MSA Professional Services, Inc. (MSA) specializes
in the sustainable development of communities. We
achieve this by building honest, open relationships that
go beyond the project to become a trusted source of
expertise and support for immediate challenges and
long-term goals. Big or small, we do whatever it takes
to meet each need, working to make communities
stronger in the process. It’'s more than a project.
It’s a commitment.

MSA’s roots reach back to the 1930s. Once a rural land
survey company, our firm now consists of approximately
350 engineers, architects, planners, funding experts,
surveyors, GIS experts and environmental scientists.
MSA excels at helping clients identify grant and funding
sources and then delivering high-quality, cost-effective
solutions.

CLIENT EXPERIENCE

Percentage of clients who say MSA met or exceeded
their expectations based on the following categories.

How does the Client Experience work in
Proposals/SOQs?

As part of our ongoing quality assurance program, we
periodically request feedback from clients and project
stakeholders to create better project outcomes for you.

These easy-to-complete surveys offer you the
opportunity to comment on several areas of our
performance throughout the duration of your project,
which in turn helps us adapt our processes to your
unique needs. Your feedback is specific to your project,
and is returned directly to the people working with you.
We pledge to respond to any issues you identify as the
project proceeds.

350+ WE’RE PROUD TO BE 100%

TEamMemBERS  EMPLOYEE-OWNED
coOD
T

$500+ MILLION
GRANTS & LOW-INTEREST LOANS
We've helped our clients secure

to help offset the cost of

nnnnn infrastructure projects

ENABLING PEOPLE TO
POSITIVELY IMPACT THE LIVES

INDUSTRY AWARDS 17 OFFICE OF OTHERS SINCE 1962

EARNED SINCE 2010 LOCATIONS

ACCURACY HELPFULNESS QUALITY
o o % D
SCOPE & FEES RESPONSIVENESS SCHEDULE

9 7% 9 8% 9 8%

MSA | FIRM OVERVIEW 1
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PLANNING AND DESIGN STUDIO

At MSA, we know that every project starts with a plan — a clear
and consensus-driven vision for the future that can be realistically
implemented. Our Planning + Design Studio features -certified
planners, licensed landscape architects, housing experts, and funding .
specialists. Our passion is helping communities thrive through creative
visioning and practical implementation. We value equity, inclusion and
sustainability.

2 MSA | FIRM OVERVIEW

CORE SERVICES
Below is a sample of the services that MSA’s Planning + Design Studio can offer.

Capital Improvement and Strategic Plans
Comprehensive Plans

Zoning: Ordinance Creation, Code Rewrites,
Development Regulations and Zoning
Administration

Community Blight Studies
Cooperative Boundary Agreements

Economic Development: Market Analysis,
Tax Increment Financing, Feasibility Studies

Funding: Grant Writing, Grant Administration,
Fundraising

Housing Studies: Analysis of Impediments to
Fair Housing, Market Analysis

Impact Fee Studies
Landscape Architecture

Park and Recreation Planning: Park Master
Plans, Comprehensive Outdoor Recreation
Plans, ADA Studies

Public Engagement

Redevelopment Studies: Downtown,
Neighborhood, Corridor, and Site Planning

Transportation Planning: Bicycle +
Pedestrian Plans, Safe Routes to Schools
Plans, Access Management Studies

Urban Design: Wayfinding, Streetscaping,
and Design Standards

M SA planning + design
studio
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PLANNING & LANDSCAPE
ARCHITECTURE

MSA has specialists in all areas of community planning,
urban design and economic development. Our award-
winning planners work to understand the challenges
our clients face and help them develop sustainable,
implementable plans to provide guidance in overcoming
those hurdles.

« Comprehensive Planning

*  Neighborhood and Corridor Planning

»  Park and Recreation Planning

+  Downtown Revitalization

* Housing

« Economic Development

«  Capital Improvement and Strategic Planning

*  Public Administration

*  Urban Design

«  Transportation Planning

FUNDING

Our funding experts excel at coordinating grant and loan
applications, and fulfiling the requirements of various
agencies to help our clients turn project ideas to reality.

»  Tax Increment Financing (TIF)

+  Grant Writing

*  Grant Administration

»  Project Financing

«  Stormwater Utility Studies and Creation

ENGINEERING

We know the key to strong communities is the happiness
of their residents and the health of their economies. MSA
focuses on working alongside public and private clients to
achieve both these ends by designing and constructing
projects that solve age-old problems and encourage new
development.

«  Street and Utility Design and Reconstruction

+  Potable Water Supply, Treatment and Distribution

+  Wastewater Collection and Treatment Systems

«  Stormwater Management

«  Park and Recreational Space Design

«  Site and Land Development Civil Design

*  Airport Planning and Design

»  Agricultural Engineering

»  Bridge Design and Construction

«  Traffic Planning and Engineering

*  Real Estate Acquisition

ARCHITECTURE

From intricate historical restorative projects to high-rise
programming and design, our team of architects aspires
to design buildings that enrich the lives of our clients and
enhance their futures.

*  Architectural Design

*  Mechanical, Electrical and Plumbing Design

*  Building Planning and Feasibility Studies

«  Park, Recreation and Aquatic Facility Design

* Programming and Space Planning

+  Site/Building Evaluation

+  LEED® and Sustainable Design

SURVEYING

MSA’s surveyors have the resources and expertise to
efficiently and accurately complete fieldwork and to
provide high-quality survey documents.

*  Land Surveys (Boundary Location or Establishment)
+  Subdivision Surveys

«  Topographical Surveys for Development Projects

+  Redevelopment/Streetscape Surveys

+ Infrastructure/Facility Design Surveys

«  Utility Surveys

+  Flood Elevation Surveys

«  Construction Staking

«  Control Surveys for Environmental Assessments

* ALTA/NSPS Land Title Surveys

*  Mobile and Web-Based GIS Development

ENVIRONMENTAL SERVICES

MSA’'s environmental scientists and technicians help

communities identify and clean up contamination. We

understand regulatory requirements and have built critical

relationships with regulatory agencies.

*  Phase | and Il Environmental Site Assessments

+ Wetland Design, Delineation, Restoration and
Permitting

+  Brownfield Site Development

*  Asbestos, Lead and Mold Inspection/Remediation

+  Spill Investigation and Remediation

»  Solid and Hazardous Waste Management

+  Permitting and Planning

+ NPDES Compliance, Adaptive Management Plans,
and Nutrient Trading

MSA | FIRM OVERVIEW 3
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GENERAL SCOPE OF WORK

1) PLAN ELEMENTS

Comprehensive Plans have evolved over the last decade to be more illustrative, concise
documents driven by public feedback and relevant data trends. MSA takes pride in
our ability to create user-friendly planning documents and this has been a focus in
our development of Comprehensive Plans — to make them more useful to not only the
decision makers but to the general public. We will use images and graphics to enliven the
plan, and we will avoid lengthy blocks of text — all of which create a document optimal for
viewing online, while also allowing it to function well in printed form.

Document Format

MSA will develop the Reedsburg Comprehensive Plan update to address the required
elements under State Statute 66.1001 (issues and opportunities; housing; transportation;
utilities and community facilities; agricultural, natural and cultural resources; economic
development; intergovernmental cooperation; land use; and implementation). However,
it is not necessary to follow that structure to satisfy the law. We recommend a more
contemporary and engaging thematic structure for the plan — see the Document Content
section.

4 MSA | WORK PLAN
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The document will be formatted as a “magazine style” plan consisting of 2-page “spreads”
that can be viewed side-by-side both digitally and in the hard copy version. Key public input
and relevant background data will be shared within the body of the plan to reinforce the
goals, policies and actions established, while the in-depth existing conditions information
(branded as the “Community Indicators Report”) will be placed in an appendix. This allows
the vision, goals, and implementation strategies to be at the front of the plan with detailed
existing conditions information provided a resource.

The 2012 Comp Plan included extra focus on sustainability, and we see the merit
of continuing to identify and establish sustainable measures through policies and
implementation. We suggest incorporating sustainable and best management practices
throughout the plan, integrated with similar goals, actions and implementation strategies,
rather than in a separate section. We have successfully highlighted sustainable measures
through the use of icons and/or a different text color to draw attention to this content
throughout the plan.
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Document Content

Section 1-Introduction: This section will serve as the introduction and provide the foundation
for the Comprehensive Plan. It outlines the planning process, provides community context
through background information, including key community indicators, and summarizes
existing City plans and studies relevant to the planning project. Most importantly, this
section will identify critical issues and opportunities and present the City’s Overall
Vision for the Community over the next 10-20 years.

Visioning is about choosing the future. It is an opportunity to look beyond
present conditions to describe the community that residents want 20 years
from now. All of our interactions and inquiries in the first few months of the

process will include exploration of this perspective. Once established, the
statements and images describing a shared vision of the future will then
become the foundation of the plan. As we consider policies from the current
plan, and suggestions for new policies and actions, we will be looking for
consistency with the community vision.

Section 2 — Public Input: This section will highlight and summarize the key public input
from the varying public outreach techniques and events. Full detailed summaries of these
efforts will be provided in an appendix.

Sections 3-6 — Goals and Strategies: We propose a contemporary grouping of planning

elements:

«  Resource Protection (agricultural, natural and cultural resources)

«  Public Services and Partnerships (utilities and community facilities;
Intergovernmental Cooperation)

«  Economic Success (economic development; housing)

« Community Design (fransportation; land use)

Each section will feature one or more goals and strategies to achieve those goals.
Strategies are either policies (rules describing how the City will react to certain events)
or actions. We will carry forward and highlight in each element particularly salient
statistics, public input, and the top issues and opportunities, to provide context for
the goals and policies.

Plan Layout Example

HOUSING

ISSUES &
OPPORTUNITIES

Home

Large-scale economic trends are
bringing housing afforabilty into
focus. Overthe last 50 years middle
income households have seen 10%
increase, whie inflation-adjusted
housing costs have risen roughly
50% for rental housing and 70% for
homeownership inthat period. Locally
about 23% of owners and 43% of
renters in Fond du Lac pay more
than 30% ofthe Area Median Income
(which s the affordable threshod).

Atlratlin?
and Fami

Young Adults
es

Atracting familiesis important to the
ocal economy and to maintain the

qualty ofife present in
Aconcering mefric identified more
than half (56%) of survey respondents
liely to move in the next five years

wil ot remain in(or move to the Giy

2| HOUSING

AL B
The City will achieve balanced neighborhoods with a mix of housing
types and price-points that provide suitable housing for everyone.

Policies
#1- New neighborhood and subdivision development should include a
wide mix of housing types and densities
#2- Support gradual increases in density that allow homeowners to age
in place and homebuyers to generate additional income (e.g., twin- QF
homes, accessory dweling units, and other spitt owner-occupancy/
tenancy dwelling types).

What is the benefit of increasing density within existing
neig ?

#3- Locate workforce and affordable housing in places with good walk-
1 50055 b o snd shoppingsndlor v bl benspotaion. 35
is available or planned. It should not be concentrated in any single
neighborhood

#4- Pursue opportunites to purchase and assemble property, a5 appro-
priate, to support the housing needs of the community

#5- Encourage the development of housing in every neighborhood for
people of allabilies. This includes, for example, the use of universal
design principles in new housing

What is Universal Design?
o

2020 SNAPSHOT: ECONOMIC DEVELOPMENT

Economic development activities play a key role n the qualiy of fe of
the community and the long term viability of the City. This economic 3
development snapshot explores the City's current environment, and in —

COMMUTING PATTERNS

TOP 5 GROWTH INDUSTRIES (2000-2017)

EDUCATION ATTAINMENT for Poguiaton Ag

#6- Encourage facilties that allow residents to age-in-place, inclug

ing neighborhood-based senior living communities of all assistance
levels and second unit options/adtions on owner-occupied property

#7- Encourage owner-occupied (multtenant) rental propertes, including
providing them with new landlord and property maintenance resources.

e

What are owner occupied units?

ts of local housing
ds (e cost, a0e

Help promots the avaiabilty of down payment assistance programs
through digtal media

Housing ‘

VOICES FROM THE
COMMUNITY

Quality and Tenure of
Housing Stock
Tre oty Sy s espe oo
the supply of housing option in the City.
Vine ot reporees dcied ey
Fousns sk T st o e
‘spondents (27%) indicated the overall qual-
ot housing sk oo Thr's s
cvre uppo forneeased sl
Femeoune gt n s commny
Poveve il (G2%) of hmaomners G-
et o srongy Gaseed ok e Gy
o sapor el iy crs.

75%

of all survey respon-

dents who are cur-
rently renters are
concerned about
affordabllity

Building on Strengths

Foces roup Gecusons on e k-

e e ki

- Noobboroods e cosent and
st oty s

- Hameouneris coporndes it for
e

-1 e iy sl wth ety i
o orfamies

- Conmuniyocaion creses cosy
S

Economic Development { J

Local Resources
»  ndusiial Revenue Bonds

> TFDstics
> Downtoun Loan Programs

Educational Training

indust % Incre A
it indeaes y > Fond du Lac School District
Information 56.3% ~ UW - Fond du L
B LG > UW-Fond duLac
Agriculture, forestry, finshing and hunting, mining 27.2% ; > Moraine Park Technical College
entertain 5% > Marian Universty
Education services, health care/social assistance 4%

> FoxValley Workiorce Development

‘gricufure, forasty, fishing and hunting, mining e 40% Board
ECONOMIC DEVELOPMENT SITES AND DISTRICTS (see Map X in Appendix) Construction son 71% ADVOCAP
DO el anufacturing “
TR 3 ;Pr = Clm;;,,,:,, Zi; 22:: State/Federal Programs
Reteilrade 10.2% 105%
Transportation and warehosing, utiites 3% a3% » CBDG
® nformation e 5% e
Finance/insurance, rea state, and rentalleasing 60% s3% > Rural Economic Development (RED)
Professiona,scentifc, management, Eary Planning Grant Program
admiistrative and waste management services so% s » Wi Development Fund (WDF)
> Transportation Faciites Economic
Educational services, heaith care/social assistance 202% 4% LS e e
s s 7 i Copornty 2oes
Other services, except public agminisration 1% e S oo oty
Public administration EEs a0%

TOP 20 EMPLOYERS , 2018

EMPLOYMENT DENSITY

BUSINESS AND INDUSTRIAL PARKS

Southwest Industrial Park
LaN ==

5174 sobusamie
175663 Jobasa bl

West Industrial Park
®

v 12 270 dmSaile
Pl 4™ 5 Wam 425 soowsqule

*

Total Size: 202 acres

Total Siz: 70 acres Total Size: 276 acres
it 34237 acres)

Cost per Acre: $32000 -$50,000

Cost per Acre: 526,000 (Cost per Acre: $26,000

0 | ECONOMIC DEVELOPMENT FOND DU LAC 2040 COMPREHENSIVE PLAN | 31

MSA | WORK PLAN 5
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Plan Layout Example

iii. There must be off-street Neighborhood When larger commercial uses
parking consistent with City Mixed Use are present, the building should
ordinance  and _on-strest siil be designed with extra care
parking adjacent to the lotto  NMU category includes existing and to ensure compatibity with the
accommodate visitors. planned activity centers with retail surounding  neighborhood.
iv. It approved eiher trough  "eSIaurant, senvice, instutional and Commercial spaces should be
e Pranned Unit Devel,  CMic uses primarly serving near- constructed in a range of sizes
et (PUD) 2oning progeps by residents. Residential i also a to add variety and encourage

B ot Procese.  component of the NMU distict-bath a mix of diferent commercial
or, Conditional Use Permit iy ixed use developments and as uses

(CUP) process

stand-alone muliunit residential 4 ey tuidings in NMU areas are

developments. Development _and
design within NMU areas should be @mected 10 ba:one 1o fous;sio,
compact and walkable, NMU areas 1128 In height with a preference

should be well-connected and ne- EARBRCS K s, fiBcE)
grated into neighborhoods. 5. Onesstory gas stations with an
accompanying  convenience
S | As part of the zoning approval  store may be considered in

d. Larger multbunitbuidings process, the appropriate mix of newly developing NMU areas
with 9+ units or_exceeding 12 land uses, densities, and inten- if the proposed development is
units per net acre have a place sifles vl be determined with designed in a manner that does
in balanced _neighborhoods. consideration of market condi- not impede or substantially de-
These more intensive forms are tions and compatibility with ad- tract from the existing or planned
generally most appropriate close jacent neighborhoods. Typically development in the surrounding
I s e madie b residential densities in NMU ar- area
eas, or commercial / employ- eas will be 12-40 units per net .
ment areas to provide come aqr.(exduding sveet, parks, Rt e
nient, walkable access to transit outlots, efc) e s T Wi
shopping, restaurants, and other . Soned &0, mitoalo the fyelcal
i 2. While both residential and non- auto-centric_design, including
residential uses are accom- placing the buiding close to the
4. Buildings within a neighborhood, modated within this mixed-use street with a public entrance from
or within a single development, district. not every buiding in the public sidewalk and placing
should be both cohesive and a mixeduse distict needs to the majority of the parking and
varied. Consider the best prac- include_both residential and drive-thru lane facilty along the
tice design strategies shown on non-residential uses. However, back or side of the building.
the previous page. special attention should be paid

2 7. Buildings in NMU areas should
to maintaining commercial street

= = ; o be oriented towards streets vith
K et joong, _ ODetse minimal setback from the public

streets without creating residen- h
iioets v sidewalks,
tial “gaps” along streets that ofh-
ervise have commercialtenants 8. Private ofi-street parking should
at ground level. Nonresidential be located primarly behind
development within NMU areas buidings,  underground,  or

should be service and retai to shielded from public streets by
support surounding residential liner buildings or substanially
uses, as well as affract a wide ~ landscape
Eiomer bese Potentially Acceptable
3. Anindividual building should not ~ Zoning Districts
Potentially Acceptable include more than 25,000square . Mutifamily Residential (R-4)
Zoning Districts. feet of commercial space, ex- Traditional Neighborhood D
« Central Area Residential (R-3) cept for buildings containing aRoiootDe:
MR RES e (R grocery stores and or commu-  eloPment (TND)
? Muliecidy Recidental (-4) nity faciliies (such as libraries).  + Plzuns)ewm‘ Development
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Hous

2020 SNAPSHOT: HOUSING

The following numbers illustrate those conditions in Fond du Lac most relevant to the formation of housing
goals and policies for the next 10 years

19,430 - e number o housing unis as or 201,

60%b - e percentage of unis that are single amiy detached housing, compared 0 71% for the County. A costs continue o ise
or these unitty « need 10 0ok for new optios In the
housing market.

59% . m based on tn ty Survey (ACS). Tis is unchanged
over the past decade - and indicates stabilty i unitoccupancy types year-to-jear.

5% - ne percentage o alunis that are atached unts (e.g. townhomes, tinhomes), based on ACS surveys. Attached and two-uit
buiting forms are becoming more common, and are mportant to adding gracualdensty in and use decisiors.

2595 - The percentage increse inthe median owner-occupied home value since the merket bottom in 2012 - representing 2 strong
Sellers real estate market for al types of omes it Ciy

8.3% - ne vacancy rate in 2018, which is an increase from 6.9% vacancy recorded in 2010, While owner-occupied housing i
sseing tighter markets and less avalable unts, increasing is mportant to ofer optons withn the housing market

23%, 43 % - The percentages of owner households and renter households,respectively, that pay mre than 30% o their
nnual costs. 30% s the “afordabiltylmit for i b tor
other essentials - oo, healtncare, childcare, etc. These can be thought o a5 “families that cannot afford” housing n Fond du Lac

TOTAL NUMBER OF UNITS BY STRUCTURE, 2018

. 50+ Unit = 607 Unifs

. 20-49 Unit = 779 Unis
| [eremea
- Single-Unit Aftached = 942 Unis

| 298 Mobile Home Units

HOUSEHOLDS, TENURE

i B G (o

6 | HOUSING

6 MSA|WORK PLAN

BEST PRACTICE DESIGN STRATEGIES

Mixed Use buidings and sites.

1.5- o 2-story neighborhood commer-  Two-story facade with gabled roof to. Frstloor retail vith upper story offie or
cial with side-yard parking berd

residential with

Mixed use developments
provide two or more uses.
either on & single tract of
land (1., horizontal mixed
use - see below), orwithin
 single buiding (ie. ver
tical mixed use). Typically

also occupy the first floor

As showninthe imageson  Townhomes with zero front- and side-
theleft mixed use develop-  yard setoacks.

ments can come in variety.
of sizes and styles that can
‘complement the suround-
ing commercial and resi-
dential character.

Elements to consider. bui-
ing height, roofine (pitched
vs. fa), builcing meterils,
building setback from the  Home-fo-0fice conversions are a good
sreet, parking locaion,efc.  transition between single family resi-
dential and non-residential uses.
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HOME VALUE TREND, 2009-2019

MEDIAN HOME VALUE, 2018
MEDIAN VALUE BY YEAR BUILT, 2018

Year Built Median Valud

2014 or Later 217,500
sumom 200010 2009 5210,200
5103000
ssop0 198010 1989 $174,700
S0 196010 1969 5123,500
i 194010 1949 597,600
Ll s Cmiem: RENTAL COST BY BEDROOM SIZE, 2018

[y —
RENTAL VACANCY RATE Auinbst of Sedvpons Rent of Units
No Bedroom 629 433

- 2Bedroom $727 308
; E
5 Heatthy Vacancy

e

We understand that the City has several areas of concern that will receive extra attention
in this process, as follows:
+ Downtown development and preservation; Commercial corridor planning; Industrial/
business development and retention (Community Design, Economic Success)
+  Affordable housing development (Economic Success)
+  Baraboo River and floodplain management; Farmland preservation
(Resource Protection)
*  New regional park; Future relocated WWTP; Public water service
(Public Services & Partnerships)

Section 7 — Implementation: This section will present actions per element in tabular
format and clearly call out who needs to be involved in the action, approximately when it
should occur, and any viable funding sources (other than general revenue funds). We will
include explicit policies and procedures for amending the plan from time to time, both on a
routine basis and to accommodate opportunities not anticipated in the plan at the time of
adoption. This section will also identify the various collaborative partnerships necessary
for success, including those with private organizations, county and state government,
neighboring towns, etc. Most importantly, we will work with you to establish policies
and practices in the plan that integrate the comprehensive plan into City’s annual

Good plans have specific and achievable implementation strategies. Each

plan element will have action-oriented strategies, and we will assemble them
in one place to help you track progress on intended actions.

goal setting, budgeting and capital improvement planning.
Appendix A: This appendix will include the public participation plan resolution, adoption
ordinance and future amendments.

Appendix B: This will be the Community Indicators Report (also known as the existing
conditions report), which includes a compilation of data supporting each core plan topic.
We present this data graphically whenever possible, using tables and infographics.

Appendix C: This appendix will summarize input from each of the public outreach efforts.
Appendix D: Maps in the plan will be sized to fit the spreads in the 8.5” by 11” format. This

appendix will provide all plan maps at the full 11” by 17” format to allow for review and
printing of the maps at full scale.
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GENERAL SCOPE OF WORK

2) PLAN PROCESS & PUBLIC PARTICIPATION

Correspondence & Meetings

We understand the need for quality and frequent communication to make the process run
smoothly. As such, we propose the following procedure for communication between MSA
and the City regarding materials, draft documents, and meetings:

Typical Schedule:

* 3 weeks prior to Plan Commission meeting: MSA to provide draft materials to
Planning staff.

* 2 weeks prior to Plan Commission meeting: Skype/Conference call with staff to
review revisions and comments.

* 1 week prior to Plan Commission: Provide meeting materials.

*  Plan Commission Meeting: Present draft materials with the majority of the effort
focused on several key factors / hot button issues with opportunities for Plan
Commissioners to ask additional questions per the materials provided.

Staff Meetings

We will hold a staff meeting to kick-off the project prior to the first Plan Commission
meeting, as well as meet virtually prior to each future Plan Commission working session
(discussed above in the typical schedule). Additionally we will work with City staff via
email and phone conversation to move the plan along and work through any issues or
opportunities which may arise.

Confab “Booth” Event

Plan Commission Meetings
We will meet with the Plan Commission for working meetings seven (7) times throughout
the process:

1. Project Kick-off: Visioning Session | Project Process Review

Review: Public Input Summary | Economic Success (Economic Development)
Review: Economic Success (Housing) | Community Design (Transportation)
Review: Resource Protection | Public Services and Partnerships

Review: Community Design (Land Use - Policies)

Review: Community Design (FLU Map) | Implementation

N o a > b

Final Review: Full Draft Plan | Open House Feedback. Recommendation to
Council

City Council
We will meet in-person with City Council at three (3) junctures in the planning process,
as follows:

1. Process Kick-off | Public Participation Plan Adoption
2. Draft Comprehensive Plan

3. Plan Adoption

MSA | WORK PLAN 7
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Photo courtesy of: https:/www.firstweber.com/community/wi/sauk-county/reedsburg/

City Committee/Commission Meetings

Reedsburg has several committees and commissions, which can provide valuable input
toward the planning process. MSA can attend a regularly scheduled meeting to discuss
relevant topics, when appropriate, with the following committees and commissions during
this planning process.

*  Reedsburg Area Development Commission

*  Reedsburg Industrial & Commercial Development Commission
«  Historic Preservation Commission

*  Reedsburg Arts Committee

+ Community Development Authority

«  Utilities Commission

+  Parks & Recreation Committee (not necessary if working on CORP update
simultaneously - see Appendix A)

NOTE: All meetings throughout the process are to be set up by the City. MSA will provide

draft materials, notice language and timing, but the meeting location and notification will
be coordinated by City staff.

8 MSA | WORK PLAN
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Public Engagement Process

We recognize that the City is committed to a strong effort to engage stakeholders. To
provide the most effective engagement process, we recommend several techniques
and events (as detailed below) with optional tasks that can increase opportunities for
feedback. This process will be efficient and effective to ensure a true community vision
for the City of Reedsburg.

Alternative Virtual Models

We pivoted to a “virtual” format for most meetings during the past year, and we have found
success (and more attendance) with online public engagement meetings using Zoom and
a virtual whiteboard app (Miro) to help facilitate discussion. For public meetings with a
presentation component, we can record the presentation and make it available online for
anyone that missed the meeting. This virtual format can replace any in-person meeting at no
added cost, or we can offer both options for an additional fee.

Public Participation Plan

The Public Participation Plan is required by statute and must be approved by City Council.
It is also essential to the success of the planning process. The components described
in this proposal will be the starting point for that plan, but we need input from various
stakeholders to help us craft a plan, including City staff, the Plan Commission, and others.
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This is very important! We would like to help present the Public Participation Plan to ' Sun Prairie
Council, to help kick off the process and ensure Council understanding of and buy-in for
the process.

. Comprehensive
" Plan 2019-2039

s B

Focus Groups

Our team proposes to facilitate interviews with key stakeholders through focus groups near
the beginning of the planning process. We are primarily interested in speaking with community
leaders, community organizations, business leaders, high school students, and other key
stakeholders from across the community. MSA will consult with City staff to identify and
schedule focus groups. The objective of the interviews will be to gain a better understanding of
the growth plans and preferences of departments, institutions, organizations and businesses.

We have budgeted for five (5) focus groups, and we suggest the following:
*  Developers and realtors

*  Chamber of Commerce and local business owners

*  Renters

*  High school students

+  Residents at local senior facilities

Open Houses

One of the cornerstones of our process will be the open houses, one near the beginning and
one near the end of the process. We have found that bringing meetings to where the residents
have already congregated can increase attendance. There is an opportunity to host the open
house in conjunction with an existing community event such as the Farmers Market, Party
in the Park, Concert in the Park, etc., working with the neighboring church/school adjacent
to the park to host the open house. In addition to traditional notification methods, to bolster
participation, we will work with the City to post sandwich boards or other signage directing
residents to the open house.

We propose several strategies to boost overall attendance:

*  Youth activities — We want people with kids to attend. We will promote and host a
“Planning College” youth activity for any school-age kids in attendance, concurrent with
the rest of the meeting. The activity will engage kids in discussion about how planning
works and their own ideas about things they like, focused on maps of the City.

*  On a weekend — Lives are busy and there is opportunity to increase turnout if the
meeting is held during a Saturday morning or Sunday afternoon, potentially tied to
another local event. S i

+ Food — We would like to eliminate conflicts with lunch/dinner by holding the event in Outdoor Public Open House
conjunction with another event that provides food.

s . (—/q.

MSA | WORK PLAN 9
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Community Online Mapping Tool

Community Input Mapping

This interactive, online tool allows for engagement at the fingertips of the public at their
leisure. We will provide a sharable link to an online map with opportunities to identify
strengths and weaknesses spatially within the planning area. The online tool is simple: 1)
pick a topic and identify it as an issue or opportunity; 2) select a location on the map to
place the point; 3) snap or select a picture to include (optional); and 4) leave your thoughts
for the plan. The application allows anyone, at anytime and anywhere convenient for
them, to contribute to a Issues and Opportunities Map using a computer or mobile device.

Quick Poll Survey

MSA will provide the link to a quick, 3-4 question survey, which will be used to garner
input from elected officials, City committees, and City staff. This will support the SWOT
and Visioning exercises and will be combined with feedback from the City committee
meetings.

Online Community Survey

Surveys are an important component of any multifaceted planning project — they are a
convenient method of participation for stakeholders and they result in measurable data.
We propose a Survey Monkey survey to collect opinions on a wide range of topics. We

10 MSA | WORK PLAN
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have had great success and broad reach using online surveys, especially when promoted
with a mailed postcard. We can also create a hard copy version of the survey to be made
available on request at City Hall, the public library, etc.

Community Organization Meetings

We can meet with the Reedsburg School District and Chamber of Commerce to maintain
open dialogue with these two important entities. The purpose of these visits will be to
explain the planning process and facilitate discussion about issues and opportunities
facing the community. Each conversation will be tailored to the interests of the organization.

Promotional Methods
The success of our participation methods relies upon knowledge of the opportunities for
involvement. We propose the following methods to inform people about the process:

1. Project Branding
We prefer to use a consistent title, theme and project logo for projects with extensive

public involvement over a long period of time. This project logo and theme will vetted
by City staff prior to its use.
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Project Website

We will work with City staff to populate a dedicated page on the City’s website with draft
documents and information about upcoming events. For additional costs, MSA can set
up a website specific to the project with links and notifications shared with the City to
promote.

City Mailer / Billing Notice

Open houses and online feedback tools (survey and community input mapping) can be
promoted through the City’s mailers or (utility) billings. MSA can support this effort by
providing draft language/images to include in the notice(s).

Flyers/posters

Physical flyers or posters can be used to help reach people that are otherwise relatively
hard to reach, such as renters and minority residents. We suggest the posting of flyers,
with permission, at churches, laundromats and large multi-unit complexes.

Newspaper Articles
We will work with City staff as appropriate to reach out to the local paper prior to key
project events and milestones, to encourage and inform articles about the process.

Emails

Email announcements can help to promote events and input opportunities. We will also
work with City staff to request and encourage the promotional assistance of various
community organizations and neighborhood associations to share our participation
invitations with their own members. MSA has found school districts and chambers of
commerce as effective partners in community outreach.

Social Media

We will support City staffin promoting public engagement events and project milestones,
as well as provide fun facts throughout the planning process. Consistent and regular
postings on the City’s existing Facebook and Twitter feeds will inform and keep the
community interested in the ongoing project. Nextdoor is another site which can reach
the masses, but requires someone that lives in the City to share information.

ADDITIONAL PARTICIPATION AND PROMOTIONAL METHODS
The following efforts could be added to the process to further enhance the depth
and breadth of public involvement. These are not included in our cost proposal.

*  Postcards ($3,500 per postcard run). Physical postcards mailed to every
residential unit with the Reedsburg zip code through EEDM (Every Door Direct
Mail). The postcard can be double-sided, and promote public open house and
online feedback tools (survey and community input mapping).

*  Radio or Video Interviews ($400 per interview). Additional buzz can be shared
with the general public through the media, discussing the plan and the process.

»  Public Event “Confab” Booth ($2,500 per event). One of the best ways to get
public input is to go where they are. We can set up a tent with 1-2 planners
at a local event (e.g., Party in the Park) and offer an opportunity to provide
feedback and input through displayed maps and a polling question.

e “What you love about Reedsburg” Photo Share ($1,500). This engagement
tool encourages kids, teens and families to show what aspects of the City are
assets to maintain and/or enhance. This is most successful through social
media with Instagram and Facebook; however, it can also be attached to an
online engagement platform/software. MSA will work with the City to develop
posts that can be shared and promoted through City social media accounts.
We will provide an illustrative summary of the results in the appendix and
include excerpts that support policy statements or reinforce issues and
opportunities.

MSA | WORK PLAN 11
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Photo courtesy of: http:/countrytimegazette.com/reedsburg-wi-guide/city-of-reedsburg-services/

GENERAL SCOPE OF WORK
3) ADDITIONAL ITEMS

.

Steve Tremlett will be the point of contact throughout this process.

As part of the land use element, we will recommend an action to amend the zoning
and subdivision ordinance with clear items to be considered per our review of these
ordinances.

Our GIS specialists are experienced in data collection, presentation and mapping
output. We provide the following maps in digital PDF format and provide the
corresponding data per request of the City.

As part of the Land Use element, we will provide projections on population, housing
units/households, and household size to forecast land use needs over a 20-year
horizon in 5-year increments.

Each element will include goals, policies and actions that can be prioritized based on
the top issues and opportunities. The implementation section will include an action
plan that will identify likely completion timeframes, lead agencies/departments and
potential funding strategies.

12 MSA | WORK PLAN

GENERAL SCOPE OF WORK

4) DELIVERABLES

Draft & Final Plan

We will provide twenty (20) copies of the draft and final Comp Plan, including color maps
and appendices. The plan will also be shared as a digital PDF. While the document will
utilize color, including photos and illustrations, we take care to ensure that all tables and
charts also read effectively in black and white (often preferred when printing drafts for
review).

Executive Summary

We will provide a concise compilation of core plan information, including overview, goals,
policies, actions and the Future Land Use Map. This executive summary can function
as reference tool for use by first-time users, elected officials, and developers. The
recommended length is at least four pages and no more than eight pages.

Data & Exhibits
Tables, graphs and images can be provided in the final deliverable. Maps and associated
data are delivered in ESRI GIS geodatabase format and ArcMap version 10 or higher.
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A number of the activities outlined in the proposal to update the CORP are coordinated with the update of the Comprehensive Plan
as a cost savings and/or way to expand public engagement:

*  Public Open House

+ Additional Focus Group Meetings

+  Community Input Mapping

*  Online Community Survey Outreach

»  Project Promotional Methods (project branding, website, mailings, flyers, newspaper articles, emails, and social media)

In addition to cost savings and increased public engagement, updating the plans concurrently will ensure recommendations and
policies from the CORP are incorporated into and consistent with the Comprehensive Plan. See for more details.

MSA | WORK PLAN 13
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PROPOSED TIMELINE

MSA anticipates a 14-month planning process with the following project milestones. Note the leaf symbol (‘) identifies activities/events that could be shared with the addition of
the Comprehensive Outdoor Recreational Plan (CORP).

Staff Mtg 1: Kick-off ‘ Chamber of Commerce Mtg Plan Commission Mtg 2:

Council Mtg 1 (Public Participation Plan Adoption) Online Community Survey - Public Input Summary
PC Mtg 1: Online Mapping Tool - Economic Success (Part 1)
- Kick-off

- Visioning

OCTOBER NOVEMBER DECEMBER

City Committee/ City Committee/
Commissions Mtgs Commissions Mtgs

SEPTEMBER

Public Open House .
Focus Groups

KEY

Combined Effort Between .
Comp Plan and CORP

Public Engagement
Activity

14 MSA | WORK PLAN
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City Committee/Commissions Mtgs City Committee/ Council Mtg 2:
Reedsburg School District Mtg Commissions Mtgs Draft Update

FEBRUARY

Draft Plan
Open House

JANUARY 2022

Plan Commission Mtg 5:

Plan Commission Mtg 3: Plan Commission Mtg 4: ‘ - Community Design
- Economic Success (Part, 2) - Resource Protection (Part 2)
- Community Design (Part 1) - Public Services & Partnerships - Discuss Open House

N

Plan Commission Mtg 6: Council Mtg 3:
- Implementation - Public Hearing

- Open House Feedback @ - Adoption

PROJECT
SEPTEMBER COMPLETION
Plan Commission Mtg 7:
- Draft Review
- Recommendation to Council MSA | WORK PLAN 15
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BUDGET

MSA bills monthly based on the work completed. Based on the proposed scope of work
outlined in this proposal, the lump sum costs (inclusive of reimbursables) is $79,200. We
Through contracting (if selected) we welcome the opportunity to collaborate with
you on finalizing the scope and budget to meet your desired outcome.

Additional Public Engagement (not included in the above project costs)
Our proposal identifies additional tasks that can further enhance the depth and breadth of
public involvement process. Page 11 identifies these additional tasks and costs.

COMPREHENSIVE OUTDOOR RECREATION PLAN (CORP) ADDITION
Joint Project Opportunity

The City has noted a need to update their existing CORP, and this Comprehensive
Planning process offers an opportunity to provide that plan utilizing the same public
outreach activities and promotional materials. This joint project opportunity, if hired for
both projects, would increase the overall budget by an additional $23,800.

16 MSA | PROPOSED BUDGET
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ORGANIZATIONAL CHART

The team we have organized includes experienced planners
and technical service leads who bring an efficient blend of skills
that will assist the City of Reedsburg with the upcoming projects.
What you may not see, however, is that this team is backed by
more than 350 engineers, architects, planners, funding experts,
surveyors, GIS experts and environmental scientists. Rest
assured, you will always have the support necessary to
achieve a successful project.

PROJECT MANAGEMENT: Steve will serve at the City’s
main point of contact throughout the project. Jason will serve
as overall project quality assurance and quality control with
the remaining members supporting Steve in facilitating the
public engagement activities and drafting content development.
Specific roles are described under each person on the right.

AVAILABILITY: Based on our honest commitment to our clients,
we immediately establish accountability of all personnel involved
in a project’s completion. When our team starts a project, we
analyze the proposed schedule and compare it to each team
member’s potential workload. We then obtain commitments
from all individuals on the project team to complete the work as
identified within the proposed schedule. This approach helps to
foster a team mentality and results in personal accountability of
all team members involved. See Appendix B for project team
resumes.

COORDINATION WITH THE CITY: MSA expects to have
one point of contact for the project. All public or committee inquires
shall be directed to City Staff. The City will be responsible for
the scheduling of interviews and meetings, including all official
meeting publications and notices. MSA will provide 20 draft/final
copies, but any additional copies staff shall provide as may be
requested by Plan Commission members, City Officials, City
Staff, and the public. We have established a general practice of
review of draft materials with City staff, as outlined on Page 7.

Steve Tremlett, AICP, CNU-A
Project Manager
Steve will serve as the project
manager and primary contact for this
project. He will also take the lead
role in facilitating project meetings,
public outreach and creation of plan

content.

Jason Valerius, AICP
Principal In Charge
Jason will be responsible for overseeing
the project, including strategic direction
and collaborative refinement of all
deliverables.

Connect With

urg

R&ads

Ria Hull, AICP
Planner
Ria will support content creation,
document development and zoning

review.

Becky Binz, AICP
Planner | CORP Project Manager
Becky will support public engagement
in the Comprehensive Plan and have
a leading role in the Comprehensive
Outdoor Recreation Plan (if approved).

Sarah Morrison
GIS Specialist
Sarah will assist with the creation
of all planning maps.

MSA | KEY STAFF | STATEMENT OF MECHANISMS USED TO COORDINATE WITH CITY 17
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PLANNING EXPERIENCE

COMPREHENSIVE PLANNING

Comprehensive plans are the cornerstone of all local planning efforts. They establish a shared vision for the future of a community and provide a framework for policy and action
on many topics, typically with land use and growth policies at the core. MSA can help craft a process that fits the needs of your community, either for a completely new plan or an
incremental update. We recognize the importance of effective public engagement to ensure that a plan has legitimacy and is a good fit to the needs and wants of residents and other

community stakeholders.

RECENT PROJECT EXPERIENCE
COMPREHENSIVE PLANS

City of Sun Prairie, Wisconsin
Village of Fox Crossing, Wisconsin
City of Brodhead, Wisconsin
City of Hiawatha, lowa

Village of Waunakee, Wisconsin
Village of Holmen, Wisconsin
City of La Crescent, Minnesota
City of Le Roy, lllinois

City of Sparta, Wisconsin

Story County, lowa

City of Tuscola, lllinois

City of Williamsburg, lowa

City of Monticello, lllinois

City of Solon, lowa

City of Eureka, lllinois

City of Tomah, Wisconsin

City of Burlington, lowa

HOUSING STUDIES

City of Monona, Wisconsin
City of Janesville, Wisconsin
City of Beloit, Wisconsin

City of Superior, Wisconsin
City of Eau Claire, Wisconsin
City of Oshkosh, Wisconsin
City of Madison, Wisconsin
City of Green Bay, Wisconsin

COMPREHENSIVE OUTDOOR
RECREATION PLANS

City of Middleton, Wisconsin
Marathon County, Wisconsin

City of Hartford, Wisconsin

Village of North Freedom, Wisconsin
Village of West Baraboo, Wisconsin
Village of Mukwonago, Wisconsin

18 MSA | RELATED EXPERIENCE | REFERENCES

«  Village of Waunakee/Town of
Westport, Wisconsin

«  City of Waupun, Wisconsin

«  City of Verona, Wisconsin

«  City of Beaver Dam, Wisconsin

«  Village of Lake Delton, Wisconsin

«  City of Wisconsin Dells, Wisconsin

«  City of Port Washington, Wisconsin

+  Village of Biron, Wisconsin

«  Village of Belleville, Wisconsin

«  City of Brodhead, Wisconsin

«  City of Hiawatha, lowa

«  Village of Palmyra, Wisconsin

DOWNTOWN PLANNING
«  City of La Porte City, lowa
«  City of Burlington, lowa

«  City of Dubuque, lowa

City of Elkader, lowa

City of Guthrie Center, lowa

City of McGregor, lowa

City of Solon, lowa

City of Strawberry Point, lowa
City of Wilton, lowa

City of Creston, lllinois

Village of Elizabeth, lllinois

City of Tuscola, lllinois

City of Gilbert, Minnesota

City of La Crescent, Minnesota
City of Beaver Dam, Wisconsin
Village of Cross Plains, Wisconsin
City of Ladysmith, Wisconsin

City of Mauston, Wisconsin

City of Platteville, Wisconsin

City of Richland Center, Wisconsin
City of Sauk City, Wisconsin
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In January 2017, the Village of Waunakee and the Town of Westport adopted two plans — a Joint Comprehensive Plan and a
Joint Bicycle, Pedestrian and Outdoor Recreation Plan. These adoptions culminated a year of careful coordination and shared
effort, led by MSA.

The two communities had originally sought update of a total of seven plans, including independent comprehensive plans, and
selected MSA to assist with these updates based on our proposal to consolidate those seven plans into two coordinated and
jointly adopted plans.

In adopting these plans, the Village and Town renewed their commitment to collaboration and cooperation, extending a 20-year
history of pragmatic effort around shared interests and community assets.

MSA | RELATED EXPERIENCE | REFERENCES 19
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LA CRESCENT, MN
COMPREHENSIVE PLAN

MSA led creation of a comprehensive plan update for the City of La Crescent, its first in nearly 20 years. La
Crescent is one of several municipalities in the La Crosse Metro area that is seeing growth and infill development
opportunities as a result of a strong regional employment market. The planning process was unique - we helped
form and facilitate a series of seven different study groups, one for each of the core policy chapters of the plan.
After a city-wide kickoff visioning event, we worked with each of the individual committees to craft vision statements,
goals, objectives and actions specific to each topic. We then wove those pieces into a coherent whole, including
efforts to show the relationship among the topics. The resulting plan, adopted in 2016, clarified a community priority
on family housing, infill development, downtown revitalization, and outdoor recreation investments.

We also facilitated work sessions with the City’s Ad-Hoc GreenStep Committee, a group of staff and citizens that
selected and prioritized best practices for local implementation, from the hundreds identified in the GreenStep
program. Many of those selections were policies that were integrated into the Comprehensive Plan.

LINK TO FINISHED PRODUCT:
https:/issuu.com/msaprofessionalservices/docs/la_crescent _comp_plan

FOND DU LAC, WI

2040 COMPREHENSIVE PLAN UPDATE

Since Fond du Lac adopted their current Comprehensive Plan (in 2010), there have been many changes in the
local and regional economy. While population has remained stable, the major commercial corridors have seen
significant vacancies (including the Forest Mall). There is a lack of diverse and affordable housing options in the City,
specifically high-quality rentals and income-limited units. Many of the recommendations in the 2010 Comprehensive
Plan had been implemented, so there was need for new direction for the next 10 to 20 years.

During this planning process, public input was gathered through a variety of tools, including a public open house,
community survey, online mapping feedback tool, focus groups and interviews. This public engagement has
verified the importance of putting a greater focus on economic development, housing, special area planning, and
sustainability. The adopted plan includes a strong call to action that will help guide land use decisions that meet the
needs of the current and future Fond du Lac community.

LINK TO FINISHED PRODUCT:
https:/issuu.com/msaprofessionalservices/docs/1878058 fdl 2040 compplan no appendices adopted 20
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FOX CROSSING, WI

COMPREHENSIVE PLAN UPDATE

In 2016, the former Town of Menasha incorporated as the Village of Fox Crossing. Fox Crossing is located between
the cities of Neenah and Appleton and is one of the fastest growing communities in the Fox Valley. The community
of nearly 20,000 residents has a number of land use issues and opportunities. The Village is bisected by Little Lake
Butte des Morts, Federal Highway 41 and State Highway 10. The land on the east side of Little Lake Butte des Morts
has been developed for a long time and includes several older commercial and industrial corridors that are in need
of redevelopment. West of the lake, the Village is experiencing increased demand for residential, commercial and
industrial development in greenfield areas. The community includes large manufacturing industries and has begun
to attract large-scale office uses such as the new $70 million Secura Insurance headquarter campus.

The Village hired MSA to work with the community to develop a new comprehensive plan that addresses the
growing complexity of its community with the need to manage reinvestment of existing neighborhoods and plan for
continued growth and expansion. With MSA's assistance, a new community vision was developed that will guide
community development over the next 20 years and beyond.

LINK TO FINISHED PRODUCT:

https:/issuu.com/msaprofessionalservices/docs/10967004 fox_crossing _comprehensive plan

SUN PRAIRIE, WI

COMPREHENSIVE PLAN UPDATE

The City of Sun Prairie has been one of the fastest growing communities in the state over the past two decades. The
community of nearly 35,000 residents continues to grow and add new development. This growth has yielded serious
conversations within the community about how much the City should grow and what growth looks like. To address this
broad question and develop a vision for the future, the City of Sun Prairie and MSA worked together to update its 2009
Sun Prairie Comprehensive Plan.

To ensure many community voices were heard throughout the planning process, there was a large public engagement
component which included monthly meetings with a citizen steering committee, two series of community forums, a
comprehensive community survey and 15+ focus-group discussions with community residents and organizations. In
order to get more involvement and buy-in from residents, the planning effort also had more of a neighborhood focus
which allowed people to comment and express concerns about the areas they live in and care most about. The top
issues that were brought up during these public engagement events included: community growth, climate change
impacts, a tight labor market, ensuring Sun Prairie is attracting the right jobs, housing affordability, public transportation,
bicycle and pedestrian facilities, incomplete neighborhoods, urban design guidance and partnership with the school
district. The updated plan features a concise Sustainability Commitment, and it distributes and integrates sustainabiity
policies and actions throughout the plan, tying them to the corresponding elements of the plan.

LINK TO FINISHED PRODUCT: https:/cityofsunprairie.com/1282/Comprehensive-Plan-2019-2039

= Little Lake
Butte
Des Morts ' &

|
.
L1 . Zane
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CITY OF SUN PRAIRIE, WI

Tim Semman | Director of Planning
City of Sun Prairie

(608) 837-2511
tsemman@cityofsunprairie.com

VILLAGE OF FOX CROSSING, WI

George Dearborn | Director of Community Development
Village of Fox Crossing

(920) 720-7105

gdearborn@foxcrossingwi.gov

CITY OF RIPON, WI

Lori A. Rich, CPA, CGMA | City Administrator/Treasurer
City of Ripon

(920) 748-4914

Irich@cityofripon.com

CITY OF LA CRESCENT, MN
Bill Waller | Administrator

City of La Crescent

(507) 895-2595
bwaller@cityoflacrescent-mn.gov

CITY OF FOND DU LAC, WI

Dyann Benson, AICP | Community Development Director
City of Fond du Lac

(920) 322-3440

dbenson@fdl.wi.gov

VILLAGE OF WAUNAKEE

Kevin Even | Village Engineer
Village of Waunakee

(608) 849-6276
keven@vil.waunakee.wi.us

COMPETING OR POTENTIAL CONFLICT OF INTERESTS

We do not have any competing or potential conflict of interests in the City of Reedsburg.

22 MSA | RELATED EXPERIENCE | REFERENCES | COMPETING INTERESTS
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PROJECT UNDERSTANDING

MSA will approach this Comprehensive Outdoor Recreation Plan (CORP) planning

project with the following factors in mind:

+  Understand the important role a CORP plays in providing a vision to guide and
prioritize investments in the City’s park system to meet current and future needs.
Wants and needs usually outnumber available funding, so the plan must serve to
both identify and prioritize improvements based on input from all stakeholders and
identify potential funding sources.

«  Recognize the vital role the City’s park system plays in supporting the local economy.
The plan should highlight this value to demonstrate the direct, indirect and induced
benefits these investments in the City’s park system have on its overall economy.

«  The plan will be an important tool in maintaining eligibility for the City to apply for
and receive federal and state aid for the acquisition and development of outdoor
recreation, open space sites and facilities the plan will be set up to meet the
Wisconsin Department of Natural Resources Guidelines for the Development of
Local Comprehensive Outdoor Recreation Plans.

*  The plan needs to include a robust community engagement effort. In a world where
people are increasingly strapped for time, it's important to give a variety of options to
encourage individuals to participate in the planning process. Community engagement
efforts will be coordinated with the Comprehensive Plan to reduce redundancy and
realize cost savings when possible.

«  The plan needs to be user-friendly, serving the dual purpose of providing a vision for
continued investment in the City’s park system while also advocating the importance
of the park system/department. A well-crafted plan will serve as a strategy for the
department to make the best impacts economically feasible.

B MSA | CORP SCOPE OF WORK

PROJECT APPROACH

We are proposing a start date in July 2021 to coincide with the Comprehensive Plan update.

PHASE | | OUTLINE MISSION, GOALS, AND OBJECTIVES

(JULY - AUGUST 2021)

TASK 1 | JOINT STAFF KICK-OFF MEETING — CORP AND COMPREHENSIVE PLAN

MSA will coordinate a joint project start-up meeting staff involved in the Comprehensive

Plan update and with the Director of Parks and Recreation and Parks and Recreation

Committee Chair.

+  Review project scope and schedule.

*  Review draft Community Survey and discuss outreach methodologies.

*  Review list of available and desired data and planning documents, including City
GIS data, previous relevant plans and documents, current and previous department
budgets, capital improvement plans, recreation program participation totals and
current park fees.

«  Discuss public open house and outreach methodologies.

TASK 2 | EXISTING CONDITIONS
MSA will review the following plans and incorporate applicable recommendations and
policies into the CORP:
*  Reedsburg Comprehensive Outdoor Recreation Plan (2017-2021)
- Baraboo River Corridor Phase 2 Plan
+ Downtown Waterfront Plan
»  Sauk County CORP
WI State CORP 2018-2023
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Recommendations and policies with be coordinated with the concurrent Comprehensive
Plan update.

TASK 3 | PUBLIC OPEN HOUSE

MSA is proposing one joint public open house for the CORP update and Comprehensive
Plan update. The strategies for this meeting are described in greater detail on page 9 but
generally include bringing the meeting to where residents have already congregated in
order to increase attendance. MSA is proposing to host this meeting at an event at City
Park. We are also proposing an alternative virtual model using Zoom and virtual activities
to facilitate discussion if the City has interest.

PHASE Il | UPDATE PARK STANDARDS AND INVENTORY

(AUGUST-SEPTEMBER 2021)

TASK 1 | PARK INVENTORY & ASSESSMENT

MSA will tour the City’s parks to complete an inventory and evaluation of existing park
facilities. MSA will utilize existing data provided by the City related to the type of facilities
and year built and supplement this data with a general evaluation of existing park facilities
through on-site observation. This information will be used to assist with the development
of recommendations for maintenance, replacement or new facilities.

In addition, this assessment will consider the current local and national trends for further
review of the parks in the plan.

)

(s
i

TASK 2 | GEOGRAPHIC/LOCATIONAL ANALYSIS

*  Map 1 - Existing Parks and Trails. A map of the location of existing City parks and
trails using available GIS data. This map will also include the locations of county and
state park and recreational facilities.

*  Map 2 - Park Facility Distribution. A map visually depicting the type of recreational
facilities available in each City park, including whether the facilities are lighted. This
map is useful in determining where portions of the City may, or will be underserved
or overserved by certain types of amenities.

*  Map 3 - Park Service Areas. A map identifying service areas for each City park.

*  Map 4 - Potentially Underserved Areas. A heat map combining population density
and park service areas to identify places in the community which are underserved
by parks, and parks which might require additional maintenance and repair due to
heavy use.

PHASE Il | PARK NEEDS ASSESSMENT

(SEPTEMBER-OCTOBER 2021)

TASK 1 | QUANTITATIVE ANALYSIS

MSA will analyze the amount of park land per person available to City residents based
on current and estimated population projections. The results of this analysis will indicate
projected deficits or surpluses of total park land, in five-year increments, through 2040.
MSA will also compare this data to that of similar sized communities using the National
Recreation and Park Association’s latest metrics.

MSA | CORP SCOPE OF WORK  C
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TASK 2 | STAFF COORDINATION

For all PRC and public meetings for this project, MSA proposes the following sequence of

staff meetings via conference call, email, or Skype:

+  Three weeks before PRC meeting - transmit draft meeting materials to staff for
review.

+  Two weeks before PRC meeting - audio or video conference call with staff to review
materials.

+ One week before PRC meeting - transmit to staff for delivery to PRC revised draft
materials as necessary and a summary memo highlighting important topics for
discussion.

TASK 3 | PARKS AND RECREATION COMMITTEE MEETING #1

MSA will meet with the PRC to:

«  Review project scope and schedule.

»  Discuss draft Community Survey and outreach methodologies.

+  Review prior recommendations from the 2017-2021 CORP that have either been
completed, not completed but still valid, and not completed and are possibly no
longer valid.

+  Review Maps 1-4 and the summary results of Tasks 1 and 2.

+  Obtain initial feedback on issues, opportunities and desired improvements within the
City’s park system.

During the time between the first and second Commission meetings, MSA will invite
members of the Commission to individually tour the City’s parks. MSA will provide
Commission members with a Park Assessment Form (PAF). The PAF will lead
Commission members through a process to identify improvement projects (wants vs.
needs) considering a number of aspects (i.e. parking, signage, equipment, restrooms,
etc.) per park. This process will aid Committee members in reviewing the “status” of City
parks and will serve to inform the recommendations of the updated CORP.

PHASE IV | PUBLIC ENGAGEMENT/QUALITATIVE ANALYSIS

(SEPTEMBER-NOVEMBER 2021)

TASK 1 | STAFF COORDINATION

MSA will coordinate Phase IV activities with the Director of Parks and Recreation and

Parks and Recreation Committee Chair. Completion of these activities are anticipated to

be done remotely (e.g. email, phone).

+  Review PRC Meeting #1 outcomes.

+  Review the Public Engagement Campaign being coordinated with the Comprehensive
Plan update.

- Discuss revised draft survey — finalize survey and distribution methods.

*  Prepare for Phase |V project meetings.

Photo courtesy of: http:/countrytimegazette.com/reedsburg-wi-guide/city-of-reedsburg-services/
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TASK 2 | PARK SURVEYS

Surveys are an important component of any multifaceted planning project — they are a
convenient method of participation for stakeholders and they result in measurable data.
After the Comprehensive Plan survey, we propose using a brief online survey
(administered via Survey Monkey) to gather opinions about existing and desired park and
recreation facilities and programming. MSA will draft the survey for review by the Director
of Parks and Recreation and the Committee at their first meeting. Survey promotion will
use the same methods as the Comprehensive Plan. The survey would be available for
approximately three to four weeks. The City is responsible for printing any hard copies of
the survey, if desired, as well as entering any hard copy responses into Survey Monkey.
MSA will provide a summary report of the survey results.

Results of the survey will be used to gauge user preferences and determine potential
changes or additions to the parks to better serve the population.

TASK 3 | COMMUNITY INPUT MAPPING

As part of the Comprehensive Plan process we will also create a community input
map, an online tool to promote additional public engagement. As it relates to the CORP
update process, this Community Input Map will allow anyone to go online and leave their
thoughts on existing parks and trails, as well as suggest locations for new parks and
trails. All feedback will inform the recommendations of the updated CORP.

TASK 4 | STAKEHOLDER FOCUS GROUP/QUESTIONNAIRE

MSAwill hold one virtual focus group with representatives from private sports organizations
and other organizations who regularly use City parks to discuss field usage and other
park and recreation needs. MSA will also draft a one-page questionnaire that the City
can distribute to stakeholder organizations unable to attend the focus group to obtain
feedback on existing parks and amenities and improvements their organization would
like to see. The City is responsible for printing any hard copies of the questionnaire, if
desired, as well as providing responses to the questionnaire in an electronic format (i.e.
Microsoft Word or Excel, PDF) to MSA.

As part of the Comprehensive Planning process, we are proposing to conduct five
additional focus groups. At these five focus groups (held in August) we will ask targeted
questions of under-represented park user groups, those who dedicate land for parks
(developers), and local business owners, many of whom view parks and recreation as an
integral part of attracting new residents and businesses to the community.

“Wow, | got a lot out of that meeting. | love the chat [feature and] how they
would ask questions and other attendees would answer..We even heard
from people | bet we would never hear from “the old face to face” way.”

- Parks Planning and Design Manager | City of Madison, WI

MSA | CORP SCOPE OF WORK E
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PHASE V | PRELIMINARY RECOMMENDATIONS

(NOVEMBER 2021-JANUARY 2022)

TASK 1 | PRELIMINARY PARK NEEDS

Based on the work completed in Phases I-IV, MSA will develop a preliminary list of
proposed park and recreation improvements by park. These proposed improvements will
reference local and national trends with consideration to the National Recreation and
Parks Association’s current Three Pillars: Conservation, Equality and Health/Wellness.

TASK 2 | STAFF MEETING #2 - WORKING SESSION (RECOMMENDATIONS
REVIEW)

MSA will coordinate Phase V activities with the Director of Parks and Recreation and
Parks and Recreation Committee Chair.

+  Review Phase IV Outcomes.

* Work through Plan Recommendations.

PHASE VI | DRAFT PLAN (JANUARY - MARCH 2022)

TASK 1 | PLAN DEVELOPMENT

MSA will draft the Reedsburg Comprehensive Outdoor Recreation Plan, which will include the

following chapters:

*  Executive Summary: A clear and concise synopsis of park needs and recommendations,
using images and figures in place of text where possible.

¢ Chapter 1—Introduction: Summary of the purpose of the plan and summary of the
planning process.

°  Chapter 2—Description of Reedsburg: Matrix of existing parks and open space
throughout the City including location, existing characteristics, classification, and amenities;
Map 1 (Existing Parks and Trails); summary of local recreational facilities not owned or
operated by the City; summary of significant natural resources such as waterways,
greenways, topography and woodlands; summary of existing and projected demographics;
summary of other applicable planning efforts/studies and their impact on park planning.

°  Chapter 3—Goals and Strategies: An update of the previous CORP’s outdoor recreation
goals, objectives and policies. Updated goals and strategies will be based on City staff
and PRC input, best practices, and alignment with the National Recreation and Park
Association’s Three Pillars: Conservation, Equity and Health/Wellness. These goals and
strategies will be integrated into Public Services and Resource Protection elements of the
Comprehensive Plan.

°  Chapter 4—Analysis of Park Needs and Demands: A summary of the quantitative,
geographic, and qualitative analyses completed in Phases I-IV, including Map 2 (Facility
Distribution), Map 3 (Park Service Areas and Populations Served) and Map 4 (Potentially
Underserved Areas). Determine gaps and deficiencies based on projected future needs. A
summary of current and emerging trends in recreation facilities and programming demand
(state, NRPA, peer communities).

Photo courtesy of: http:/countrytimegazette.com/reedsburg-wi-guide/city-of-reedsburg-services/
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Chapter 5—Recommendations:

Existing Parks. MSA will create a one- to two-page summary sheet for each existing
park similar to the spread view shown to the right. The spread will include the following
information: name of park; address; park acreage; park type; a summary table of
existing facilities including year installed (as provided by staff); any current issues;
a summary table of recommendations including priority (e.g. low, medium, high) and
planning-level cost estimates. The two-page spread will also include a picture and a
map of each park.

New Park Facilities. MSA will summarize areas proposed for future City parks, or
expansions to existing parks, and new trails as determined through the planning
process. MSA will identify the general location of these proposed improvements on
Map 5 (Proposed Park and Trail Facilities).

Trail Facilities. |dentification of proposed trail facility improvements, focusing on
connecting existing and proposed multi-use trails to parks and other community
facilities, and further focused on upgrading deficient routes currently marked but
unsafe for use. These will be depicted on Map 5.

Recreation Programming. ldentification of new and expanded recreation programming
opportunities based on trends and public feedback.

Chapter 6— Implementation:

Capital Improvement Summary. A summary table of recommendations from Chapter
5 outlining recommendations by park, estimated cost (planning level/ball park cost
estimates or cost ranges) and priority.

Fee, Funding and Staffing Review. A comparison and benchmark of Reedsburg’s
staffing levels, park revenue and expenses, and park development fees to data from
up to four other Wisconsin communities of comparable size. This section will include
a calculation of the funding the City will need to collect from fee-in-lieu (or another
source) to fund new park land acquisition as well as the funding the City will need
to collect from park development fees (or another source) to develop parks over the
next 10 years to meet the needs of new residents while maintaining the current level
of service.

Funding Opportunities. A summary table of common state and federal park grant
programs including information on maximum awards and application due dates.

Identification of other non-traditional funding options to help mitigate potential
funding gaps.

Identification of potential partnerships to coordinate regional and other local park
and trail planning efforts.
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*  Appendix
*  Appendix A: Complete Survey Results and Public Open House Feedback.
Chapter 4 will provide an abbreviated summary of the key results from the
survey, focus groups and public open house. Appendix A will provide a complete
summary of the surveys and questionnaires.

*  Appendix B: Park and Open Space Classifications/ Standards. A summary of
classifications and general park system guidelines from the National Park and
Recreation Association.

*  Appendix C: Maps. 11” x 17” copies of the following maps:
> Map 1: Existing Parks and Trails
> Map 2: Park Facility Distribution
o Map 3: Park Service Areas
o Map 4: Potentially Underserved Areas

> Map 5: Proposed Park & Trail Facilities

Photo courtesy of: http://ountrtimegazttecoredsurg—wi—guide/city»of»reedsbr»ervices/ TASK 2 | STAFF MEETING #3 — WORKING SESSION (DRAFT PLAN REVlEW)
; A MSA will coordinate Phase VI & VIl activities with the Director of Parks and Recreation
and Parks and Recreation Committee Chair.
*  Review Draft 2022-2026 CORP
*  Prepare for Phase VIl Meetings

o Ty F A

TASK 3 | PLAN COMMISSION REVIEW

Once draft recommendations and goals and strategies are complete, Plan Commission
will review these items at the meeting where they will be discussing the Public Service
and Resource Protection elements of the Comprehensive Plan. This will facilitate
incorporation of CORP recommendations into the Comprehensive Plan and allow Plan
Commission to offer feedback before the Parks & Recreation Committee does its final
review of the CORP.

TASK 4 | PLAN UPDATES
MSA will update the plan per the outcomes of Task 2 and 3.

At the City’s discretion, Common Council, the Parks & Recreation Committee, or Plan
Commission could hold a public hearing before adopting the plan; however, this is not a
requirement of the WDNR.

Photo courtesy of: http:/countrytimegazette.com/reedsburg-wi-guide/city-of-reedsburg-services/
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PHASE VIl | ADOPTION

(APRIL-JULY 2022)

TASK 1 | PARKS & RECREATION COMMITTEE MEETING #2

MSA will present the final plan to the PRC for review and recommendation to Common
Council.

TASK 2 | PLAN COMMISSION MEETING
MSA will present the draft CORP for review and recommendation to Common Council.

TASK 3 | COMMON COUNCIL MEETING
MSA will present the final CORP plan to Common Council for adoption.

DELIVERABLES

Throughout the duration of the project, draft deliverables will be provided to the Director
of Parks and Recreation and Parks and Recreation Committee Chair in digital (PDF)
format. Once a draft plan is available, MSA will provide the draft in PDF format. After
plan adoption, MSA will provide a final digital copy of the plan, including any supporting
documents. Hard copies of the plan can be added as an additional service.

A number of the activities outlined in the proposal to update the CORP are coordinated with the update of the Comprehensive Plan as a cost
savings and/or way to expand public engagement:

*  Public Open House

* Additional Focus Group Meetings

*  Community Input Mapping

*  Online Community Survey Outreach

»  Project Promotional Methods (project branding, website, mailings, flyers, newspaper articles, emails, and social media)

In addition to cost savings and increased public engagement, updating the plans concurrently will ensure recommendations and policies from the
CORRP are incorporated into and consistent with the Comprehensive Plan.

MSA | CORP SCOPE OF WORK |
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ORGANIZATIONAL CHART

Dan Schmitt, PLA, ASLA, CPSI
Landscape Architect

Réédsblrg

Stephen Tremlett, Becky Binz, AICP Raine Gardner, PE
AICP-CNU-A CORP Project Parks and Recreation
Project Manager Manager Practice Leader
Main Point of Contact QA/QC

Sarah Morrison
GIS Specialist
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Photo courtesy af: https://wWW.é:o.marqthbn.wi.us/
portals/O/Departments/PKS/Images/PHOTO_

* County Parks * County Forest Units Communities Ice Age Trail Mountain Bay Trail

Use the map to draw your own future trails or park locations.

Looking to their CORP as more than just a tool for funding, the Marathon County Department of Parks and Recreation was looking
MARATHON COU NTY’ wi for a comprehensive guidebook for land acquisition and programming priorities that aims to shift the focus of the Department to

COMPREHENSIVE OUTDOOR the economic development initiatives of the County.

RECREATION PLAN

As the “Healthiest County in the State,” Marathon County attracts many new residents craving the exposure to their outdoor
recreational activities. Due to rather consistent population increase, the County needed to plan for long-term growth to maintain
and expand levels of service to residents. To do this, MSA partnered with the County to not just assess the park system itself,
but dive into best practices that would enable the department to better execute its mission for the future. This would include
budgeting, staffing, efficiency and prioritization of improvements, and how to better connect County communities with the plethora
of natural amenities.

LINK TO FINISHED PRODUCT:
https:/www.co.marathon.wi.us/Portals/0/
Departments/PKS/Documents/PLAN
CORP20202024.pdf

Issues identified through the development of this plan have been taken up by both County staff and community stakeholders to
collaboratively build off recommendations for the future, utilizing the CORP as a basis for continued engagement and capacity-
building to further assess the availability of recreational opportunities.
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MIDDLETON. WI Middleton is known as “The Good Neighbor City,” a northwestern suburb of the capital city of Madison perched along the banks

4 of Lake Mendota. Home to approximately 17,000 residents and witnessing tremendous, consistent growth, the City recognized
the need to both fortify their existing park and recreational facilities as well as plan for the wise use of remaining acreage as the
community continues to grow and parcels are absorbed by residential and retail development.

COMPREHENSIVE OUTDOOR
RECREATION PLAN

LINK TO FINISHED PRODUCT:
https:/issuu.com/
msaprofessionalservices/docs/04928079
middleton_corp 01212021

Middleton leaders chose to begin the process with the development of a CORP and asked MSA to lead the study, public
engagement and guide to implementation of the vision for the next five years and beyond.

One of the community’s main goals for the CORP is to address the rapid influx of urban infill development in the community.
As Middleton grows and residential properties such as apartment and multi-unit buildings become more popular, so does the
demand for convenient and accessible outdoor space. City officials are concerned about having enough park land to meet future
demand, as well as enough funding to support park maintenance, staffing, potential new park development and associated
programming.

MSA began phase one of the CORP by reaching out to local sports organizations to assess their needs and how such needs align with city planning, available space and use
agreements. Once all the localized information is collected, phase two will contact surrounding communities and regional sports and recreation organizations to discuss potential
partnership opportunities. The goal is to see where regional park and recreational needs align, and ultimately, to implement a variety of shared-use options including public sports
fields, pools and trails to meet demand and balance investment between parties.

A robust public engagement component was also key to the development of the CORP. The City expressed interested in gathering input from citizens as early in the planning process
as possible, but due to restrictions associated with COVID-19, did not want any meetings to be held in person. MSA planners shifted to conduct the public input meeting entirely online,
including activities that residents could participate in after the meeting ended. The meeting was recorded, and activities made available afterwards for those who were not able to
attend at the scheduled time.

When complete, the City of Middleton will have a clearly defined set of needs, wants, opportunities and potential partnerships to guide it toward the implementation of a new and
exciting recreation plan—one that will provide a variety of engaging and accessible places for residents to visit.
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HARTFORD, WI
COMPREHENSIVE OUTDOOR RECREATION PLAN
UPDATE

LINK TO FINISHED PRODUCT:
| https:/issuu.com/msaprofessionalservices/docs/0021604.0
i hartford corp_ 10052018 com_7ee4103b2c3ceb

The City of Hartford engaged MSA to update its comprehensive outdoor
recreation plan (CORP) and create conceptual plans for two City parks.
The CORP included a variety of engagement methods to gather opinions
C ITY O F H A RT F O R D and feedback on this City’s park and trail system from residents, sports
organizations and the Park and Recreation Committee. Throughout
the planning process, we also met bi-weekly with the City’s Parks and
Recreation Director to review materials, discuss upcoming milestones
and gain additional insight into the park and recreation needs of the

community. Using all of these methods of engagement, we partnered with
the City to develop a plan which best positioned it to meet and exceed

residents’ park needs now and in the future.
2018-2023 P

During updating of the CORP we also helped identify one of the conceptual
plan sites (Centennial Park) as a promising candidate for state and federal
funding. We partnered with the City to write an application for funding and
the City currently has a pending state/federal award of nearly $500,000
for the $2.7 million park project. Our team of architects is also in the
process of designing the new park shelter/restroom facility/amphitheater
building for Centennial Park which was identified in the CORP. The City
continues to secure donations to bring the vision for the park to life and
‘ e B will use the building design images to bolster this effort. Once complete,
e . - e s |14 : ‘ . — - the City envisions this park as a point of pride where residents gather for a
= 2= = variety of recreation and social activities, and where visitors are intrigued
to stop and explore as they drive by along the City’s main street.

B il
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REFERENCES

CITY OF MIDDLETON, WI

Matt Amundson, Director of Public Lands,
Recreation & Forestry

City of Middleton

(608) 577-2459
mamundson@cityofmiddleton.us

Project: Comprehensive Outdoor Recreation Plan
Project Budget: $26,000

Timeline: February 2020 — January 2021

MARATHON COUNTY, WI

Jamie Polley, Parks Director

Marathon County Parks

(715) 261-1550
Jamie.polley@co.marathon.wi.us

Project: Comprehensive Outdoor Recreation Plan
Project Budget: $28,000

Timeline: November 2018 — October 2019

N MSA | CORP REFERENCES

CITY OF HARTFORD, WI

Mike Hermann, Parks and Recreation Director
City of Hartford

(262) 670-3730

mikeh@ci.hartford.wi.us

Project: Comprehensive Outdoor Recreation Plan
Project Budget: $23,000

Timeline: March 2018 — October 2018

VILLAGE OF WAUNAKEE, WI

Sue McDade, Community Services Director
Waunakee, WI 53597

(608) 850-5992

smcdade@yvil.waunakee.wi.us

Project: Comprehensive Bicycle, Pedestrian and Outdoor
Recreation Plan

Project Budget: $35,000

Timeline: February 2016 — January 2017
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EDUCATION

M.S., Architecture & Urban Planning
University of Wisconsin-Milwaukee

B.S., Architecture
University of Wisconsin-Milwaukee

CERTIFICATIONS

American Institute of Certified
Planners

AFFILIATIONS

Congress of New Urbanism -
Accredited American Planning
Association

AREAS OF EXPERTISE

«  Urban Design and
Redevelopment

« Comprehensive Planning

«  Park Planning

« Streetscape Planning

+  3-D Modeling

P MSA|KEY STAFF RESUMES

Stephen Tremlett, AICP, CNU-A

PROJECT MANAGER | URBAN DESIGNER

With more than 13 years of consulting experience, Steve has taken on primary roles in downtown planning and

design projects, commercial/residential development concept plans, bike/pedestrian plans, and the development of
comprehensive plans and design standards. His architectural and planning background includes emphases in site planning,
urban redevelopment, zoning administration and urban design using a variety of applications, including AutoCAD,
Photoshop, InDesign, lllustrator, GIS, SketchUp, Lumion and Microsoft Office applications.

SELECTED PROJECT EXPERTISE
2040 Comprehensive Plan, Fond du Lac, WI

Led the project from start to finish, as well as crafted the content,
designed the plan layout, and facilitated the public engagement
process. This process had to be altered as it began before and
ended during the pandemic. The draft plan review and adoption
process were facilitated through hybrid meetings with recordings
available during the 30-day public comment period.

2019-2039 Comprehensive Plan, Sun Prairie, WI

Developed the plan (content and plan layout), and facilitated
portions of the public engagement process. Involved in all staff
meetings to review and consider edits to the draft plan.

Comprehensive Plan, Burlington, IA
Provided design standards, land use policies and designed the
plan layout.

Downtown Design Standards & Sign Ordinance Rewrite,
Wisconsin Dells, Wi

Managed the project, developed the content, and presented draft
materials to the Design Review Commission.

Anton Drive Redevelopment Plan, Fitchburg, WI

Provided development strategies and actons for undeveloped
lands surrounding an established residential neighborhood
and commercial corridor. Working with MSA’'s stormwater,
transportation and engineering teams, established a plan for the
future growth of the area.

Downtown Plan, Verona, WI

Developed long-term redevelopment concepts based on the
traffic redesign scenarios. Provided conceptual design for
downtown park and streetscaping improvements.

Downtown Plan, Mauston, Wi

Developed the plan (content and plan layout), and facilitated
portions of the public engagement process. Involved in all
steering committee meetings to review and consider edits to the
draft plan.

Downtown Plan, Richland Center, WI

Managed the project, developed the plan, and facilitated the
steering committee meetings and public engagement process.
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Jason Valerius, AICP
Principal in Charge

Jason has more than 20 years of community planning and design experience across
the Midwest. He has led the development of comprehensive plans, neighborhood plans,
redevelopment plans, and zoning ordinances. Jason manages a talented staff with
expertise ranging from comprehensive planning and transportation planning to park and
recreation plans, landscape architecture, and urban design.

Education
M.S., Architecture & M.S. Urban Planning | University of Wisconsin-Milwaukee
B.A., Government/Psychology | Lawrence University

Certification
American Institute of Certified Planners

Selected Project Experience

o Comprehensive Plan, Burlington, 1A

¢ Waunakee-Westport Joint Comprehensive Plan Update, \Waunakee and
Westport, WI

e Comprehensive Plan, Sun Prairie, WI

e Coulee Vision 2050 Plan, La Crosse, WI

e Comprehensive Plan, La Crescent, MN

e Comprehensive Plan, Fox Crossing, WI

Ria Hull, AICP

Planner

Ria is an experienced planner who focuses on development of environmentally and
economically responsible policies that enable communities to thrive, foster growth and
create a high-quality life for their residents. Ria joined the MSA team in January 2020,
after 12 years with the Village of Fox Crossing.

Education
M.S., Urban and Regional Planning | University of Wisconsin-Madison
B.A., English | University of Wisconsin-Madison

Certification
American Institute of Certified Planners

Selected Project Experience

e Comprehensive Plan Update, Ripon, WI

e Comprehensive Plan Update, Fond du Lac, WI
e Comprehensive Plan Update, Lodi, WI

¢ Vilas Park Master Plan, Madison, WI

e Zoning Administration, Lowell, WI

*  Zoning Administration, Dane, WI

MSA | KEY STAFF RESUMES Q
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COMPREHENSIVE PLAN AND CORP PROJECT TEAM MEMBERS

Becky Binz, AICP
Planner | CORP Project Manager

Becky is a plannerexperienced in park and recreation planning, including the development
of eight recent CORPs. In addition to developing park and recreation plans, Becky
helps clients apply for state and federal funding for specific park projects. Her project
management experience has spanned a range of unique and interesting work with a
primary focus on housing and parks and recreation planning. In 2019, Becky presented
the Baraboo River Corridor Planing effort and best practices for regional recreation
planning at the Wisconsin Park and Recreation Association’s Annual Conference.

Education
M.S., Urban & Regional Planning | University of Wisconsin-Madison
B.A., Economics and Spanish | University of Wisconsin-Eau Claire

Certification
American Institute of Certified Planners

Selected Project Experience

CORPS

«  Middleton, WI

*  Hartford, WI

. Mukwonago, WI
*«  Waupun, WI

*  Waunakee/Westport, WI

«  Verona, WI

COMPREHENSIVE PLAN UPDATES

*  Middleton, WI

e Sun Prairie, WI

*  Waunakee/Westport, WI

*  Fox Crossing, WI

OTHER PARK PLANS

«  Baraboo River Corridor Plan, Phases | & Il, Baraboo, WI
«  Blufflands Recreation and Conservation Plan, La Crosse, WI
. Rock River Stormwater Group Education, Janesville, WI

R MSA|KEY STAFF RESUMES

Sarah Morrison
GIS Specialist

Sarah’s experience includes field collection and observation, GPS post-processing
and assisting with design, plans, reports, maps, schedules and various documents.
Sarah is also familiar with GIS and creating maps and exhibits for both internal and
external clients. She also has experience coordinating with utilities and municipalities,
assisting with public involvement meetings and discussing projects with both project
staff, officials, and members of the public, completing wetland delineation field work and
reports, Phase | and Il reporting and inspections and NEPA reports.

Education
B.S., Geography | University of Wisconsin-La Crosse

Selected Project Experience
CORPS

¢ Middleton, WI
COMPREHENSIVE PLANS

«  Shorewood Hills, WI

e Fonddu Lac, WI

. Lake Delton, WI

HOUSING STUDIES

e Green Bay, WI

«  Beaver Dam, WI

*  Sheboygan, WI

¢ Monticello, MN

e Price County, WI

. Manitowoc, WI
STORMWATER SYSTEM MODELING
* Urbandale, IA
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CORP PROJECT TEAM MEMBERS

Dan Schmitt, PLA, ASLA, CPSI

Landscape Architect

¥ ,_% -
|

e
Dan is a professional landscape architect and plays a key role in each of our recreation-
based projects. His experience with on-site construction management provides a
valuable understanding of construction detailing and construction workflow including
permitting and local code and zoning requirements. His academic focus was to design
enriching outdoor spaces for children and he enjoys working on playground projects
and exploring techniques for implementing Natural Play. His experiences provide a

comprehensive knowledge of site inventory, concept development, landscape plans,
planting design and construction details.

Education
M.A., Landscape Architecture | University of Wisconsin-Madison

B.S., Landscape Architecture | University of Wisconsin-Madison

Registration | Certifications
Professional Landscape Architect, MN, WI, IL

Certified Playground Safety Inspector (CPSI)

Selected Project Experience
DEVELOPMENT

+  Sauk City Riverfront Park, Sauk City, WI

*  Fireman’s Park, Verona, WI

. Riverfront Park, Wisconsin Rapids, WI

. Recreation Complex, Wisconsin Rapids, WI
. Lowe Park, Marion, IA

. Riverfront Pocket Park, Sauk City, WI

« Jones Park, Appleton, WI
CONCEPT/MASTER PLANS

»  Sauk City Riverfront Park, Sauk City, WI

e Zoo, Wisconsin Rapids, WI

. Fireman’s Park, Verona, WI

. Barber Park, Mahomet, IL

* Indianhead and Field Park Master Plan, Mukwonago, WI

Raine Gardner, PE
QA/QC

As our Parks and Recreation practice lead, Raine leads a team of landscape architects,
waterfront development specialists and project engineers. She also works with
governments in planning, design and constructing infrastructure systems. Raine has
worked on a variety of projects including recreational parks and trail projects, waterfront
development/access, river corridor planning, park master planning and concepts,
stormwater, water main, and sanitary sewer design, roadway reconstruction, lake
dredging, and streetscaping plans.

Education
M.S., Civil Engineering | University of Wisconsin-Madison
B.S., Civil Engineering | Michigan Technological University

Registration
Professional Engineer, WI, MN, IA, MI

Selected Project Experience

CORPS

. North Freedom, WI

. Middleton, WI

OTHER PARK PLANS

- Baraboo River Corridor Project

*  Baraboo River Communities

DESIGN AND DEVELOPMENT

»  Erb Park and Swimming Pool, Appleton, WI
. Clara Avenue Multiuse Trail, Lake Delton, WI
e Witter Field and Pool, Wisconsin Rapids, WI
e Town of Rome Splash Pad, Rome, WI

*  Mead Field Splash Pad, Wisconsin Rapids, WI
*  Riverside Park, Mauston, WI
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IT"S MORE THAN A PROJECT. IT’S ACOMMITMENT.
COMPREHENSIVE PLAN 2022-2042 | REEDSBURG, WI | MARCH 31, 2021

M SA planning + design
studio
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Chapter 55
ETHICS CODE AND BOARD

§ 55-1. Statement of purpose.

A. The proper operation of democratic government requires that public
officials and employees be impartial and responsible to the people; that
government decisions and policy be made in proper channels of the
governmental structure; that public office not be used for personal
gain; and that the public have confidence in the integrity of its
government. In recognition of these goals, there is hereby established a
Code of Ethics for all City of Reedsburg officials and employees,
whether elected or appointed, paid or unpaid, including members of
boards, committees and commissions of the City, as well as any
individuals who are candidates for elective office as soon as such
individuals file nomination papers with the City.

B. The purpose of this Ethics Code is to establish guidelines for ethical
standards of conduct for all such officials and employees by setting
forth those acts or actions that are incompatible with the best interests
of the City of Reedsburg and by directing disclosure by such officials
and employees of private financial or other interests in matters
affecting the City. The Common Council believes that a Code of Ethics
for the guidance of elected and appointed officials and employees will
help them avoid conflicts between their personal interests and their
public responsibilities, will improve standards of public service and will
promote and strengthen the faith and confidence of the citizens of this
City in their elected and appointed officials and employees. The
Common Council hereby reaffirms that each elected and appointed City
official and employee holds his or her position as a public trust, and any
intentional effort to realize substantial personal gain through official
conduct is a violation of that trust. The provisions and purpose of this
Ethics Code and such rules and regulations as may be established are
hereby declared to be in the best interests of the City of Reedsburg.

§ 55-2. Definitions.

As used in this chapter, the following terms shall have the meanings
indicated:

ANYTHING OF VALUE — Any money or property, favor, service, payment,
advance, forbearance, loan, or promise of future employment, but does not
include compensation and expenses paid by the state, fees and expenses
which are permitted and reported under § 19.56, Wis. Stats., political
contributions which are reported under Ch. 11, Wis. Stats., or hospitality
extended for a purpose unrelated to state business by a person other than
an organization.[Amended at time of adoption of Code (see Ch. 1,
General Provisions, Art. II)]

55:1
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§ 55-2 REEDSBURG CODE § 55-4

BUSINESS — Any corporation, partnership, proprietorship, firm,
enterprise, franchise, association, organization, self-employed individual or
any other legal entity which engages in profit-making activities.

FINANCIAL INTEREST — Any interest which shall yield, directly or
indirectly, a monetary or other material benefit to the officer or employee or
to any person employing or retaining the services of the officer or employee.

PERSONAL INTEREST — The following specific blood or marriage
relationships:

A. A person's spouse, mother, father, child, brother or sister; or

B. A person's relative by blood or marriage who receives, directly or
indirectly, more than 1/2 of his or her support from such person or from
whom such person receives, directly or indirectly, more than 1/2 of his
or her support.

PUBLIC EMPLOYEE — Any person excluded from the definition of a public
official who is employed by the City.

PUBLIC OFFICIAL — Those persons serving in elected or appointed offices
and all members appointed to boards, committees and commissions
established or appointed by the Mayor and/or Common Council, whether
paid or unpaid.

SIGNIFICANT INTEREST — Owning or controlling, directly or indirectly, at
least 10% or $5,000 of the outstanding stock of any business.

§ 55-3. Statutory standards of conduct.

There are certain provisions of the Wisconsin Statutes which should, while
not set forth herein, be considered an integral part of any code of ethics.
Accordingly, the provisions of the following sections of the Wisconsin
Statutes, as from time to time amended, are made a part of this chapter
of Ethics and shall apply to public officials and employees whenever
applicable, to wit:

A. Section 946.10, Bribery of Public Officers and Employees.
Section 946.11, Special Privileges from Public Utilities.
Section 946.12, Misconduct in Public Office.

Section 946.13, Private Interest in Public Contract Prohibited.

m o 0w

Section 19.41 et seq., Code of Ethics for Public Officials and Employees.

§ 55-4. Responsibility of public office.

Public officials and employees are agents of public purpose and hold office
for the benefit of the public. They are bound to uphold the Constitution of
the United States and the Constitution of this state and carry out impartially
the laws of the nation, state and municipality, to observe in their official acts
the highest standards and to discharge faithfully the duties of their office

55:2
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§ 55-4 ETHICS CODE AND BOARD § 55-7

regardless of personal consideration, recognizing that the public interest
must be their prime concern.

§ 55-5. Dedicated service.

Officials and employees shall adhere to the rules of work and performance
established as the standard for their positions by the appropriate authority.
Officials and employees shall not exceed their authority or breach the law
or ask others to do so, and they shall work in full cooperation with other
public officials and employees unless prohibited from so doing by law or by
officially recognized confidentiality of their work. Members of the City staff
are expected to follow their appropriate professional code of ethics.

§ 55-6. Fair and equal treatment.

A. Use of public property. No official or employee shall use or permit the
unauthorized use of City-owned vehicles, equipment, materials or
property for personal convenience or profit, except when such services
are available to the public generally or are provided as City policy for
the use of such official or employee in the conduct of official business,
as authorized by the Common Council or authorized board, commission
or committee.

B. Obligations to citizens. No official or employee shall grant any special
consideration, treatment or advantage to any citizen beyond that which
is available to every other citizen. No official or employee shall use or
attempt to use his or her position with the City to secure any advantage,
preference or gain, over and above his or her rightful remuneration and
benefits, for himself or herself or for a member of his or her immediate
family.

C. Political contributions. No official shall personally solicit from any City
employee, other than an elected official, a contribution to a political
campaign committee for which the person subject to this chapter is a
candidate or treasurer.

§ 55-7. Conflict of interest.
A. Financial and personal interest prohibited.

(1) No official or employee of the City, whether paid or unpaid, shall
engage in any business or transaction or shall act in regard to
financial or other personal interest, direct or indirect, which is
incompatible with the proper discharge of official duties in the
public interest contrary to the provisions of this chapter or which
would tend to impair independence of judgment or action in the
performance of official duties.

(2) Any member of the Common Council who has a financial interest or
personal interest in any proposed legislation before the Common
Council shall disclose on the records of the Common Council the

55:3
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§ 55-7

(3)

(4)

REEDSBURG CODE § 55-7

nature and extent of such interest; such official shall not participate
in debate or vote for adoption or defeat of such legislation. If the
matter before the Council involves a member's personal interest
with persons involved, the member may participate in debate or
discussion and vote on the matter following disclosure unless an
ordinance or contract is involved; if an ordinance or contract is
involved, such official shall not participate in debate or discussion
and vote on the matter.

Any nonelected official, other than a City employee, who has a
financial interest or personal interest in any proposed legislative
action of the Common Council or any board, commission or
committee upon which the official has any influence or input or of
which the official is a member that is to make a recommendation or
decision upon any item which is the subject of the proposed
legislative action shall disclose on the records of the Common
Council or the appropriate board, commission or committee the
nature and extent of such interest. Such official shall not
participate in debate or discussion or vote for adoption or defeat of
such legislation.

Any City employee who has a financial interest or personal interest
in any proposed legislative action of the Common Council or any
board, commission or committee upon which the employee has any
influence of input, or of which the employee is a member, that is to
make a recommendation or decision upon any item which is the
subject of the proposed legislative action shall disclose on the
records of the Common Council or the appropriate board,
commission or committee the nature and extent of such interest.

B. Disclosure of confidential information. No official or employee shall,
without proper legal authorization, disclose confidential information
concerning the property, government or affairs of the City, nor shall
such information be used to advance the financial or other private
interests of the official or employee or others.

C. Gifts and favors.

(1)

(2)

No official or employee, personally or through a member of his or
her immediate family, may solicit or accept, either directly or
indirectly, from any person or organization money or anything of
value if it could be expected to influence the employee's official
actions or judgments or be considered a reward for any action or
inaction on the part of the official or employee.

No official or employee, personally or through a member of his or
her immediate family, shall accept any gift, whether in the form of
money, service, loan, thing or promise, from any person which may
tend to impair his or her independence of judgment or action in the
performance of his or her duties or grant in the discharge of his or
her duties any improper favor, service or thing of value. However, it
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§ 55-7 ETHICS CODE AND BOARD § 55-7

is not a conflict of interest for any public official or employee to
receive a gift or gratuity that is an unsolicited item of nominal
intrinsic value such as a meal, and that is not intended to influence
the official. Any official or employee who receives, directly or
indirectly, any gift or gifts from any person who is known by said
official or employee to be interested, directly or indirectly, in any
manner whatsoever in business dealings with the City upon which
the official or employee has any influence or input or over which
the official or employee has any jurisdiction, discretion or control
shall disclose the nature and value of such gifts to the Common
Council by January 15 next following the year in which the gift or
gifts are received.

(3) An official or employee is not to accept hospitality if, after
consideration of the surrounding circumstances, it could
reasonably be concluded that such hospitality would not be
extended were it not for the fact that the guest, or a member of the
guest's immediate family, was a City official or employee.
Participation in celebrations, grand openings, open houses,
informational meetings and similar events are excluded from this
prohibition. This subsection further shall not be construed to
prevent candidates for elective office from accepting hospitality
from citizens for the purpose of supporting the candidate's
campaign.

(4) Gifts received by an official or employee or his or her immediate
family under unusual circumstances shall be referred to the
Common Council within 10 days of receipt for recommended
disposition. Any person subject to this chapter who becomes aware
that he is or has been offered any gift, the acceptance of which
would constitute a violation of this subsection, shall within 10 days
disclose the details surrounding said offer to the Common Council.
Failure to comply with this reporting requirement shall constitute
an offense under this chapter.

D. Representing private interests before City agencies or courts.

(1) Nonelected City officials and employees shall not appear on behalf
of any private person (other than himself or herself, his or her
spouse or minor children) before any City agency, board,
commission or the Common Council if the official or employee or
any board, commission or committee of which the official or
employee is a member has any jurisdiction, discretion or control
over the matter which is the subject of such representation.

(2) Elected City officials may appear before City agencies on behalf of
constituents in the course of their duties as representatives of the
electorate or in the performance of public or civic obligations.
However, the disclosure requirements of Subsection A above shall
be applicable to such appearances.
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§ 55-7 REEDSBURG CODE § 55-8

E.

Ad hoc committee exceptions. No violation of the conflict of interest
restrictions of this chapter shall exist, however, where an individual
serves on a special ad hoc committee charged with the narrow
responsibility of addressing a specific issue of topic in which that
individual, or the employer or a client of that individual, has an interest,
so long as the individual discloses to the Common Council that such
interest exists.

Contracts with the City. No City official or employee who, in his or her
capacity as such officer or employee, participates in the making of a
contract in which he has a private pecuniary interest, direct or indirect,
or performs in regard to that contract with some function requiring the
exercise of discretion on his or her part shall enter into any contract
with the City, unless within the confines of § 946.13, Wis. Stats.:

(1) The contract is awarded through a process of public notice and
competitive bidding or the Common Council waives the
requirement of this chapter after determining that it is in the best
interest of the City to do so.

(2) The provisions of this subsection shall not apply to the designation
of a public depository of public funds.

§ 55-8. Ethics Board. [Amended 7-26-2010]

A.

The Ethics Board shall consist of five members. The membership of the
Ethics Board shall consist of four citizens and one alderperson. The
nonalderperson members shall not be elected officials, full-time
appointed officials or City employees, nor shall the non-Council
members be currently serving on any other City board, commission or
committee. The City Attorney shall furnish the Board any legal
assistance necessary to carry out its functions.

Ethics Board members shall be appointed by the Mayor, subject to
confirmation by the Council. Initial terms of office shall be: one citizen
shall be appointed for two years, one citizen will be appointed for one
year, and two citizens will be appointed for three years. Thereafter, all
terms shall be three years. Terms begin May 1 of the respective year.
Each year, the Mayor shall appoint the alderperson at the annual
reorganization meeting. Three members shall constitute a quorum of
the Board.

The Ethics Board shall elect its own chair.

The Ethics Board may make recommendations to the Common Council
with respect to amendments of this Code of Ethics.

Any person covered by this Ethics Code may apply, in writing, to the
Board for an advisory opinion regarding the propriety of any matter to
which the person is or may become a party. The Board shall meet to
review such a request for an advisory opinion and may advise the
person making the request. Advisory opinions and requests therefor
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§ 55-8 ETHICS CODE AND BOARD § 55-8

shall be in writing and shall state all material facts. It shall be prima
facia evidence of intent to comply with this Ethics Code when a person
refers a matter to the Board and abides by the advisory opinion of
the Board if the material facts are as stated in the opinion request.
Meetings held by the Board for deliberation and action upon such
application shall not be open to the public nor shall a nonmember,
Common Council member or the Mayor be authorized to attend any
such meeting of the Board unless requested to do so by the Board.
Advisory opinions rendered by the Board shall be in writing and shall
state the material facts upon which the opinion is based. A record of the
Board's opinions, opinion requests and investigations of violations shall
be closed to public inspection as required by Chapter 19, Wis. Stats.
Except as provided by § 19.59(5)(b), Wis. Stats., the Board shall not
make public the identity of any person requesting an advisory opinion
or of persons or organizations mentioned in the opinion. If the Board
determines that an advisory opinion rendered by the Board would be of
significant value to other officials or employees, the Board may issue a
summary of the opinion, provided that the summary does not disclose
the identity of the person originally requesting the advisory opinion.
In all cases, the Board may request an advisory opinion from the City
Attorney.

F. All complaints alleging that an official or employee committed a
violation of this Ethics Code shall be addressed to the Ethics Board and
shall be filed with the City Clerk-Treasurer. All such complaints shall be
in writing and verified and shall state the name of the official or
employee alleged to have committed a violation of this Ethics Code and
shall further state the evidentiary facts supporting the charge.

G. Within 14 days after the filing of a properly verified complaint with the
City Clerk-Treasurer, the Board shall meet to review the complaint.
Within three business days after its initial review of the complaint, the
Board shall mail a copy of the complaint to the respondent by certified
mail or shall have a copy of the complaint delivered to the respondent
by personal service.

H. Following its initial review of a verified complaint, the Board may make
a preliminary investigation with respect to each alleged violation of this
Ethics Code. No preliminary investigation of an alleged violation of this
Ethics Code may be initiated until a copy of the complaint and notice of
the Board's intent to investigate the charge has been mailed by certified
mail to the respondent or personally served upon the respondent. The
preliminary investigation shall be completed within 30 days of the date
that the complaint and notice thereof is mailed to the respondent or
personally served upon the respondent, except the Board may extend
the investigation period for up to an additional 60 days with notice to
the respondent and to the complainant.

I. If, after its preliminary investigation, the Board finds that probable
cause does not exist for believing that the respondent violated this
Ethics Code, it shall dismiss the complaint. The Board shall promptly
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notify the complainant and the respondent by certified mail or personal
service of its decision dismissing the complaint. The Board's decision to
dismiss a complaint shall be final. The same complaint or a complaint
which is substantially similar to the dismissed complaint shall not be
reconsidered by the Board unless, within 20 days of the Board's mailing
or personal service of its dismissal order, the complainant files with
the Board additional material facts which were not available to the
complainant at the time the original complaint was filed and which, if
true, would probably change the Board's decision. The Board's decision
to reconsider or not to reconsider a decision under this subsection shall
be final. If the Board determines that a verified complaint was brought
for harassment purposes, the Board shall so state in its decision.

J. If, after its preliminary investigation, the Board finds that probable
cause does exist for believing the allegations of the complaint, it shall
conduct a hearing on the matter. The hearing shall be held not more
than 60 days after the Board's finding of probable cause. The Board
shall give the respondent and complainant written notice of the hearing
date by mailing a notice thereof to the respondent and to the
complainant by first class mail at least 20 days prior to the hearing date
thereof. The hearing shall be held in closed session except that the
respondent shall have a right to demand that the hearing be held in
open session and, upon such demand, the Board shall conduct the
hearing in open session.

K. The chairperson of the Board shall preside over the proceedings, and
the City Attorney shall provide legal assistance to the Board as needed.
The complainant and the respondent may be represented by an
attorney, and the respondent may also be represented by a union
representative. Both parties may compel the attendance of witnesses by
subpoenas. Subpoenas may be issued by the Chairperson of the Board
pursuant to § 885.01, Wis. Stats. Each party shall be responsible for
serving subpoenas on its respective witnesses and for paying any
witness and mileage fees to the witness as required by the Wisconsin
Statutes.

L. All testimony of witnesses at the proceedings shall be given under oath,
administered by the Chairperson in the form and manner prescribed by
the Wisconsin Statutes. A record of the testimony may be made by
stenographic, electronic or other recording method, as the Board
determines. The record produced at the direction of the Board shall be
the official record of the proceeding. The proceedings may be
adjourned or continued by the Board from day to day until completed.

M. The proceedings shall be conducted in the following order:
(1) Statement of the issues and rules by the Chairperson.
(2) Brief factual summaries, if any, by both sides.

(3) Presentation of testimony and the introduction of evidence by the
complainant to substantiate the charge.
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(4) Cross-examination of witnesses by the respondent.

(5) One additional opportunity to question witnesses by the
complainant.

(6) One additional opportunity to cross-examine witnesses by the
respondent.

(7) Presentation of the base for the respondent.

(8) Repeat of Subsection M(4), (5) and (6) above regarding witnesses
and evidence produced on behalf of the respondent.

(9) Opportunity for each side to present evidence in rebuttal of any
evidence presented by the opposing side.

(10) Brief closing arguments, if any, by both sides.

N. The Board shall not be bound by common law or statutory rules of
evidence, and the Board shall hear all evidence having reasonable
probative value, but shall exclude immaterial, irrelevant or unduly
repetitious testimony or evidence. Basic principles of relevancy,
materiality and probative force shall govern this proceeding. Hearsay
evidence will not be permitted where direct evidence is reasonably
available. The Board will not base crucial or essential evidentiary
findings on hearsay evidence. Objections to evidentiary offers and
offers of proof of evidence not admitted may be made and shall be noted
in the record. All evidence, including records and documents, shall be
duly offered and made a part of the record. The Chairperson shall rule
on any objections or procedural matters. Any member of the Board and
the City Attorney may ask questions of the witnesses. No party or
witness shall be permitted to ask questions of any Board member
during the proceedings, unless expressly authorized by the
Chairperson.

The Board shall deliberate in closed session.

P.  Within 10 working days of the conclusion of the hearing, the Board shall
file its written findings of fact, conclusions of law and recommendations
signed by a majority of the participating members and concerning the
propriety of the conduct of the respondent. Any member of the Board
may indicate his/her dissent to the written order. If the Board
determines that no violation of the Code of Ethics has occurred, it shall
dismiss the complaint, and if requested to do so by the respondent, the
Board shall issue a public statement in that regard. If the Board finds
that clear, satisfactory and convincing evidence exists for believing the
allegations of the complaint, the Board shall refer its findings,
conclusions and recommendation to the Common Council or to other
proper City authority and/or, in the case of an employee, to the City
Administrator and/or the Mayor as deemed appropriate. In its
recommendation, the Board may recommend that the Common Council
order the official or employee to conform his or her conduct to the
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Ethics Code or recommend that the official or employee be cautioned,
censured, suspended, removed from office, issued a private reprimand,
public reprimand, and, in the case of an employee, may also
recommend suspension without pay, discharge, or other appropriate
disciplinary action. In appropriate cases, the Board may recommend
the referral of the matter to the District Attorney to commence
enforcement proceedings pursuant to the procedures and remedies of
§ 19.59, Wis. Stats.

Records obtained or prepared by the Board in connection with an
investigation of a violation of this Ethics Code shall not be open for
public inspection, except that the Board shall permit public inspection
of records of a hearing conducted in open session pursuant to the
request of the respondent as provided in Subsection J hereof. Whenever
the Board refers an investigation and hearings record to a District
Attorney, the District Attorney may make public such records in the
course of a prosecution initiated thereon.

The time frames set forth in this Ethics Code specifying Board action
are not jurisdictional, and the Board may, where appropriate, extend
any time period as necessary.

§ 55-9. Distribution of provisions.

A.

The City Clerk-Treasurer shall cause a copy of this Code of Ethics to be
distributed to every public official and employee of the City within 30
days after enactment of this chapter. Each public official and employee
elected, appointed or engaged thereafter shall be furnished a copy
before entering upon his or her duties.

Each public official, Mayor, the Chairman of each board, commission or
committee and, through the City Administrator, the head of each
department shall between May 1 and May 31 each year, review the
provisions of this chapter with his or her fellow Council members or
board, commission, committee members or subordinates, as the case
may be, and certify to the City Clerk-Treasurer by June 15 that such
annual review had been undertaken. A notice of this Ethics Code shall
be continuously posted on the City bulletin boards wherever situated.

Each public official and employee shall, in connection with Subsections
A and B above, also complete and file with the City Clerk-Treasurer, as
appropriate, the following statement of understanding:

"l have read and understand the contents of the City of Reedsburg
Ethics Code, including the attached state statutes.* I also understand
that I am expected to adhere to and conduct myself according to rules,
guidance and direction as set forth in the Ethics Code." (*Sections
946.10 through 946.13 and 19.41 et seq., Wis. Stats.)
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§ 55-10. Employees covered by collective bargaining agreements.

In the event an employee covered under a collective bargaining agreement,
is allegedly involved in an Ethics Code violation, the terms and conditions
set forth in the applicable collective bargaining agreement shall prevail in
the administration and interpretation of this Ethics Code.

§ 55-11. Sanction.

A determination that an employee's actions constitute improper conduct
under the provisions of this chapter may constitute a cause of suspension,
removal from office or employment or other disciplinary action. Sanctions,
including any disciplinary action, which may affect employees covered
under a labor agreement will be consistent with the terms and conditions
set forth in the applicable labor agreement.

§ 55-12. Police officers and firefighters.

When an ethics complaint has been filed against a police officer or
firefighter or the Chief of either the Police or Fire Department, the
procedure shall be performed in accordance with the provisions of § 62.13,
Wis. Stats.

§ 55-13. Violations and penalties.

Violation of any provision of this chapter should raise conscientious
questions for the incumbent concerned as to whether voluntary resignation
or other action is indicated to promote the best interests of the City of
Reedsburg. For nonelected officials or City employees, violation may
constitute a cause for suspension, removal from office or employment, or
other disciplinary action. As an alternative or an addition to the sanctions
imposed herein, any person violating the provisions of this sanction shall be
subject to a nonreimbursable forfeiture of not less than $100 nor more than
$500.
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[— 134 South Locust Street, P.O. Box 490
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CITY OF REEDSBURG

ANNUAL CODE OF ETHICS REVIEW

(Return to City Administrator by May 315%)

Each year between May 1% and May 31°' each public official, Mayor, the
Chair of each board, commission or committee, and department head shall
review the provisions of the Ethics Code and certify that such review has
occurred.

I have read and understand the content of the City of Reedsburg Code of
Ethics, including the listed State statutes.*

| also understand that | am expected to adhere to and conduct myself

according to the rules, guidance and direction as set forth in the Ethics
Code. (*§946.10 through §946.13; and §19.41 et seq.)

Reviewed on May , 2021

Printed name

Signature

Ethics Notification 4.2020
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